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PREFACE  

 

Shri Vanraj Arts and Commerce College was established  in 1984 by our Late Shri 

Nanubhai Maganlal Desai and Late Shri Vishnuprasad R. Raval, the renowned economist 

as its first Principal. It is a reputed and the largest duel faculties Arts and Commerce 

College located in Dharampur taluka. We feel proud and privileged to present our SSR 

for the first cycle of NAAC accreditation and this reflects our commitment and 

dedication towards making the institution the best in the region.  

The procedure of assessment and accreditation is a pleasurable one and it gives us an 

opportunity to know ourselves better and to equip ourselves to stand tall in this 

competitive, challenging and demanding world. The institution strives hard to translate its 

statements of vision and mission into efforts.   
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FROM THE PRINCIPALôS DESK 

Dharampur is a small, peaceful town with a royal heritage. Before independence it was a 

state that was founded in 1262. Its capital was moved to Mandvegan in 1766 and was 

renamed Dharampur. The state was ruled by Rajputs belonging to the Sisodhyia dynasty. 

Dharampur, is a real Kashmir of Gujarat which is located on Waghai-Vansda Highway. 

The town is on the banks of Swargavahini river at the foothills of the Sahyadri mountain 

range.  It is a taluka place of Valsad District, which is considered a Cent percent Rural 

and Tribal Area by the Govt. of India. The literacy ratio of the area was very very low 

before the SHRIMANT MAHARANA SHRI VIJAYDEVJI SARVAJANIK 

KELAV ANI MANDAL started academic institution in this area. The low literacy ratio 

naturally worsened the economy of the local people as well. People like Late Shri 

Nanubhai Maganlal Desai  got involved in social activities for the reformation and 

upliftment of the tribal community. He was keenly interested in betterment of the local 

population with the help of best possible academic facilities in and around Dharampur. 

He and his followers together took up the task of giving concrete shape to their ideas. 

Those were the days when it was very difficult to earn livelihood and establishing and 

running an academic institution in the total absence of any financial help. A lot of 

talented Adivasi boys and girls, who wanted to get higher degrees, could not do so 

because of their poor condition. Late Shri Nanubhai Maganlal Desai  was very deeply 

concerned about this and he made it possible in June 1984 with the starting of Shri Vanraj 

Arts and Commerce College having only 251 students in the beginning. The college, 

despite so many problems and challenges, never looked back. It continued accepting 

more and more huge challenges for the development of the institution. This was a job 

done purely for the purpose of serving a lot of tribal people of Dharampur taluka. This 

shows that the objective of the Mandal was very clear, i.e. purely academic and devoted 

to social service. The Kelavani Mandal had already been running a high school named 

S.M.S.M.High School.The establishment of our college is a step forward taken by the 

Kelavani Mandal in the direction of making it sure that its concern for the tribal people of 

this area is dynamic. To maintain such a huge mission of social service, equally huge 

amount of money was needed, that was initially done with the fund provided by the 

Jungle Kamdar Mandli, Dharampur running under the able leadership of Late Shri 

https://en.wikipedia.org/wiki/Rajput
https://en.wikipedia.org/wiki/Sisodhyia
https://en.wikipedia.org/wiki/Waghai
https://en.wikipedia.org/wiki/Vansda
https://en.wikipedia.org/wiki/Sahyadri
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Nanubhai Maganlal Desai.Thus, M.S.V.S.Kelavani Mandal commenced a mission of 

educating local tribals and thereby serving the Nation in the true sense of the term. This 

was the task full of challenges like illiteracy, unemployment, poverty, direstïhunger, 

superstition and many illnesses related to it. The M.S.V.S. Kelavani Mandal has come out 

to be victorious so far and wishes to enlarge its academic capacity in near future. 

Shri Vanraj Arts and Commerce College, managed by Shri M.S.V.S. Kelavani Mandal 

has earned its fame as a reputed academic institution in the tribal area of Dharampur. The 

institution has undergone many difficulties in its primary stage. But the management 

gave priority to the development and welfare of the students of tribal area. They have 

made sincere attempts for the spread of higher education in the local backward area. They 

have developed opportunities of education for all students. The academic and co 

curricular activities are taking place in an organized way in this college and students have 

responded positively to this. The students perform well in various fields of education. We 

are proud that many of our students have moulded excellent career in this college and 

perform services at state and national level. It is necessary to develop infrastructure to 

impart qualitative education to our students. The grants received from UGC have been 

very helpful  in this task. 

We have developed the facility to opt for  maximum subjects in this semester  system. 

The college is well-equipped for the effective teaching-learning process. The Internet 

facility for on-line interaction is available for the students. We have tried to develop in 

students the research attitude and motivate them to think in the direction of social 

problems and their solution. We have always been cautious to take care of our students 

who are in the center of all academic programmes. We   hope for your cooperation and 

guidance in this noble task.                                                           

                                                                                                                                                                                                                                               

                                                                                                      Dr. V.D.Patel 

                                                             (In-Charge Principal) 
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SECTION A:  SELF- STUDY REPORT 

 Profile of the Affiliated/Constituent College  

1.   Name and Address of the college: 

Name : Shri Vanraj Arts and Commerce College, Dharampur 

Address : Post Box No. 33,  

Dharampur(Bamti), 

Dist: Valsad 

City :  Dharampur Pin : 396050 State : Gujarat 

Website : www.vaccdharampur.org          

 

2.  For Communication: 

 

Designatio

n 

Name Telephone with 

STD code 

Mobile Fax Email 

Principal  

(In ï 

Charge) 

Dr. V. D. 

Patel 

 

O:02632242021 

R:02632254968 

09427707310 242021 patelvinod1

5@yahoo.c

om 

Steering 

Committee 

Coordinato

r  

Dr. Nilindi 

C Naik 

O:02632242021 

R: 02632227858 

09429056858 242021 naiknilindi

@gmail.co

m 

 

3.  Status of the Institution:  

 

    Affiliated College   

    Constituent College 

    Any other (plz specify) 

    

 

     ã 

- 

- 

http://www.vaccdharampur.org/
mailto:patelvinod15@yahoo.com
mailto:patelvinod15@yahoo.com
mailto:patelvinod15@yahoo.com
mailto:naiknilindi@gmail.com
mailto:naiknilindi@gmail.com
mailto:naiknilindi@gmail.com
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4.  Type of Institution:  

        a. By Gender 

i For Men - 

ii  For Women - 

iii  Co education  ã 

 

      b. By Shift 

i Regular      - 

ii  Day  ã 

iii  Evening  - 

 

 5.  It is a recognized minority institution: 

 

      Yes                                                                                                             

      No  

    

      If yes specify the minority status (Religious/linguistic/ and other) and  provide 

documentary evidence             

6.  Sources of funding: 

   

Government                                                                                                                    

     Grant -in-aid 

       Self-financing                       

        Any other    

 

 

 

   ã 

 

   ã 
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7.  a. Date of establishment of the college:      15/06/1984 (dd/mm/yy) 

       

b. University to which the college is affiliated / or which governs the college (if it is a  

Constituent college) 

Veer Narmad South Gujarat University, Surat 

 

       c. Details of UGC recognition:    

Under  

Section 

Date, Month &  

Year(dd/mm/yy) 

Remarks(if any) 

i. 2(f) 23/06/1995 The college is eligible to receive 

central assistance in terms of the 

rules framed under section 12 ï B of 

the UGC Act, 1956.  

ii. 12(B) A copy is asked 

from UGC 

 

           (Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act) 

            Appendix: B Certificate of 2   (f) 

                               C. Certificate of 12  (B) 

 

     d. Details of recognition/approval by statutory / regulatory bodies other than UGC  

(AICTE, NCTE, MCI, DCI, PCI, RCI etc.)  

Under 

Section 

/ clause 

Recognition / Approval 

details Institution / 

Department Programme 

Day, Month and 

Year (dd/mm/yy) 

Validity Remarks 

i. - - - - 

ii. - - - - 

iii.  - - - - 

iv. - - - - 

        (Enclose the recognition/approval letter) 
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8. Does the affiliating university Act provide for conferment of autonomy (as  recognized by 

the    UGC), on its affiliated colleges? 

      Yes                           No       

     If yes, has the College applied for availing the autonomous status? 

     Yes                              No              

 

 9.  Is the college recognized? 

 a.   by UGC as a College with Potential for Excellence (CPE)? 

      Yes                              No   

      If yes, date of recognition: _____-_______ (dd/mm/yy) 

b.   for its performance by any other government agency? 

      Yes                              No        

      If yes, Name of agency KCG and Date of recognition: 05/02/2013 (dd/mm/yy) 

 

10. Location of the campus and area in sq.mts: 

Location* Tribal  

Campus area in sq.mts 22257.71 Sq. Mts.  

Built up area in sq.mts. 5083.17 Sq. Mts. 

      (Urban, Semi Urban, Rural, Tribal, Hilly Area, Any other specify)                           

 

11. Facilities available on the campus (Tick the available facility and provide numbers  or 

other details at appropriate places) or in case the institute has an agreement with other 

agencies in using any of the listed facilities provide information on the facilities covered 

under the agreement.  

¶ Auditorium / seminar complex with infrastructural facilities  

             One Auditorium and one Seminar complex with all ICT facilities                               

¶ Sports facilities  

o Play ground  

 

Ҟ 

Ҟ 

 

Ҟ 

Ҟ 

 Ҟ 

Ҟ 
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                         Yes 

o Swimming pool 

                         Nil  

o Gymnasium  

                         Nil  

¶ Hostel  

o Boysô hostel 

i. Number of hostels  

                                       02 

ii. Number of inmates 

                                       250 

iii.  Facilities (mention available facilities 

                                   Fans, Tables,  Chairs, Beds, Sports Equipments, Computer Library, Mess  

and Rector 

 

o Girlsô hostel 

i. Number of hostels 

                                        02 

ii. Number of inmates 

                                       170 

iii.  Facilities (mention available facilities) 

 Fans,  Tables, Chairs, Beds, Sports Equipments, Computer, Library, Mess  

and Rector 

 

o Working womenôsô hostel 

                                   Nil  

i. Number of inmates 
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ii. Facilities (mention available facilities) 

¶ Residential facilities for teaching and non-teaching staff (give numbers available-

cadre wise) 

                     1 - Watchman 

 

o Cafeteria   

                          Canteen  

 

o Health centre 

                         On call Doctor, First Aid Box available in hostel and Physical Education            

Department  

¶   First aid, Inpatient, Outpatient, Emergency care facility, 

Ambulanceééé. 

                          Health centre staff  

                         State Hospital, Dharampur  

o Qualified Doctor    Full time                 Part time              

 

o Qualified Nurse     Full time                Part time 

 

¶ Facilities like banking, post office, book shops 

¶ Transport facilities to cater to the needs of students and staff 

            State Transport Buses 

¶ Animal house 

            Nil  

¶ Biological waste disposal 

             Nil  

¶ Generator or other facility for management/regulation of electricity and   voltage 

            Inverter for office and Principalôs cabin 

¶ Solid waste management facility 

- - 

- - 
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             Nil  

¶ Waste water management 

            Nil  

¶ Water harvesting 

            Nil  

12. Details of programmes offered by the college (Give data for current academic year) 

Sr 

No. 

Programm

e Level 

Name of 

Programm

e / Course 

Duration Entry 

Qualifica

tion 

Medium 

of 

Instructi

on 

Sanction

ed 

/approve

d Student 

strength 

No.of 

Studen

ts 

admitt

ed 

1 Under-

Graduate 

B.A., 

B.com 

3 yrs 12
th
 

Pass 

Gujarati 2730 

780 

1909 

351 

2 Post-

Graduate 

M.A. 2 yrs B.A. Pass Gujarati 600 637 

3 Integrated 

Programm

es PG 

 

- 

 

- 

 

- 

 

- 

 

- 

 

- 

4 Ph.D. - - - - - 03 

5 M.Phil. - - - - -      02 

6 Certificate 

courses 

- - - - - - 

7 UG 

Diploma 

- - - - - - 

8 PG 

Diploma 

- - - - - - 

9 Any Other 

(specify & 

provide 

details 

- - - - - - 

 

13. Does the college offer self-financed programmes? 

     Yes                            No Ҟ 
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     If yes, how many? 

14. New Programmes introduced in the college during the last five years if any? 

Yes - No - Number  

 

15. List the department: (respond if applicable only and do not list facilities like    library, 

Physical Education as departments, unless they are also offering academic degree 

awarding programmes. Similarly, do not list the departments offering common 

compulsory subjects for all the programmes like English, regional languages etc.) 

Faculty Departments 

(eg. Physics, Botany, 

History etc.) 

UG PG Research 

Science - - - - 

Arts Gujarati, Hindi, 

Sanskrit, English, 

Economics, 

Psychology, Sociology, 

Statistics  

 

ã 

Gujarati, Hindi, 

Sanskrit, English, 

Economics  

- 

Commerce Accountancy , 

Business 

Administration 

ã - - 

Any Other 

(specify) 

 

- 

 

- 

 

- 

- 

 

16. Number of Programmes offered under (Programme means a degree course like  BA, 

BSc, MA, M.Com)                    

a. annual system        

b. semester system     

c. trimester system    

17. Number of Programmes with 

a. Choice Based Credit System      

     b.   Inter / Multidisciplinary Approach 

    c.   Any other (specify and provide details) 

- 

03 

03 

- 

- 
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18. Does the college offer UG and / or PG programmes in Teacher Education? 

      Yes                          No         ã     

      If yes, 

a. Year of Introduction of the programme(s) ____-______ (dd/mm/yy) 

             and number of batches that completed the programme 

      b.   NCTE recognition details (if applicable) 

            Notification No: _-___Nil______-___ 

            Date: __-__Nil____-____ (dd/mm/yy) 

            Validity: _-___Nil____-___________ 

      c.   Is the institution opting for assessment and accreditation of Teacher Education? 

           Programme Separately? 

           Yes                       No               

19. Does the college offer UG or PG programme in Physical Education? 

           Yes                         No    

           If yes, 

a. Year of Introduction of the programme(s) ______-____ (dd/mm/yy) 

 

           and number of batches that completed the programme. 

      b.   NCTE recognition details (if applicable) 

            Notification No: ______-_______ 

            Date: _____-_______ (dd/mm/yy) 

            Validity: ___-______ 

      c.   Is the institution opting for assessment and accreditation of Physical Education? 

           Programme Separately? 

           Yes                       No  

20.  Number of teaching and non ï teaching positions in the Institution 

   Ҟ 

- 

-    Ҟ 

- 

- 

 

Ҟ 

- 

Ҟ 
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             *M -Male  *F-Female 

 

Positions 

Teaching faculty Non-

teaching 

staff 

 

Professor Associate 

Professor 

Assistant 

Adhoc 

Professor 

 *M  *F *M  *F *M  *F *M  *F 

Sanctioned by the UGC / 

University / State Government 
- - 15 

 

20 

 

 

  

 

11 02 

 

  Recruited   15 20     

Yet to recruit                     

Sanctioned by the Management 

/ society or other authorized 

bodies 

    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Recruited      

 

 01  

 

 

 

Yet to recruit         

 

21. Qualification of the teaching staff: 

Highest 

Qualification 

Professor Associate 

Professor 

Assistant 

Professor 

Total 

*M  *F *M  *F *M  *F  

Permanent teachers   

D.Sc./D.Litt - - - - - - - 

Ph.D. - - 08 06 - - 14 

M.Phil.  - - 01 01 - - 02 

PG - - 06 13 - - 19 

Temporary teachers  

Ph.D. - - - - - - - 
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M.Phil.  - - - - - - - 

PG - - - - - 01 01 

Part ï time teachers  

Ph.D. - - - - - - - 

M.Phil.  - - - - - - - 

PG - - - - - - - 

         *M -Male  *F-Female 

 

22. Number of Visiting Faculty / Guest Faculty engaged with the college. 

 

23. Furnish the number of the students admitted to the college during the last four 

academic years.  

 

 

Categories 

Year 2011-12 Year 2012-13 Year 2013-14 Year 2014-15 

*M  *F *M  *F *M  *F *M  *F 

SC 10 11 03 12 02 13 04 15 

ST 866 1372 1177 1904 1264 1963 1263 1815 

OBC 25 65 31 97 23 106 34 115 

General 140 398 32 91 37 92 31 120 

Others - - - - - - - - 

  

 *M -Male  *F-Female  

 

24. Details on students enrollment in the college during the current academic year: (2015- 

2016) 

 

26 
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Type of students UG PG M.Phil.  Ph.D. Total 

Students from the same state 

where the college is located 

2140 600 04   

Students from other states of 

India 

120 37    

NRI students -- -- -- -- -- 

Foreign students -- -- -- -- -- 

Total 2260 637 04   

 

25. Dropout rate in UG and PG (average of the last two batches) 

       U.G.:   BA-9.65,  B.Com.-25.33 

       P.G.:   5.98 

26. Unit Cost of Education 

      (Unit cost = total annual recurring expenditure (actual) divided by total number of 

students enrolled)  

      A. including the salary component              

      B. excluding the salary component 

 

27. Does the college offer any programme/s in distance education mode (DEP)? 

      Yes               No   

      If yes, 

      a) Is it a registered centre for offering distance education programmes of another 

           University  

        Yes                        No        ã 

 

 

 b) Name of the University which has granted such registration. 

 

     -     Ҟ  

                                - 

 Ҟ 

Rs.19082/- 

Rs.1963.0/- 
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      c) Number of programmes offered  

      d) Programmes carry the recognition of the Distance Education Council. 

      Yes                        No   

 

28. Provide Teacher-student ratio for each of the programme / course offered. 

     UG ï 1: 63  

     PG ï 1: 12 

29. Is the college applying for? 

      Accreditation: Cycle 1                Cycle 2              Cycle 3             Cycle 4               

      Re-Assessment:  

      (Cycle 1 refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to re-  

      Accreditation) 

30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-assessment only) 

      Cycle 1: ___________(dd/mm/yy) Accreditation Outcome / Result :______ 

      Cycle 2: ___________ (dd/mm/yy) Accreditation Outcome / Result ________ 

      Cycle 3: ___________ (dd/mm/yy) Accreditation Outcome / Result ________  

      * Kindly enclose copy of accreditation certificate(s) and peer team report(s) as an   annexure 

 

31. Number of working days during the last academic year. 

303 

 

32. Number of teaching days during the last academic year 

233 

 

     (Teaching days means days on which lectures were engaged excluding the examination   days)       

           - 

     -      - 

- 1 
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33. Any other relevant data (not covered above) the college would like to include. (Do not 

include explanatory / descriptive information) 

       Nil  
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B.  CRITERION ï WISE INPUTS  

CRITERION   I  : CURRICULAR   ASPECTS 

 1.1  Curriculum Planning and Implementation 

 

1.1.1  State the vision, mission and objectives of the institution,  and describe how  

these are communicated to the students, teachers, staff and other 

Stakeholders.  

 

             Vision ï Mission 

1. To spread higher education among tribal people and raise literacy among women. 

2. To abolish regional economical and social inequality through the spread of 

education and  upliftment of economical status. 

3. To impart education that moulds students into sincere and ideal citizens. 

4. To  nurture the cultural heritage of the tribal people. 

5. To transform the intellect of the tribal community into modern and scientific 

attitude towards life. 

6. To channelize natural resources into the direction of  self-employment and thus to 

create an ideal village. 

7. To spread knowledge and enhance the skill of information technology in tribal 

areas. 
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8. To spread awareness regarding sickle-cell, the disease generally seen among tribal 

community and thus gradually abolish it in future generation. 

9. To impart education to everyone  without  discrimination.  

 

Goals and Objectives 
 

1. To impart qualitative and vocational education. 

2. To encourage all-round development of the students. 

3. To enhance the participation of the students and stake-holders for the development 

of the institution. 

4. To develop strong academic atmosphere and make our students capable to   

       meet with  the challenges of  the present time. 

5. To channelize the attempts of each individual in the academic structure of the 

institution. 

6. To develop research attitude among the students for problems and solutions. 

7. To make students career-oriented and also medium of social and educational 

development. 

8. To synthesize technology in the process of teaching-learning for the development  

of scientific attitude in students.  

 

The vision, mission and objectives  of the institution are communicated to              

students, staff and other stake holders through: 

 

ü   Prospectus. 

ü  College website. 

ü  College magazine, óVanmangalaô 

ü  Arranging  regular meetings with the stake holders.  

ü  Arranging  various functions.  

 

1.1.2 How does the institution  develop and  deploy  action  plans for      effectiv  

implementation   of  the  curriculum?  Give details  of the   process  and  

substantiate  through specific example(s). 

 

           The curriculum is designed by the Boards of  Studies of the University of  various 

subjects .The meetings of the Boards of studies are regularly held regarding the  

curriculum  and our institution members actively  participate  in them by giving their 

suggestions and contributions. After getting the curriculum at the beginning of the 

year, all our subject departments hold meetings to discuss and implement the same. 

After the meetings, all departments prepare academic calendars for the year dividing 

the curriculum into units and with clear action plans. Then the teachers dictate the 

curriculum with distribution of marks for the annual exams to the students before 

starting with the teaching. Our institution has the Best Practice of exchanging the 

topics, books and papers assigned to the teachers every year so that the entire faculty 

get  a chance to teach various papers. The college time table is prepared and the 

departments give  the details of what would be taught in which lectures during the 



31 
 

week to the students so that they come with preparation and taking the relevant 

textbooks in the classes. 

  

1.1.3 What type of support (procedural and practical) do the teachers receive  (from 

the University and/ or institution)  for  effectively  translating  the curriculum   

and Improving teaching practices? 

 

        The entire curriculum is designed by the university well in time and it is sent to 

the colleges before the annual vacation starts. This helps the departments 

distribute the syllabus amongst them before the vacation so as to facilitate 

faculty to prepare during the holidays. 

        We invite the faculties from nearby colleges to teach any one topic from the 

syllabus with a view to make teaching more effective and interesting. 

        The university has introduced óVidya Vistaranô programme under which  two 

guest lectures are arranged on the topics of the syllabus. 

        The faculty is provided with audio-visual aids like LCD projectors, OHP, charts  

and the internet facility to make teaching effective and interesting. Every year 

budget is allocated for buying the relevant books and reference books. Our well 

equipped library is at the disposal of the faculty. 

1.1.4  Specify the initiative s taken up or  contributio n made by the institution  for  

effective curriculum  delivery and transaction on the Curriculum  provided  

by the affiliating  University or other Statutory agency. 

            

          The institution puts emphasis on the active participation of the faculty in designing 

the curriculum as well. Besides this, the institution provides all other facilities like 

internet,  LCD Projectors, libraries,  OHP, audio-visual room, computers, VCDs & 

CDs, etc. to coordinate their lectures with. The institution provides the faculties 

with the facility to participate in national and international seminars.  The 

institution organizes  seminars and guest lectures related to curriculum in various 

subjects. Every year hundreds of reference  and text books are purchased  in the 

library. Although it is the University designed syllabus that is followed, the 

institution ensures the academic improvement of the students by taking and 

analyzing feedback from them and improves teaching-learning methods as their 

expectation. Our institution emphasizes overall development of students by 

encouraging them to work with various forums of college such as student council, 

NSS. NCC. etc. Special remedial classes are arranged for the slow learners. 

 

1.1.5 How does the institution  network  and  interact  with  beneficiaries   such    as 

industry, research bodies and the university in effective operationalisation of  

the curriculum?  
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         There is a career guidance and placement cell which interacts with various 

representatives of the industries, NGOs, co-operative sectors and Government 

authorities. They are invited to interact with students on campus. Students are taken 

for industrial visits to see the latest developments. Suggestions and remarks are 

invited from various bodies and persons with innovative attitudes and conveyed to 

the relevant statutory bodies of the University which ultimately tries to include the 

same in the existing syllabus or design new syllabus. 

 

1.1.6 What  are the  contributions of the  institution  and / or its staff members to    

the   Development  of  the   curriculum   by   the  University?  (Numbers    of   

staff  members/departments represented on the Board of studies, students 

feedback, teacher feedback, stakeholder feedback provided, specific 

suggestions etc. 

 

          The staff members carry on discussion on the desirable modifications, 

requirements, addition, replacements and up gradation in various syllabi. These 

reactions are ultimately conveyed by the Heads of the Departments to various 

Boards of studies, who design the syllabi. The feedback is invited frequently from 

the students and the stake holders so as to design syllabus accordingly. Our college 

is affiliated to the Veer Narmad South Gujarat University and adopts the 

curriculum  designed  by  it.  All  the  heads of   the   following  departments  are  

the  members  of the respective Board of Studies: 

 

            1. Prof.V.D.Harkaniya                   Member, BoS in Sanskrit 

2.Prof.Dr. U.L.Patel ,                     Member BoS in Hindi  

3.Prof.Dr. N.M.Vegda                    Member, BoS in Gujarati  

4.Prof.Dr.C.N.Naik ,                      Member, BoS in English 

5.Pof.Dr. K.M.Patel ,                      Member, BoS in Economics 

6. Prof.Dr.V.D.Patel,                      Member, BoS in Accountacy  

7.Prof.D.R.Bhandari ,                     Member, BoS in Commerce 

8.Prof.I.K.Patel                               Member, BoS in Statistics 

The Board of Studies forms sub committees to design the new curriculum where 

all the faculty take active interest and participate in making the curriculum need-

based, relevant and catering to the need of the time.          

  1.1.7 Does  the institution develop  curriculum for any of the courses offered            

(other  than  those   under the  preview of  the  affiliating  university)  by  it?  

If óyesô, give details on  the  processes (óNeeds  Assessmentô , design, 

development and planning) and the  courses for which the curriculum has 

been developed.  
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 Apart from the curriculum designed by the various Board of Studies, we donôt  

develop any other curriculum .Of course we run many courses and training 

programmes and prepare our students for the competitive examinations of NET, 

SLET,  Banking, GPSC,UPSC, SSC, Railway, PSI, ASI, etc.   

                    

   1.1.8 How does institution analyze / ensure that the stated objectives of   

curriculum  are  achieved in the course of implementation 

  

           The comparative data of results achieved by the institute are quite  encouraging 

and satisfactory. Moreover some skills are inculcated into the students which 

prove to be useful in the long run in life. Further,  students are asked to write and 

submit assignments. Half yearly exams are conducted to monitor the outcomes of 

the syllabus. All in all, we can produce better human beings and better citizens of 

future with the help of the syllabi. 

 

1.2     Academic Flexibility 

1.2.1 Specifying the goals and  objectives  give  details of  the  certificate/diploma/ 

skill   development courses etc. offered by the institution.  

          We run the BAOU study center in our college. It offers various short term 

certificate courses, which are really helpful in getting jobs or improving academic 

records of so many house wives, in-service people, or those who have been 

completely deprived of formal education. We conduct personality development 

and various computer courses in collaboration with an NGO like MAA 

Foundation. Not only the current students of our college but also ex-students of our 

college and the other students of surrounding rural areas are benefitted by them. 

We also run Gujarat Government programme SCOPE which enable students to 

improve their English language. 

 

 1.2.2 Does the institution offer programmes that facilitate twinning / dual degree?  

If  yes, Give details. 

    

          Yes, we do have this facility in the college e.g any student can go for dual degree 

i.e. regular degree with the college and at the same time another degree in the 

study centre of BAOU. 

 

1.2.3 Give details  on the  various institutional provisions with reference to  

academic  flexibility and how it has been helpful to students in terms of skill   

development,  academic  mobility,  progression  to higher  studies  and 

improved  potential  for  employability. Issues may cover the following and 

beyond: 

¶ Range of core / elective options offered by the University and those opted by 

the college 

¶ Choice Based Credit System and range of subject options 
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¶ Courses offered in modular form 

¶ Credit transfer and accumulation facility 

¶ Lateral and vertical mobility within and across programmes and courses 

¶ Enrichment courses 

As the university has implemented Choice Based Credit System since 2009-2010, 

the institution offers academic flexibility to the students in terms of options 

offered.  

            Our institution offers the following Core/elective  options: 

              UG: 1. Core                                             2. Elective  

                       Sanskrit                                    Sanskrit  

                       Hindi                                                Hindi  

                       Gujarati                                              Gujarati               

                       English                        English 

                       Economics                                    Economics 

                                                                                  Psychology 

                                                                      Sociology 

                                                                      Statistics 

                     

                     

 

                     3. P.G.                                                   4. Commerce 

  

                      Sanskrit                                                 Core 

                      Hindi                                                     Accountancy 

                      Gujarati                                                 Business Administration                                                              

                      English                                                  Mercantile Law 

                      Economics                                             Economics  

                                                                                     Elective 

                                                                                     Banking 

                                                                                     Secretarial Practice 

                                                                                     Statistics 

                        

       Our institution  offers M.phil and  Ph.D. guidance in Hindi and Gujarati to  students 

willing to pursue higher studies. 

 

       The institution also offers the following Inter-disciplinary subjects:  

 

                 Semester I & II                                               Semester III &IV   

          1 Environmental Studies                                   1. Population Education 

       2.Family Studies,                                              2. Principles of  Literary Criticism 
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        3. Human Rights,                                                 3. Linguistics 

        4. Impact of Modernization on Literature           4.Impact of Literature on Society                                                                                                         

                                                                                        And Culture 

                                                                                     5 Cultural Psychology 

 

          The institution also offers the following Core Allied subjects:  

1. Sanskrit ( C.L.) 

2. Statistics 

3. Family Life Span 

                                   Subjects & Papers  Taught in The  College 
 

Class Guj  Hin San Eng Eco Psy Soc Stat ID  total 

FYBA 10 18 16 4 6 4 4 6 6 74 

SYBA 12 20 14 6 8 4   4 10 78 

TYBA 16 20 14 14 14         78 

Total 38 58 44 24 28 8 4 10 16 230 

MA I  10 10 10 10 10         50 

MA II  10 10 10 10 10         50 

Total 20 20 20 20 20         100 

           Class Eng Guj  Hin AC BA ECO Stat Bank ID/ML  SP/Pub 

FYBCom 2 2 2 2 2 2 2 2 2 4 

SYBCom 2 2 2 6 2 2 2 2     

TYBCom 2 2 2 4 2 2 2 2 2   

Total 6 6 6 12 6 6 6 6 4 4 

 

                        Subjects & Papers  Taught in The College 
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1.2.4  Does  the institution offer  self- financed  programmes?  If   óyesô,  list them   

and  Indicate how they differ from other  programmes,  with reference to  

admission, curriculum, fee  structure, teacher qualification, salary etc.  

 

          Since more than 9o% students of our institution belong to poor tribal communities, 

we do not have any self-financed courses. 

 

1.2.5 Does the college provide additional skill oriented programmes, relevant to   

Regional and global employment markets? If óyesô provide details of such 

programme and the beneficiaries. 

 

        The college conducts Career Counseling programmes which enhance the IQ level 

and communication skills of the participants. Many experts from industries are 

invited in the campus to interact with students on the requirements and 

opportunities in job markets.  Short term computer courses are imparted to students 

and teachers by the extension centre of Baba Saheb Ambedkar Open University and 

an NGO, MAA Foundation. Certificate course is run by the Language Lab of the 

college to improve and enrich English language. 

        Along with the  teaching of syllabus in the class, we provide our students the  

training programmes  regarding herbal products, bamboo products, modern 

farming, cattle and dairy. The students are also trained  to learn Varli Painting, a 

famous handicraft of tribal. We are proud of our student Miss. Vaishali Desai 

whose Varli Painting has been placed in the office of Chief Minister of Gujarat 

Government. 

 

1.2.6 Does the  university  provide for  the  flexibility  of combining the    

conventional  face-to- face and Distance Mode of Education for students to 

choose the courses / combination of their choice? If óyesô. How does the 

institution take advantage of  such provision for the benefit of students? 

         Yes, the University does provide the flexibility to combine the distance mode 

courses and the face-to-face Courses. Moreover we have a study centre of BAOU 

since last 17 years which offers a large variety of degree, certificate, diploma 

Courses in distance learning mode .Our institution is also an exam centre for 

external students of the University. 

 

           Curriculum Enrichment  
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1.3.1 Describe the efforts  made by the institution  to supplement  the Universityôs 

Curriculu m to ensure that the academic    programmes and 

Institutionôs goals and objectives are integrated? 

 

           The institution makes a number of efforts to supplement the curriculum    provided  

by the university. 

 

         1. During the class room teaching of the  prescribed texts, the students are 

motivated to study  the additional reference books. 

 

         2. Seminars, presentations, workshops, guest lectures, quiz and field trips are  

             organized in order to enhance and supplement the curriculum. 

. 

         3. Excursions and trips to small scale industries, banks, LIC, Credit Society  etc are 

organized  in order to give the practical experience of the topics to the students. 

 

         4. Annual magazine is published with the poems, articles and other literary  

             contributions of the students. 

 

         5. Students contribute profusely to the wall paper. 

 

1.3.2 What  are  the effort s made by the institutio n to   mod i fy ,  to  enrich  

and organize the  curriculu m to enhance the experiences of  the students  

so as   to  cope  wit h  the needs  of  the dynamic employment market? 
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        Within the limitations of university prescribed curriculum, the experienced faculty 

of the institution makes all the best efforts to see that the implementation of the 

curriculum is done in such ways that the students get trained to face the highly 

competitive world of job market.. The demands of the market are communicated to 

the curriculum designers by the teaching faculty.. It is taken care that all the 

services offered on the campus are utilized to prepare the students for employment 

market. The Add-on course, the Career Counseling sessions, training in computer 

applications, provision for English proficiency test exam, seminars and talks by 

subject experts, educational tours and visits organized for experiential learning are 

some of the outstanding and result yielding efforts made by institution to enrich the 

existing curriculum. 

  

1.3.3 Enumerate the efforts made by the institution  to integrate the cross cuttin g 

issues such as  Gender,  Climat e  Change, Environmental Education,  

Human Rights, ICT etc. into the curriculum?  

 

                                                                                                      

               

 
          

         Ours institution is multidisciplinary college and environmental education is a part of 

curriculum. The students of our institution study environmental studies as inter 
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disciplinary subject. They are well aware of components like climate change, 

gender issues and human rights. The extra curricular activities are organized under 

NSS, NCC and Saptadhara. Apart from our Curriculum, we organize rallies 

regarding environmental awareness, woman empowerment etc. We also invite 

experts to address the students to bring awareness regarding issues like RTI and 

basic Human Rights. 

     

1.3.4   What are the various value-added courses/enrichment programmes offered   

to ensure holistic development of students?  

 

¶ Moral and ethical values 

¶ Employable and life skills 

¶ Better career options 

¶ Community orientation  

 

 

 

ü Moral and ethical values: We begin our day with the prayer regularly to create 

value   based  atmosphere. The students of our college appear in various exams based 

on the lives of Vivekanand and Gandhiji. The exhibition and sell of the books on 

ethical values are held in our college campus. 

                               

  ¶   Employable and life skills: The training courses for the open public exams like 

GPSC, UPSC, PSI, ASI etc are run successfully. 

   ¶    Better career options: We also train students for NET, SLET  for   lecturer  ship, 

and CCC courses. 

   ¶    Community orientation: Our two national level activities NCC and NSS are  

community services. The annual camps are held regularly 

to train our students  practically. 
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1.3.5  Citing a few examples enumerate on the extent of use of the feedback  from  

stakeholders in enriching the curriculum? 

 

         Many such creative or innovative feed backs are received from the stake  holders  

and  we do take care of the same while designing the syllabus. The students of our 

Commerce faculty had suggested to include the chapter of  Tally Programme in the 

subject of Accountancy. This suggestion was forwarded to the Board of Studies. It 

was accepted and is being taught in the syllabus of T.Y.B.Com. since the year 

2010-11. 

 

1.3.6 How does the institution monitor and evaluate the quality of its  enrichment  

programmes? 

 

         The Head of the institute monitors  all  the  enrichment programmes. In addition to 

this  various  committees   have   been formed  to  carry  out all the activities and  at 

the end of   the year,  all  committees submit the reports of  their activities to the  

Principal who includes all these  in   his  report  on the Annual  Day. They  are 

mentioned in our yearly magazine óVanmanglaô also. 

 

1.4    Feedback System 

1.4.1 What are the contributions of the institution in the design and  development of  

the  curriculum prepared by the University? 

 

          All the heads of each department are active members of the Boards of Studies. 

They  hold  departmental  meetings  before going to the board for the curriculum 

design. Al l the  suggestions of  the teachers are kept in mind and are presented in 

the Boards meeting. Feedback on curriculum is taken from the teachers as well as 

students and are analyzed in order to be coordinated while developing new 

curriculum. The institution   provides all the facilities and space for implementing 

the curriculum in an effective way. It also monitors the implementation of 

curriculum. 

 

1.4.2 Is there a formal mechanism to obtain feedback from students and  

stakeholders on curriculum?  If óyesô, how is  it communicated to the 

university and made use Internally for curriculum enrichment and 

introducing changes/new  programmes? 

 

We invite feedback from students and stake holders on curriculum. Same are  

presented in the meetings of  Board of studies to improve the curriculum. 
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1.4.3 How many new programmes / courses were introduced by the institution   

during  the last four years? (What was the rationale for introducing new 

courses/ programmes?)  

  

   Though curricular forming is the task solely taken up by a statutory body of  the  

University, called the Board of studies, we do not have the  freedom  to  introduce  

new  courses  or  programmes. Yet  our faculty  participate   actively  in  the  

designing  and framing  the  courses in the respective Boards of  Studies. Further 

our institution made attempts to offer maximum optional papers within the semester 

structure of the University. As a result various subjects are taught in the 

departments  of Hindi, Sanskrit and Gujarati. 
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CRITERION II: TEACHING ï LEARNING AND EVALUATION  

 

 

2.1    Students Enrollment and Profile 

2.1.1  How  does  the   college  ensure  publicity  and   transparency  in  the 

admission   process? 

As soon as H.S.C results are declared, the institution starts distributing the 

admission forms with an all informative and illustrious prospectus. The institution 

advertises on local channels and the notice is put up on the board of the college.  

         An Admission Committee comprising of the Principal, subject HODS and head 

clerk is formed to scrutinize the forms and give counseling to the candidates in 

choosing subjects and filling up forms. The whole process of admission is 

completely transparent. 

2.1.2  Explain in detail the criteria adopted and process  of  admission  (Ex. i. merit   

ii. common admission test  conducted  by  state agencies and national  

agencies iii. combination of merit and entrance test or merit, entrance test and 

interview iv.  Any  other) to various programmes of the Institution.  

 

After the declaration of H.S.C. results, we distribute the prospectus. Along with this 

we put the number of seats of each subject on the notice board. At the end of the 

day we scrutinize the application forms subject wise. After that we prepare the 

statement of number of seats and applications received. If the applications are less 

than the number of seats vacant, we admit the students according to the norms of 
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the University. If the number of applications are more than the seats we offer, we 

prepare the merit list where we also observe the norms of reserve criteria of the 

Government.         .  

2.1.3  Give the  minimum  and  maximum percentage  of  marks for admission at 

entry level  for each of the programmes  offered by  college and provide a  

comparison  with other colleges of the affiliating university within the city / 

district.  

No 
Name of college Minimum  Maximum 

    FY BA  FY B Com  FY BA  FY B Com  

  1 Our institute 35 35 91.80 85.42 

  2 Khergam College 35 35 79.57 68.00 

  3 Pardi College 35 35 72.00 65.00 

  4 JP Shroff College 35 -  81.71 -  

  5 Mota Pondha 35 35 74.00 70.00 

  6 Nana Pondha 35 35 72.00 65.00 

              

   

             Admission at Entry Level Percentage 

 
 

 

 

          At  P.G. level , we follow the guidelines of Veer Narmad South Gujarat  

University.  
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2.1.4 If there a mechanism  in the  institution to  review  the admission  process  and 

student  profiles  annually?  If  óyesô what is the outcome of such an effort and 

how has it  contributed to the improvement of the process? 

 The institution has a formal mechanism to review the admission process every  

year. We noticed that there were so many tribal students who wanted to offer 

English as the principal subject but they were deprived of doing this. So we made 

some changes in our admission process. As today all practices are exercised 

online, we take care that at least one tribal student of each rural area should get the 

admission in the subject of English. In this process of admission we also try to 

maintain Teacher Taught Ratio subject wise.  

  

2.1.5 Reflecting on  the  strategies  adopted to  increase / improve  access for   

following  categories of  students,  enumerate on how the admission policy of 

the institution   and  its  student  profiles   demonstrate/  reflect   the  National   

commitment to diversity and   inclusion. 

 

¶ SC/ST 

¶ OBC 

¶ Women  

¶ Differently abled 

¶ Economically weaker  

¶ Minority community  

¶ Any other 

 

                                   Social Equity Index 

No Particular  SC ST Female 

1 Student Enrollment 0.57 92.51 59.96 

2 Population 0.50 91.80 49.61 

3 Social Equity Index 1.14 1.01 1.21 
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            Social Equity Index 

 
 

As we give admissions to all the applicants, there is no question of maintaining the  

ratio or doing injustice to any of the categories mentioned above. A majority of our 

students are SC/ST or OBC. Almost 60% of the students are girls. Thus,  Social 

Equity Index shows that the percentage of SC/ST and female students is higher than 

the percentage of total SC/ST and female population of local tribal area.  

          For P.G., M.Phil. and Ph.D. programmes, there is a centralized admission  process 

in the university. 

In short, we take care that all the above categories get admission in our institution.  

 

2.1.6 Provide the following details for various programmes offered by the institution  

during the last four years and comment on the trends. i.e. reasons for increase 

/ decrease and actions initiated for improvement.  
 

          Programme-wise Demand Ratio 

 

Programme 

No of  

Application 

No of student 

 admitted Demand Ratio 

BA       

2011-12 1047 992 94.75 

2012-13 1025 936 91.32 

2013-14 898 842 93.76 

2014-15 837 691 82.56 

B Com       
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1.21 
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2011-12 89 59 66.29 

2012-13 139 128 92.09 

2013-14 185 147 79.46 

2014-15 229 189 82.53 

MA  Student allocated by centralized system 

of VNSGU, Surat 

M.Phil / Ph.D. Managed by VNSGU, Surat 

 

 

 Programmewise Demand Ratio  

 
 

 

For P.G., M.Phil. and Ph.D. programmes, there is a centralized admission process 

in the university. 

2.2    Catering to Student Diversity 

2.2.1 How does the  institution cater to the needs of differently ï abled students and 

ensure  adherence to government policies in this regard? 

The institution takes the following measures to cater to the needs of differently- 

abled students. 

¶ We have made separate arrangements of  lavatory for them. 

¶   They are allowed to keep a writer too, if the need be. 

¶ Their exams are held in the classrooms of the ground floor. 

¶ The ramp is erected at the library too and the peons and library staff locate 

books for them. 
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¶ We help them fill up the forms and co-operate them in every respect 

¶ We have kept a reserved parking near the ramp for them 

2.2.2 Does the institution assess the studentsô needs in terms of knowledge and skills 

before  the commencement of the programme? If óyes, details on the process 

  Before the commencement of the programme, we organize orientation programme 

in which all newcomers are given information about the academic and co-

curricular activities held in the college and at the University level. After that the 

teachers give them information regarding their subjects. We prepare the list of co-

curricular activities and of the interested students. For that we also organize 

training programme for them. Before the commencement of actual academic 

programme, the students are given freedom to change their subjects if they want to 

do so. The teachers in each class dictate the unit wise syllabus. Students are also 

given the timetable and the information regarding  the parallel  classes. 

 

2.2.3 What are the strategies adopted by the institution to bridge the knowledge   

gap of the  enrolled students (Bridge / Remedial / Add-on / Enrichment 

Courses, etc) to enable  them to cope with the programme of their choice? 

        We arrange extra classes as and when needed, considering the classroom  

performance of the students. We have the provision of Remedial coaching for the 

weaker students. Besides this, a host of enrichment activities are done to bridge the 

knowledge gap. A number of guest lectures are arranged, movies based on the texts 

are shown, class presentations and seminars too are an integral part of our strategy. 

Subject wise Counseling too is operational in our institution wherein studentsô 

queries are addressed by the subject teachers. 

2.2.4  How  does  the  college  sensitize  its  staff  and students on issues such a   

gender,  inclusion, environment etc.?  

 

         It is the earnest endeavor of the college to sensitize its staff and students on  issues  

regarding gender, inclusion, environment etc. As per University norms, the college 

has established a Womenôs Grievances and Redressal  Cell.(WGRC) In case of any 

difficulties that girl students might face which are gender specific, they can 

approach members of the WGRC who in turn try to solve the problem tactfully. 

Besides this, under the auspices of WGRC  some programmes on gender awareness 

are also organized. Other than lectures, certain competitions which highlight gender 

awareness are also arranged.  

         The college practises a clear-cut policy of inclusion be it in terms of caste,  

community, or class. All students are treated equally and no discrimination is made  

among them along these lines. 

        Acting in accordance with a University circular, the college has recently formed an  

SC/ST cell too which is especially designed to redress grievances of those 

belonging to these communities.  
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        The college offers an entire paper on óEnvironmentô under Foundation Studies to  

students of first and Second semester. In addition to this some programmes on 

Environment awareness are also organized. Moreover certain competition based on 

the subjects of environment are also held in our institution. In the course of regular 

lectures, the teachers discuss these topics briefly and thereby spread awareness on 

issues such as pollution, water, the importance of trees etc. Tree plantation 

programmes are held in our institution. During  monsoon, we organize activities 

like nature camp, exploration in the forest areas, energy conservation etc. 

 

2.2.5  How does the institution identify and respond to special educational / learning  

needs  of advanced learners? 

                    Advanced learners  are given special guidance by the subject teachers who 

encourage  them to study more and more, work hard and utilize the Library at the 

maximum. Our library has reference books which are also made easily available for 

such students. The teachers also provide extra reading materials to those students. 

We also celebrate Teacherôs day in our college when the advanced learners perform 

class-room teaching well. 

        We also motivate them to participate in the seminars held in different colleges. They  

are given research papers presented in different seminars. Thus we try to develop 

the research and creative aptitude in them. 

 

2.2.6. How does the institute  collect, analyze  and use the data and information on 

the academic performance (through the programme duration) of the students 

at risk of   drop out (students from the disadvantaged sections of society, 

physically challenged, slow learners, economically weaker sections etc. who 

may discontinue their studies if   some sort of support is not provided)? 

         Most of our students come from the interior tribal areas of Dharampur and  

Kaparada Talukas where we notice excessive drop out at every stage of education. 

The main responsible factors are poverty and migration for employment. The 

irregularity of the students at the danger of drop out are noticed from the teacherôs 

presence sheet. We remain in touch with such students and their parents and try to 

regularize them in the classroom. We run remedial classes for the slow learners. We 

also utilize the schemes of UGC to help students who commute daily. Our staff 

members also help financially poor students.   
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 Dropout Ratio 

 

Class 2011-12 2012-13 2013-14 2014-15 

FY BA 2.61 6.84 10.36 18.74 

SY BA 11.93 7.00 12.50 13.58 

TY BA 1.67 1.25 1.66 1.05 

FY Bcom 6.25 28.46 22.30 41.28 

SY Bcom 14.67 3.33 48.39 30.43 

TY Bcom 0.90 3.13 3.33 6.25 

MA 1 3.27 11.87 7.58 7.32 

MA 2 1.35 2.82 6.76 2.29 

 

 

 

 

               Dropout Ratio 
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2.3.1 How does the college plan and organize the teaching, learning and  evaluation-

schedules? (Academic calendar, teaching plan, evaluation blue print, etc) 

         Generally we follow the academic calendar of the university, but we do  modify the 

same as per the need of the college and plan all the activities. A meeting of all the 

heads of the departments is held at the beginning of the term who plan all the 

activities. Besides this, various committees are formed with the representatives of 

the students to carry out various curricular, co-curricular and extraïcurricular 

activities. Exams are taken according to the university calendar. The examination 

committee is made to carry out the exams. The internal exam is declared one month 

prior to the date of University examination so as to enable the students to make 

proper preparation. 

          

         Appendix-D - Academic calendar 

           

2.3.2 How does IQAC contribute to improve the teaching-learning process? 
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        Various subject HODs may at a formal or informal level make recommendations to 

the Principal to improve the teaching learning process which he in his capacity 

considers and then  conveys to the rest of the staff. 

 

2.3.3 How  is  learning  made  more students ï  centric?  Give  details on  the  

support structures  and  systems  available for teachers to  develop skills like  

interactive learning,  collaborative learning and independent learning among 

the students? 

        All the practices of the institution is student-centric from the time they get  

admission. We counsel them about various courses available to them. We also give 

information about CBCS pattern; exam pattern of the University and co-curricular 

activities like sports NCC, NSS. They are given assignment, seminars, project 

works, field visit; based on the examination pattern. This encourages independent 

learning and group work, and drives them to the regular visit of library. Our each 

faculty motivates the students for the active participation in the class. For this we 

arrange debate, group discussion, class seminar, presentation etc. We celebrate 

Teacherôs Day when teaching-learning is performed by the students themselves. 

Moreover our audio ï visual room with internet facility is used to show movies, 

drama etc based on the prescribed texts. 

 

2.3.4 How does the  institution  nurture  critical  thinking,  creativity and scientific  

temper  among  the  students to  transform  them into  life-long learners and 

innovators? 
        In fact, inculcation of the habit of thinking both critically and creatively is the  

ultimate goal of teaching learning process. While teaching any subject at any level 

our teacher strives to inspire the learners to understand the topic and to think on it 

critically and creatively. We also organize college level and inter-collegiate debate, 

essay and other contests to develop creativity. Our students take part with great 

interest in cultural and creative activities like handicraft, poster making, elocution, 

poetry recitation, essay writing, quiz contest, mahendi contest, rangoli etc. We also 

arrange academic tours for our students. They visit National Park, dairy, museum, 

rich library etc. We celebrate International days through the exhibition of posters. 

 

2.3.5 What are the technologies and facilities available and used by the faculty for  

effective  teaching? E.g.: Virtual laboratories, e-learning ï recourses from 

National Programme on Technology Enhanced Learning (NPTEL) and 

National Mission on Education through Information and Communication 

Technology (NME-ICT), open  educational resources, mobile education, etc.  

 

         Our institution has developed  good infrastructure. It provides the students and  

employees with the facilities as much as possible. We have a library with internet 

facility for the students and teachers, computers, LCD projector, OHP, VCD, CDs 

on various subjects, language laboratory, audio ï visual room, laboratory for 
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Psychology, Post Graduate centre. etc. Our faculties utilize these facilities and 

gadgets to make their teaching interesting, illustrious and effective.  

2.3.6 How are the students and faculty exposed to advanced level of knowledge and 

skills  (blended learning, expert lectures, seminars, workshops etc)? 

        The students and faculty are exposed to advanced level of knowledge and skills 

primarily by encouragement to attend workshops, seminars and conferences. Expert 

lectures are also organized by the college. Several eminent scholars have been 

invited to share their knowledge either with all the college students and faculty or 

else at times they are invited by individual departments to address students of that 

particular subject.  There are various journals, periodicals, magazines etc. in the 

library which provide a glimpse into advancement in all kinds of knowledge. Our 

faculties participate in various seminars and also present research papers. They are 

also invited as key-note speakers in seminars. Our faculty members also go and 

deliver lectures for BISAG, a Gujarat govt. initiative of inviting experts to talk on 

allotted topics which are telecasted to a wide audience via DTH. Various literary 

competitions are held on current topics for students. We have also formed Staff 

Study Circle under which talks are delivered on recent developments, new books, 

social issues etc. 

  

2.3.7 Detail (process and the number of students/benefitted) on the academic,  

personal and   psycho-social support and guidance services (professional 

counseling / mentoring  academic advise) provided to students? 
 The faculty is always available for students seeking any kind of advice - academic, 

personal, social or simply psychological support. Although there is no formal 

system in place or records that are maintained, there are countless students who 

have been benefitted from guidance by their teachers which might at times stretch 

over to actual help, either monetary or of some other kind. Our institute runs Career 

Counseling Cell for all the students. Career counseling lectures are arranged from 

time to time wherein experts from outside are invited to provide professional 

guidance to students. 

 

2.3.8 Provide details of innovative teaching approaches/methods adopted by the  

faculty  during the last four years? What are the efforts made by the 

institution to encourage the faculty to adopt new and innovative approaches 

and the impact of such innovative practices on student learning? 

         Students are taught through innovative methods like group work, seminars, and task 

based work. At the end of the task, students are asked to speak on the points 

elaborated by the faculty. Many other informal innovative practices are exercised 

by the faculty to boost the talent in students. Institute also arranges educational 

tours and that helps students in developing scientific and innovative temper. 

Laptops and portable multimedia projectors are provided to the departments and the 

teachers  according to their requirements. The faculties are motivated to go ahead in 
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research work. Many of our faculties hold Ph.D. degree. They are given all the 

privileges for career advancement. 

 

2.3.9 How are  library  resources  used to augment  the  teaching- learning   process? 

         The college has a well equipped library which the students are encouraged to use. 

Internet facility is also available in the library. Almost every year, more books per 

department are purchased according to the grants available. Recently the number of 

magazines, periodicals, journals etc.. that the institute subscribes to has gone up 

significantly. These are invaluable to staff and students alike as they include subject 

content related to general knowledge, preparation for competitive exams, or simply 

entertainment. New CDs and CDs of BISAG which are related to various syllabi 

have also been added. Sets of college as well as university question papers are 

available for ready reference. Some teachers make it a point to give a kind of 

orientation of the college library to their subject students when they join college so 

that they at least grow habituated to visit regularly. The students make optimum use 

of it and visit the library in their free lectures, either to issue books or simply to sit 

and read there. It is mandatory for the students of each semester to submit library 

assignment, thereby making them use library resources. 

 

2.3.10 Does the institution face any challenges in completing the curriculum within 

the planned time frame and calendar? If óyesô, elaborate on the challenges 

encountered and the institutional approaches to overcome these. 
 

          Since the Semester system has been introduced, completion of syllabus has indeed  

become somewhat of a challenge. The primary reason, of course, is the limited 

time span and the bulk of the syllabus. Besides, there are generally a whole lot of 

activities which need to be accommodated during the teaching days. However, this 

happens only at times and generally the teachers arrange extra classes and manage 

to complete the syllabus satisfactorily. 

 

2.3.11 How does the institute monitor and evaluate the quality of teaching learning? 

          The institute monitors and evaluates regularly the quality of teaching and learning  

through the results of internal and external examinations, tutorials, assignments 

and viva-voices. We invite oral suggestions from the students and teachers to help, 

enhance the teaching learning process. 

 

2.4    Teacher Quality 
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2.4.1 Provide the following details and elaborate on the strategies adopted by the 

college in  planning and management (recruitment and retention) of its human 

resource  (qualified and competent teachers) to meet the changing 

requirements of the curriculum  

         

 

Highest 

Qualification 

Professor Associate 

Professor 

Assistant 

Professor 

 

Total 

*M  *F *M  *F *M  *F 

Permanent teachers   

D.Sc./D.Litt - - - - - -          

- 

Ph.D. - - 08 06 - - 14 

M.Phil.  - - 01 01 - - 02 

PG - - 06 13 - - 19 

Temporary Teachers / Adhoc - 

Ph.D. - - - - - - - 

M.Phil.  - - - - - - - 

PG - - - - - 01 01 

Part ï time teachers  

Ph.D. - - - - - - - 
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M.Phil.  - - - - - - - 

PG - - - - - - - 

          *M -Male  *F-Female 

         The posts are sanctioned by the government and filled through Central Recruitment 

Process. The vacant posts are filled in keeping with all the rules of UGC and the 

government. The Management hires adhoc faculty and office staff as and when 

required. 

2.4.2 How does the institution cope with the growing demand/scarcity of qualified 

senior  faculty to teach new programmes/modern areas (emerging areas) of 

study being  introduce (Biotechnology, IT, Bioinformatics etc)? provide 

details on the efforts made  by the institution in this direction and the outcome 

during last three years. 

           As ours is a college that imparts academic  programmes, primarily in  Arts and 

Commerce,  we do not have to teach Biotechnology, IT, Bio-information etc. as 

modern emerging areas. We have qualified staff to deal with the existing subjects. 

If  new papers are introduced like Environment Studies the concerned Board 

arranges for reference material and workshop etc. with which the faculty prepares 

him/herself. 

 

2.4.3 Providing details on staff development programmes during the last four years 

elaborate on the strategies adopted by the institution in enhancing the teacher 

quality.  

a) Nomination to staff development programmes 

 

Academic Staff Development 

Programmes 

Number of faculty nominated 

Refresher courses All the faculty  have done 

required refresher courses 

HRD programmes - 

Orientation programmes All the faculty  have completed 

the required number of 

orientation programmes 

 

Staff training conducted by the 

university 

- 

Staff training conducted by other 

institutions 

- 

Summer / winter schools, workshops, 

etc 

- 
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        b) Faculty Training programmes organized by the institution to empower  and  

enable  the use  of  various  tools  and  technology  for  improved  teaching- 

learning 

 

            Though the institution  has not organized any  Faculty Training Programme, we 

provide our faculty members healthy atmosphere for self-development and 

freedom to utilize various tools and technology to improve teaching-learning.   

            Moreover we also allow  them to attend Faculty Training Programme organized 

by other institutions to enrich their teaching-learning quality. 

  

           A demonstration of audio- visual aids and multimedia was organized to  update the 

staff with technology and how to utilize them in improving teaching-learning 

 

         c) Percentage of faculty 

¶ Invited as resource persons in Workshops / Seminars / Conferences 

organized by external professional agencies 

¶ Participated in external Workshops / Seminars / Conferences 

recognized by national / international professional bodies 

¶ Presented papers in Workshops / seminars / Conferences conducted or 

recognized by professional agencies 

 

State Level 
 

Name of 

Departm

ent    

2011-12 2012-13 2013-14 2014-15 

  Atten

ded 

Present

ed 

Atten

ded 

Presen

ted 

Atten

ded 

Present

ed 

Atten

ded 

Pres

ente

d 

Hindi 8 1 8 - 3 - - - 

Gujarati 34 2 26 1 19 - 13 - 

Sanskrit 13 1 7 1 7 1 5 1 

English  2 -   -  - -  -  2   2 

Economi

cs 

3 - 3 - 1 1 3 - 

Psycholo

gy 

1 - - - - - - - 

Commer

ce 

4 1 3 - 6 1 2 - 
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National Level 
 

Name of 

Departm

ent    

2011-12 2012-13 2013-14 2014-15 

  Atten

ded 

Present

ed 

Atten

ded 

Presen

ted 

Atten

ded 

Present

ed 

Atten

ded 

Pres

ente

d 

Hindi 9 6 10 4 4 3 14 17 

Gujarati 8 7 4 2 5 6 8 6 

Sanskrit 12 3 7 1 7 1 5 2 

English 2   2 -  -  -     3 -  

Economi

cs 

2 2 - - 1 2 - - 

Psycholo

gy 

3 3 1 2 - - 4 4 

Commer

ce         

 

 

 

International Level 

 

Name of 

Departm

ent   

2011-12 2012-13 2013-14 2014-15 

  Atten

ded 

Present

ed 

Atten

ded 

Presen

ted 

Atten

ded 

Present

ed 

Atten

ded 

Prese

nted 

Hindi 2 2 4 5 2 2 1 1 

Gujarati - - - - - - 2 1 

 

Sanskrit - - - - - - - - 

 

English - - - - - - 1 1 

 

Economi

cs 

1 - - - - - - - 

Psycholo

gy 

1 - 1 - 1 - 2 - 

Commer

ce         
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Seminar Workshop Participation  

 

 

Invited as Resource Person 
  
Name of 

Deptment  

Level 2011-12 2012-13 2013-14 2014-15 

Hindi  National  1 1 2 3 

Hindi  International  1 2 1 - 

 

 

2.4.4 What policies/systems are in place to recharge teachers? (eg: providing    

research grants,  study leave,  support for  research and  academic publications  

teaching experience in  other national institutions and specialized programmes 

industrial  engagement etc.) 

 

        The institution sanctions Duty Leave for teachers who wish to attend workshops,  

seminars, conferences etc.  Some of our teachers were nominated to deliver lectures 

under the BISAG programme which was a government initiative to reach out to 

learners spread far and wide through DTH. Many of our teachers have attended  a 

óTeachers Trainingô and óCapacity Building Programmeô under the auspices of 

KCG (Knowledge Consortium of Gujarat) an initiative of the Dept. of Education, 

Govt. Of Gujarat. The staff is encouraged to apply for research grants to UGC and 

also to get their papers published. Any achievement of the teachers alongwith those 

of students is published in the college magazine óVanmanglaô at the end of the year. 
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2.4.5  Give  the  number of  faculty  who  received  awards/ recognition at  the state,  

national and  international level for excellence in teaching during the last four 

years. Enunciate how the institutional culture and environment contributed to 

such performance / achievement of the faculty. 

         Our Management has facilitated our faculty members for their teaching, 

publications  and al-round contribution to the profession. Our faculty member Prof. 

Dr. U.L.Patel received the award for his book, óLiterary Criticismô under óThe 

Best Book Award Scheme of Gandhinagar,  Hindi literature Academy, 2004ô.In 

addition to this he also enjoys the status of Recognition as Research Supervisor in 

BAOU and as Research Supervisor in Shri Jagdishprasad  Jhabarmal Tibrewala 

University, Dist-Jhunjhunu (Raj). 

        Another faculty member Prof. Dr. M.T.Parekh has also received the best research 

work  award of Gujarati Sahitya Parishad  for her book, óKavi Ramesh Parekhô in 

the year 2010-11  

 

2.4.6 Has the institution introduced evaluation of teachers by the students and 

external   peers? If óyesô, how is the evaluation used for improving the quality 

of the teaching- learning process? 

         No, we havenót introduced evaluation of teachers by external peers, or by students.           

 

2.5    Evaluation Process and Reforms 

2.5.1 How does the institution ensure that the stakeholders of the institution  

especially students and faculty are aware of the evaluation processes 

 

        The students are aware of the evaluation process as internal and external exams are  

held periodically. Moreover, their attendance in the class, their participation in 

NCC/NSS/Sports and other co-curricular activities and achievement therein, are also 

criteria to evaluate them. The students know this well, so they attend the class 

regularly and take part in other activities with enthusiasm.  
 

2.5.2 What are the major evaluation reforms of the university that the institution  

has  adopted and what are the reforms initiated by the institution on its own? 

 

         For the last two years the University has decided to show the assessed answer  

books to the students - óon demandô. Similarly the college has also adopted the 

same policy of showing assessed answer books to the students óon demandô. The 

pattern of the University question- papers changes from time to time. We also adopt 

the changing patterns of the University in our internal examinations. The institution 

shows the assessed answer sheets in the classrooms to the students and their 

grievances are redressed by the exam committee if any. 
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2.5.3 How  does  the  institution  ensure  effective  implementation  of   the  

evaluation reforms of  the university and those initiated by the institution on 

its own? 

           The institution takes care that, whatever is initiated by the university, is  

implemented effectively and sincerely. And hence, we arrange our evaluation 

schedule in parity with the university dates and norms. We assess the answer 

books in time, declare its results and send it to the university. 

 

2.5.4 Provide details on the formative and summative assessment approache  

adopted to measure student achievement. Cite a few examples which have 

positively impacted  the system. 

 

          The students are judged constantly by the teachers concerned on the basis of their 

class attendance and interaction, assignments, presentations, performance in class 

tests as well as their involvement in other co-curricular and extension activities of 

the college. This kind of formative evaluation culminates with their college exam 

results.  

           Summative evaluation is done on the basis of their performance in the University 

exam. Thirty percent weight age is given to the formative evaluation and seventy 

percent to the summative evaluation. This system of formative evaluation through 

the semester which focuses both on academic as well involvement in other co-

curricular and extension activities. This helps students develop an all-round 

personality. 

 

 2.5.5 Detail on the significant improvements made in ensuring rigor and  

transparency in the  internal assessment durin g the last four  years and 

weightages assigned for the overall development of students (weightage  for 

behavioral aspects, independent  learning, communication skills etc. 

 

           The institution sticks to the evaluation and assessment methods of the university. It 

does not have any weight age for behavioral aspects or communication skills etc. 

Of course, the students who are involved in co-curricular and extracurricular 

activities are given flexibility in attendance. 

 

2.5.6 What  is  the  graduate  attribute s  specified  by  the  college/  affiliatin g  

university? How  does  the college ensure the attainment of these by the 

students? 

           

          Though the institution does not have formally stated graduate attributes, we ensure 

that the graduates should be able to display a very high sense of nationalism, 

general discipline, willingness to impart selfless services to community and above 

all to become a good and sensible human beings. In addition to this, attributes like 

sportsman-spirit, entrepreneurship, leadership, etc. also develop in them. 

 

2.5.7 What are the mechanism for Redressal of grievances with reference to 

evaluation both at the college and University level? 
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          The college follows the University norms as far as redressal of grievances with 

reference to evaluation is concerned. The university has an Examination Grievance 

Redressal Committee to address the issues pertaining to the evaluation. Following 

that, the institution too has an Examination Committee which addresses all the 

grievances of the students related to the exams and evaluation. 

 

2.6    Student performance and learning Outcomes 

 

2.6.1 Does the college have clearly stated learning outcomes? If óyesô, give details on 

how  the students and staff are made aware of these? 

 

        Yes, we have devised the learning outcomes as follows. We carry out our  teaching-

learning and co-curricular activities for our students, with a viewï 

 

ü To enable them to learn the implementation of knowledge. 

ü To promote critical thinking and clear comprehension of the subject they study. 

ü To enhance language proficiency and other skills. 

ü To build up confidence for leadership qualities. 

ü To inculcate all-round development of personality.  

         The students and staff are made aware of these in the very process of planning 

curricular, co curricular and extension activities. These include classroom teaching 

and academic programmes like lectures and seminars, study tours, presentations, 

Annual Function, prize distribution ceremony etc. Students are encouraged to 

participate in co curricular activities like cultural, intellectual or even those of fine 

arts so as to bring out and hone skills they might possess. Besides, announcements 

are made and students are motivated by the staff to get involved in extension 

activities like NSS, NCC and thereby get sensitized towards social issues at the 

same time developing leadership qualities.  

 

2.6.2 Enumerate on how the institution monitors and communicates the progress  

and performance of students through the duration of the course/ programme? 

Provide an analysis of the students results/achievements (Programme / course 

wise for last four years) and explain the differences if any and patterns of 

achievement across the  programmes / courses offered. 

 

         The studentôs progress is monitored and communicated by the institute through  

Internal and external evaluation examinations conducted by the college and the  

University respectively. It is communicated to him/her by marks-sheets and notice  

board.    
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                                        Programme & Sem-wise Result  

Programme 2011-12 2012-13 2013-14 2014-15 

B.A. 

    Sem 1 86.44 86.03 62.33 65.51 

Sem 2 97.07 96.36 93.58 94.64 

Sem 3 0.00 96.00 78.56 77.03 

Sem 4 95.51 94.97 98.29 95.28 

Sem 5 0.00 0.00 79.75 90.22 

Sem 6 92.58 79.33 85.82 84.66 

 

        

B Com         

Sem 1 60.93 81.34 28.16 36.00 

Sem 2 96.92 72.03 76.35 71.14 

Sem 3 0.00 65.50 27.65 41.00 

Sem 4 90.12 82.75 62.63 50.00 

Sem 5 0.00 0.00 68.18 44.89 

Sem 6 93.10 65.07 44.82 64.44 

 

        

M.A.          

Sem 1 96.00 96.42 86.59 92.79 

Sem 2 94.10 95.03 97.47 98.75 

Sem 3 95.85 95.23 96.13 90.66 

Sem 4 96.72 97.57 93.62 92.21 

                                       Programme & Sem- wise Result (BA) 
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Programme & Sem-wise Result (B.Com.) 

     
  

 

       Programme & Sem-wise Result (M.A.) 
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          University Gold Medal/Prize Winner Students 

 

Academic 

year 

Name of  

student Programme Subject 

Name of  

Medal/prize 

2011-12 
Mitali  

Thakor 
TYBA Gujarati 

1 Nyayratna 

Lallubhai 

Bhimbhai Desai 

Prize 

        

2 Nathubhai 

Devjibhai Patel 

Prize 

        

3 Kunjvihari Mehta 

Prize 

 

Radha 

Yadav 
TYB Com BA 

Desai Hemaliben 

Sundarlal Prize 

2014-15 Jinal Patel M.A. Economics 
Prof.B.V.Mehta 

Medal 

 
Dikshita 

Kokani 
M.A. Economics 

Late Shri 

Kishorchandra 

Prabhudas 

Jobanputra Medal 

 
Chaudhari 

Geeta  
M.A. Hindi 

Smt. Sharada 

Ambelal Desai 

Medal 

 
We are proud to state that every year, in all the programmes the results of our 
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college are higher than university results.  
 

2.6.3 How are the teaching, learning and assessment strategies of the institution 

structured  to facilitate the achievement of the intended learning outcomes? 

 

        The teaching, learning and assessment strategies of the institutions are structured to   

facilitate the achievement of the intended learning outcomes. For this, we make use 

of audio-visual devices, group-discussion, paper-presentations, seminars, 

submission of assignments etc to make learning learner-centered and interesting. 

We also organize extra classes for language proficiency to improve their skills. We 

also make them use additional  reference volumes in the library to make them 

independent learners. They are given ample opportunities to mould their personality 

through NCC/NSS, Saptdhara activities etc.  

         Regarding assessment strategies, we have to state that ours is an affiliated college to 

V.N.S.G. University, which conducts external exams to assess their performance. 

The internal exams, assignments and tests are also parameters at the college level to 

assess their performance. The students are inspired for creative writing by our 

college-magazine activity. 

 

2.6.4 What are the measures / initiatives taken up by the institution to enhance the 

social and economic relevance (student placements, entrepreneurships, 

innovation and research aptitude developed among students etc.) of the 

courses offered? 

 

 The institution has an active Career Guidance Cell which gives constant guidance 

to the students regarding making careers. Besides, on and off campus placements 

are done too. Our students are trained in entrepreneurship too.  NET/ SLET/ 

GPSC/ UPSC/ PSI/ ASI etc. coaching classes are held in the college and job 

opportunities are brought to their notice. We inculcate research aptitude in 

students by giving them library  assignment and  term papers on the topics other 

than prescribed in the syllabus. 

 

2.6.5 How does the institution collect and analyze data on student   performance  

and learning outcomes and use it for planning and overcoming barriers of  

learning? 

 

         Learning outcomes  are monitored through analysis of class  performance and 

internal as well as external exams as far as academics are concerned. A record is 

maintained by the various committees regarding studentsô participation as well as 

achievements in co-curricular and extension activities. This includes cultural 

activities, fine art activities, intellectual activities, sports, NSS, NCC etc. The 

convener of each committee is responsible for taking care of all these details. After 

analyzing  the results of  examinations, remedial classes are held for the slow 

learners. Training programmes  are also organized for creative writing and 

personality development. 
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2.6.6 How does  the  institution monitor  and  ensure  the  achievement  of  learning 

outcomes? 

         The learning outcomes are constantly monitored by the teachers in the class by 

discussion method, by making them writing assignments and presenting their views 

both oral and written. While we held extra-curricular activities like debate, essay,  

quiz contests, cultural events, NCC/NSS etc. We train them to excel in whatever 

they pursue. Our objective remains to see that the students improve their 

performance and  develop themselves.. 

 

2.6.7 Does the institution and individual teachers use assessment / evaluation 

outcomes as an indicator for evaluating student performance, achievement of 

learning objectives and planning? If óyesô, provide details on the process and 

cite a few examples. Any other relevant information regarding Teaching-

Learning and Evaluation which  the college would like to include. 

 

         The institution as well as individual teachers do consider the assessment/evaluation as 

an indicator for studentsô performance. After every assessment, results are discussed 

with the students and with the concerned teacher, and the students are informed about 

their short comings and how to improve study and perform for better results. 

         Moreover we organize Remedial Coaching Classes under which weaker students  

and  slow learners are given extra coaching. They are provided free materials and 

books too. Further, our faculty go to other colleges for teaching one topic from 

syllabus and likewise teachers from nearby colleges come and teach one topic in 

any class from the prescribed texts.  

         As our institution caters primarily to the students coming from under privileged  

tribal backgrounds with very little exposure, sincere efforts are made to bring them 

up to a certain standard of excellence as students and as responsible social beings. 
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CRITERION III:  RESEARCH,  CONSULTANCY AND  EXTENSION 

 

 

3.1    Promotion of research 

3.1.1 Does the  institution have  recognized  research  center/s  of the affiliating             

University or  any other agency/organization?    

         At present we donôt have any such facility at our institution. 

3.1.2 Does the institution have a research committee to monitor and address the  

issue of research? If so, what is its composition? Mention a few 

recommendations made by the committee for implementation and their 

impact. 
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        Yes, all the Heads of the Departments constitute our Research Committee, which  

discusses the areas of research in their respective subjects to guide the students at 

M.Phil. and Ph.D. level. In addition to this, the teachers also discuss topics which 

could be taken for Research Proposal as UGC Major and Minor Research Projects. 

Two of our professors have successfully completed their UGC Research Projects. 

Our PG Departments also make their students to carry out small research 

assignments.  

 

3.1.3 What are the measures taken by the institution to facilitate smooth progress  

and  implementation of research schemes/projects? 

 

         The institution cooperates and provides all the possible support for research work.  

The faculty involved in research is given the required autonomy to work. Adequate 

infrastructure is also available. The college encourages the teachers to pursue 

research projects, prepare research papers, research publications and M.Phil, Ph.D. 

programmes and leave to attend national/international seminars. As the UGC 

provides grant and instruments for research projects, the college provides liberty to 

carry out research work to the teacher concerned. The Principal gives autonomy to 

the researches regarding time and makes necessary infrastructure available, leave 

and academic  support to the teacher concerned. The college forwards all 

correspondence regarding the research project of the researchers to the UGC and 

manage the matter go smoothly. 

 

3.1.4 What are the efforts made by the institution in developing scientific temper   

and research culture and aptitude among students? 

 

         We have a subject like Environment Studies taught in a compulsory paper at the  

first year level which helps them develop scientific temper. The topics of study 

material are chosen for debate and essay contests which also make them think 

scientifically and critically. The students at PG level are given assignments on 

various topics in the subject of economics, psychology for research work. All the 

students discuss these topics and try for data collection, analysis and its 

presentation. They also make use of the library, internet etc. to carry out their 

research. 

        

3.1.5 Give  details of the  faculty  involvement  in active  research  (Guiding student    

research , leading  Research  Projects,  engaged  in  individual /  collaborative 

research activity, etc. 

        Three faculties  are M.Phil guides and One is PhD guide. 

 

                                      Faculty Involvement in Research Activity 
 

S Name of the Research Guidance  (A.Y. 2011-15) UG
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r. 

N

o 

Faculty M. Phil.  Ph.D. C 

Rese

arch 

Proj

ect 

Comple

ted 

Continu

e 

Complete

d 

Continu

e 

1 Dr. U. L. Patel 4 1 6 8 1 

              

2 Dr. P. C. Malek   1 - - - 

              

3 

Dr. N. M. 

Vegda 5 2 - - - 

              

                                  

                                       

                                 Faculty Involvement in Research Activity 

Sr. No Name of the Faculty 

Research Guidance   

(upto A.Y. 2010-11) 

M. Phil.  Ph.D. 

Completed Completed 

1 Dr. U. L. Patel 9 9 

        

2 Dr. P. C. Malek 6 - 

        

3 Dr. N. M. Vegda 5 - 

 

                                                Minor Research Projects: 

Sr. 

No. 

Name of Research 

Guide 

Year Title  

1 Dr.U.L.Patel 2013 The Study of Folk Songs of 

KuknaTribe of South Gujarat 

2 Dr.P.H.Desai 2013 An Adjustment, Academic 

Anxiety, Educational Problems  

among Tribal and Non-Tribal 

Students 

 

3.1.6 Give details of workshops/ training programmes/ sensitization  programmes 

conducted / organized by the institution with focus on capacity building in 

terms or research and imbibing research culture among the staff and 

students. 
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The following workshops/training programmes were conducted by the Research 

Promotion Committee with a view to inculcate research culture in the staff and 

students: 

                              Workshop Organized by the Institution 

 

Sr. 

No. 

Year Activity   Resource person 

1 2012-

13 

The Concept of Indian 

Literature 

 

 

Dr. Naresh Ved 

Dr.Jagdish Gurjar 

Dr. Merubhai Vadhel 

Dr. Ashokbhai Patel 

     

3.1.7 Provide details of prioritized research areas and the expertise available with   

the  institution. Prioritized research areas of the professors engaged in guiding 

M.Phil./Ph.D. Students and in individual research projects are :-       

        As ours is an Arts and Commerce college, the expertise in the areas of  language and 

commerce are  our priority. Most of our faculties in their subjects have done 

research work. The head of the department of Hindi is an M.Phil and Ph.D. Guide. 

Some of our faculties guide M.Phil students in Gujarati and Hindi. Some have 

completed  minor research projects. Many of our  staff  members from different 

departments are regular visiting faculties for PG teaching.  

 

Prioritized Research Areas 

 

Sr 

No 
Research Areas Department Expert 

1 

Hindi Literature & Criticism, 

Folk Literature 
Hindi Dr. U.L.Patel 

 2 Hindi Literature  ò  Dr. P C Malek 

 3 Hindi Literature  ò   Dr. R U Patel 

4 Mediaeval Gujarati Literature Gujarati Dr N M Vegda 

5  Gujarati Literature & Criticism ò  Dr M T Parekh 

6  Arvachin Gujarati Novel  ò Dr S V Patel 

7 

Development of Port - Village 

Development Economics Dr K M Patel 

8  

Women Empowerment - 

Economic & Social 

Development Economics  Dr S G Patel 

9 

Mental Psychology of Tribal & 

Non-tribal Psychology Dr. P H Desai 

10 English Novel & Comparative English Dr C N Naik 
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Literature 

 11 

English Novel & Comparative 

Literature English  Dr N C Naik 

12 Sanskrit Literature Sanskrit  Dr S C Rathod 

13 Cost of Education Commerce Dr. V D Patel 

14 

Financial Analysis- General 

Insurance Commerce 

Dr. N. T. 

Dhimmer 

 

3.1.8 Enumerate the efforts of the institution in attracting  researchers of  eminence 

to visit the campus and interact with teachers and students? 

         Our institution organizes a series of lectures delivered by eminent scholars and 

renowned speakers. The students and the teachers reap the benefits. Moreover many  

departments invite subject experts to deliver guest lectures for students. The 

seminars and workshop organized in the college also have the presence of eminent 

scholars who are invited to give the keynote address.  

 

3.1.9 What percentage of the faculty has utilized Sabbatical Leave for research 

activities? How has the provision contributed to improve the quality of 

research and imbibe research culture on the campus? 

Those who pursue the research activities are granted Sabbatical Leave. Following 

staff members of our institution have utilized this facility for the smooth 

advancement of their research work. 

Study Leave Utilized by Our Faculties 

Acade

mic 

Year 

Name of the 

faculty 
Department Leave Period 

Total 

Days 

2011-12 Dr. R. U. Patel Hindi 
09-02-2012 to 25-

03-2012 
46 Days 

2012-13 Dr. N. C. Naik English 
21-02-2012 to 21-

05-2012 
60 days 

2013-14 Dr. S. G. Patel Economics 
07-02-2013 to 01-

04-2013 
54 days 

       

3.1.10Provide details of the initiatives taken up by the institution in creating     

awareness / advocating / transfer of relative findings of research of the 

institution and elsewhere to students and community (lab to lab) 

         The institution actively interact with the society on various occasions. During that 

process of interaction the community comes to know about our research activities. 
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Further the publication of research work serves as an effective medium  to spread 

awareness among the students and society. Moreover they discuss about their 

research work among the students and teachers directly and thereby it reaches to the 

community. As a result in many cases the researchers are felicitated by the society 

for their academic achievements. 

 

3.2   Resource Mobilization for Research  

3.2.1 What percentage of the total budget is earmarked for research? Give  details 

of   major  heads of expenditure, financial allocation and actual utilization.  

         Our institution does not have any budget-head for research. But from the library 

grant,   we purchase books which are useful for research. 

 

 

3.2.2 Is there a provision in  the institution to provide  seed money to the   faculty  

for research? If so, specify the amount disbursed and the percentage of  the  

faculty that  has availed the facility in the last four years? 

 

         No, the institution has no provision for seed money to be provided to the faculty for  

Research. 

 

3.2.3 What are the financial provisions  made available to support student research 

projects  by students? 

        For students there is no provision or financial help. M.Phil research students are also 

not given any financial support by the institution. But UGC sponsored Rajiv Gandhi 

Fellowship for Research at M.Phl. is availed to the following students : 

 

 

 

       Ind ira  Gandhi for Scholarship for Single  Girl Child  
 

Academii

c year 

Name & 

Address of the 

students 

Subject Total 

Payment 

to 

Student 

in 

Letar No. 
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2011-12 

(1) 

 

Patel Chetnaben 

Babubhai C/o 

Babubhai  

Chhimabhai At-

Post- Achhavani 

Bandhad Faliya 

Ta-Chikhli, Dist-

Navsari 

 

M.A- 

SANSKRIT 

40000 

 

No.Acctts/Grant

s/IGPG 

/5616 

Date:24/6/2011 

 

 

 

 

 

 

 

 

 

 

 

 

Rajiv Gandhi National Fellowship Scheme                                                                     

for  SC Candidates 

Academii

c year 

Name & 

Address of the 

students 

Subject Total 

Payment 

to 

Student 

in 

Letar No. 

2011-12    

(1) 

Patel 

Shaileshbhai 

B.At-Post- 

Chichozar Pir 

Faliya Ta-

Dharampur, 

Dist-Valsad 

Hindi (M.Phil) 

407086 

No.F.14-

914{ST} 2010( 

SA-III)/ 

Date:19/7/2011 

(2) Dhariya Nitaben 

Bhupendra 

Hindi (M.Phil) 

168000 

No.F.16-

774(SC)2007( 

SA-III)/ 

Date:04/10/201

1 

 

3.2.4 How  do  the  various  departments /  units /  staff   of   the  institute  interact  

in    undertaking  inter-disciplinary research? Cite examples of successful 

endeavors and challenges faced in organizing interdisciplinary research. 



74 
 

         At present  no inter-disciplinary projects are under way in the institution.  

3.2.5 How does the  institution ensure optimal use of various equipment and  

research facilities of the institution by its staff and students? 

 

         All the facilities are available to the entire faculty and the students. They make use 

of  Internet facilities, multimedia projectors, IT tools, Language lab as and when 

required. 

 

3.2.6 Has the institution received any special grants or finances from the industry or  

other  beneficiary agency for developing research facility? If óyesô, give details. 

         No, the institution has not received any grants from the industry or other beneficiary  

agency specifically for research facilities. 

 

3.2.7 Enumerate the support provided  to the faculty  in securing research funds  

from various funding agencies, industry and other organizations. Provide 

details of ongoing   and completed projects and grants received during the last  

four years. 

 

         The institution encourages the faculty to take up minor and projects. The following 

is the list of ongoing and completed Minor Projects in the last four years. 

 

Natur

e  

of the 

Projec

ts 

Dur

atio

n 

year 

Fro

m 

To 

Title of the 

Project 

Name 

of the 

Fundin

g 

Agency 

Total Grant  Total 

grant 

yet to 

be 

receiv

ed  

Sanctione

d 

Receiv

ed 

Minor 

Project

s 

Two The Study of Folk 

Songs of 

KuknaTribe of 

South Gujarat 

UGC 1,20,000 92000 2
8

0
0

0
0

             3
8

5
0

0 

Minor 

Project

s 

Two An Adjustment, 

Academic Anxiety, 

Educational 

Problems  among 

Tribal and Non-

Tribal Students 

UGC 1,25,000 86500 

 

3.3    Research Facilities 
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3.3.1 What  are the  research  facilities  available to the students and research 

scholars within  the campus? 

 

        The students and teaching faculty involved in research have the following  facilities   

on the campus. 

¶ Rich library with journals and reference books.  

¶ Computers with internet connection. 

¶ Internet connection 

¶ Photocopiers,  printer 

¶ Psychology lab 

¶ Computer room 

¶ Language lab 

 

3.3.2 What are the  institutional  strategies  for  planning,   upgrading   and  creating 

Infrastructural facilities to meet the needs of researchers  especially in the new 

and  emerging areas of research? 

 

         The institutional strategies for planning and creating infrastructural facilities are to  

make maximum utilization of UGC sanctioned grants for the purpose. In 

humanities, specifically a holistic and comparative approach is emerging these 

days. So we strengthen our library with such books that may help researchers  make 

in-depth study. We plan to have more internet connections in our library. We also 

intend to create research cabins for each department so that the guides can guide 

their students well. 

         

3.3.3 Has the institution received any special grants or finances from the industry or 

other  beneficiary agency for developing research  facilities? If óyesô, what are 

the instruments / facilities created during the last four years. 

No. The institution has not received any special grants or finances from any agency. 

3.3.4 What are the research  facilities  made  available  to  the  students  and  

research scholars outside the campus / other research laboratories? 

         We have not made any research available to the research students outside the  

campus. 

 

3 .3.5 Provide  details  on  the  library /  information  resource  center  or  any    

other  facilities  available specifically for the researchers? 

          We have reference section in the library for research students which contains a few   

journals. There are computers with internet facility in the library for researchers. 
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3.3.6 What  are  the  collaborative  researcher    facilities   developed /  created  by  

the research   institutes  in  the  college.  For  ex:  laboratories,  library, 

instruments, computers, new   technology etc.  

         There is no research institute in our college. 

3.4    Research Publications and Awards  

3.4.1 Highlight the major research achievements of the staff and students in  terms 

of 

¶ Patents obtained and filed (process and product) 

Nil  

¶ Original research contributing to product improvement 

Nil  

¶ Research studies or surveys benefiting the community or improving the 

services 

¶ Research inputs contributing to new initiatives and social development 

           Our departments of all subjects, along with students are actively engaged in 

research and publication. Their research areas, very often as part of students 

dissertations and thesis, are related to community and social development. Some of 

the major areas are concerned with women empowerment, working women, 

education, mental health, surveys in matter of community and social development. 

The society has been benefitted by the yearly NSS camps held in different villages 

in the following ways : 

 

ü The farmers have become conscious to breed the cattle of high quality. 

ü The farmers do not allow their cattle to wander. It has stopped damage to the 

crops. 

ü The tribal have become health-conscious. 

ü Child-marriages are under control. 

ü It has spread awareness about sickle-cell anemia-free society, a disease 

generally seen in tribal people. 

 

3.4.2 Does  the  Institute publish or partner in  publication of research  journal(s)? 

If óyesô,  indicate the composition of the  editorial board, publication policies 

and whether such  publication is listed in any international database? 

 

          There is no publication of national or international research. However, the institute    

publishes magazines called óVanmanglaô at local level. 

 

3.4.3  Give details of publication by the faculty and students 
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¶ Publication per faculty 

¶ Number of papers published by faculty and students in peer reviewed 

journals (national / international) 

¶ Number of publications listed in International Database (for Eg: web of 

science, Scopus, Humanities International Complete, Dare Database ï 

International Social Sciences Directory, EBSCO host, etc.) 

¶ Monographs  

¶ Chapter in Books 

¶ Books Edited 

¶ Books with ISBN/ISSN numbers with details of publishers  

¶ Citation Index 

¶ SNIP 

¶ SJR 

¶ Impact factor 

¶ h-index 

 

 

 

 

Publication Details of Faculty & Students 

 

Name Number of Publication 

Books 

with  

ISBN 

Research 

Paper 

(peer 

reviewed 

journals) 

Article  

/ 

Chapter 

Other 

literature  

Prof.Dr. U L 

Patel 
7 46 20 

 

 
    

Prof.Dr. R U 

Patel 
3 3 1 

 

 
    

Prof.Dr. P H 

Desai 
2 7 7 1 

 
    

Prof.Dr. V D 

Patel   
1 1 

 
    

Prof.Dr. S G 

Patel 
1 2 1 
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Prof. B M 

Rathod    
1 

 
    

Prof. B K 

Solanki    

3 

 

 
    

Prof.Dr.C.N.Naik 

   
1 

 

 
    

Prof.Dr.N.C.Naik 

   
1 

 

 

3.4.4 Provide details (if any) of  

¶ research awards received by the faculty 

¶ recognition received by the faculty from reputed professional bodies 

and agencies, nationally and internationally 

¶ incentives given to faculty for receiving state, national and international 

recognition for research contributions. 

 

         Our faculty member Dr. U.L.Patel received the award for his book, óLiterary  

Criticismô under óThe Best Book Award Scheme of Gandhinagar,  Hindi literature 

Academy, 2004ô. In addition to this he also enjoys the status of Recognition as 

Research Supervisor in BAOU and as Research Supervisor in Shri Jagdishprasad  

Jhabarmal Tibrewala University, Dist-Jhunjhunu (Raj). 

         Another faculty member Prof.Dr.M.T.Parekh  has also received the best research  

work  award of Gujarati Sahitya Parishad  for her book, óKavi Ramesh Parekhô in 

the year 2010-11  

 

3.5    Consultancy 

3.5.1 Give  details  of  the systems and  strategies for establishing institute-industry 

interface? 

       Though we donót have any system as such, we frequently remain in touch with the 

local industry and co-operative units, who often provide jobs and suggest framework 

for  job oriented curriculums, and as a result students are benefited. 

       Our college is situated in the tribal area of Dharampur taluka where many policies of 

the government for the economical developments of tribal are implemented. Under 

these policies many industrialists are encouraged to establish industry in the 

backward area of Dharampur. There are many problems regarding industry. To 

become familiar with these problems we arrange  interface meetings. The faculty of 
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our Department of Psychology tries to solve the problems of the workers at 

psychological level. The policies of the government regarding the industry are 

changing. The PG centre in the department of Economics is running in our 

institution. The meetings between our faculties and the managers of the company are 

often held and they are given information about the policies of the government.  

 

3.5.2 What is the stated policy of the institution to promote consultancy? How is the 

Available expertise advocated and publicized? 

 

There is no specific stated policy of the institution to promote consultancy. 

However, Dr.P.H.Desai, the head of the department of Psychology is sometimes 

invited by different institutions like schools, colleges, government offices and 

parents for counseling. But she is not a professional consultant. Another 

consultancy type service we provide is our expertise in respective subjects where 

we invited to be on the panel of interviewers by colleges. 

3.5.3  How does the institution encourage the staff to utilize their expertise and 

available Facilities for consultancy services? 

¶ The institution encourages the professors who are experts in their subjects to go 

for  BISAG statewide telecast programmes on education conducted by Govt. of 

Gujarat. 

¶ Professors (HoDS) also function as the members and in some cases, chairman 

of their respective board of studies, even DRSC by the university. 

¶ As stated earlier, they function as subject experts nominated by the university 

on the  panel of interviewers at state and university level. 

¶ They are also invited as experts at national, international conferences to chair a  

session and deliver key note address etc. 

 
3.5.4 List the board areas  and  major consultancy services provided by the 

institution   and  the revenue generated during the last four years. 

No revenue is generated from this consultancy as it is informally done. Our institute 

does not get any benefit out of it. 

3.5.5 What is the policy of  the  institution  is  sharing  the  income  generated   

through Consultancy  (staff involved : Institution) and  its  use  for institutional  

development? 

 

         No income is generated from through consultancy, as it is not professionally   

pursued. 

3.6   Extension Activities and Institutional Social Responsibility (ISR) 
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3.6.1 How does the institution promote institution -neighborhood-community 

network and  student engagement, contributing to good citizenship, service 

orientation and holistic development of students? 

       There are several activities carried out by institution to promote orientation and  

holistic development of students, institution-neighborhood community network and 

student engagement, contributing to good citizenship. They are as following: 

 

   1. NSS unit is actively performing the leading role in the community services. The unit 

arranges annual residential camps every year with at least 200 students for a week in 

different villages. During camping, students are guided to perform several activities 

like health awareness, yoga and meditation, laboring, self employment, modern 

farming, animal husbandry, environmental progammes, water harvesting, 

rationalistic and cultural heritageous programmes, tracking  and  personality 

development workshops. 

   

  2. Students are encouraged to participate in medical checkup camps for Thalassemia, 

sickle cell, eye check up camps, blood donation  camps etc. every year. 

 

  3. The NSS also observes and celebrates designated all days which are celebrated at 

national level. 

 

  4. NCC unit of the college encourages cadets to participate in National Integration 

Camps, Army Attach Camps, CATC, RDC, BLC, ALC and  Trekking and other 

adventure Camps. 

 

   5. The NCC cadets of the college participate in the Guard of Honors to the Chief Guests 

of the Flag hoisting ceremony on Independence Day and Republic Day celebrations 

in  the college. 
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   6. Our NCC and NSS Units actively celebrate festival of ˈRaksha Bandhan especially 

with the prisoners  and the poor tribal patients in the hospitals every year. 

   7. A rally is frequently organized  as a celebration of various days to spread awareness  

in the society about health, environment, cleanliness  and social issues. 

 

   8. Tree Plantation Progamme is often held on the Independence Day and Republic Day. 

Moreover, Saptdhara, a concept  of Gujarat Government also promotes  institution 

neighborhood community network and student engagement, contributing to good 

citizenship, service orientation and holistic development of students. 

 

3.6.2 What is the institutional mechanism to track studentsô involvement in various  

social  movements / activities which promote citizenship roles? 

        Every year the academic programme starts with óPraveshotsavô when new comers 

are  given information about the institution, various academic and co curricular 

activities. They are motivated to perform social services and mould  themselves as 

the ideal citizens of India. 

       The institute tracks the involvement of students through various ways. 

 

¶ The admission form of the college has information of students interest and  

involvement in various social activities. 

¶ Enrolling students in NCC , NSS  and Gymkhana activities. 

¶ Appreciating students involvement by giving them certificates for their 

participation   in community services. 

¶ Celebration of all national festivals and days by inviting well-known 

personalities to address our students. 

 

3.6.3 How  does  the   institution   solicit   stakeholder   perception   on  the   overall    

performance and quality of the institution? 

         Stakeholders are frequently invited in various functions held by the institution. 

During  that meeting, we invite suggestions from them. This type of interaction help  

us  know the general perception of the society on the quality of our institution.  

3.6.4 How  does   the   institution   plan   and  organize   its   extension  and   

outreach programmes?  Providing the budgetary details for last four years, list 

the major extension   and    outreach   programmes   and   their   impact   on   

the   overall development of students. 

 

         The college plans its extension and outreach programmes as per its academic   

calendar. However, when some events are organized by external agencies, we try to 

cope with them and take part in them. Every year the fund received by NSS/NCC 

units are fixed i.e. as mentioned above from respective authorities; and we utilize 

them properly. The list of Major Extension and outreach programmes is as follows: 
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Major Extension & Outreach Programmes 

Yea

r  
Programme Organizer Level Place 

No of  

partic

i- 

pants 

 

2011-12 

1 Tree Plantation Vanraj College 
Colleg

e Chaundha 
250 

2 
Blood Donation 

camp 1 
Blood Bank Centre 

Colleg

e 

Library 

Hall 
57 

3 

Blood Donation 

camp 2 
Blood Bank Centre 

Colleg

e 

Library 

Hall 
35 

4 Nature Camp 

South Forest Dep. 

Kaparada State Dabkhal 100 

5 Aids Awareness State Hospital, Dharampur State 

Library 

Hall 400 

6 Sickle Cell Test 

N.S.S Unit, Blood don. 

Centre 
Colleg

e 

Library 

Hall 415 

7 

Woman 

Empowerment N.S.S Unit Uni 

Room 

no.PG7 150 

8 Polio Vaccination Health Dep. Gujarat Govt. State 

State 

Hospital 50 

9 
Blood Group 

Identification 
N.S.S Unit, Blood Bank,  

Valsad 

Colleg

e 
Chaundha 500 

10 

Water 

Conservation N.S.S Unit, Vanraj College 
Colleg

e Chaundha 200 

10 Adult Education 

N.S.S Unit,  Vanraj 

College State Chaundha 50 

11 Voters Awareness 

N.S.S Unit,  Vanraj 

College 
Nation

al Chaundha 15 

 

2012-13 
1 Tree Plantation N.S.S Unit Colleg

e 
Jamaliya 300 

2 

Blood Donation 

camp 1 N.S.S Unit, & Blood Bank 
Colleg

e 

Library 

Hall 70 

3 

Blood Donation 

camp 2 N.S.S Unit, & Blood Bank 
Colleg

e 

Library 

Hall 42 

4 T.B AIDS 

Awareness 

N.S.S Unit,State Hospital District Computar 

Lab, 150 

5 Sickle Cell Test N.S.S Unit, & Blood Bank District 

Library 

Hall 300 

6 

Woman 

Empowerment Astitva Centre, Valsad District 

Santikunj 

Tithal 30 

7 Polio vaccination Health Dep. Gujarat Govt. State Bamti, 55 
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8 

Blood Group 

Identification N.S.S Unit, & Blood Bank 
Colleg

e Jamaliya 500 

9 

Cleaning 

Awareness N.S.S Unit. Taluka Jamaliya 200 

10 
Guj. State N.S.S  

Awareness  Gujarat Govt. State Patan 1 

11 Voters Awareness N.S.S Unit. 
Nation

al Jamaliya 20 

12 Adult Education N.S.S Unit. State Jamaliya 50 

 

2013-14 
1 Tree Plantation N.S.S Unit. Colleg

e Jamaliya 
300 

2 Nature Camp 

South Forest Dep. 

Kaparada. State Dabkhal 100 

3 Sickle Cell Test N.S.S Unit, Blood Bank District 

Library 

Hall 450 

4 

Blood Donation 

camp 1 N.S.S Unit, Blood Bank 

Colleg

e 
Library 

Hall 45 

5 

Blood Donation 

camp 2 N.S.S Unit, Blood Bank 

Colleg

e 
Library 

Hall 42 

   

 

  

6 

Road Safty Week 

(Rally) N.S.S Unit. State 

To 

Dharampur 

250 

 

7 Polio vaccination Health Dept. Gujarat Govt. State 

State 

Hospital 50 

8 

Blood Group 

Identification N.S.S Unit. 

Colleg

e Varolitalat 300 

9 

Water 

Conservation N.S.S Unit. State Varolitalat 200 

10 

Cleaning 

Awareness N.S.S Unit. 
Nation

al Varolitalat 200 

11 Voters Awareness N.S.S Unit. 
Nation

al Varolitalat 15 

12 Adult Education N.S.S Unit. Taluka Varolitalat 50 

13 

Erabication of 

Superstition N.S.S Unit. 

Colleg

e 
Library 

Hall 100 

 

2014-15 

 

1 Tree Plantation N.S.S Unit. Taluka Viraval 300 

2 

Water 

Conservation N.S.S Unit. Taluka Viraval 200 

3 

Cleaning 

Awareness N.S.S Unit. Taluka Viraval 200 

4 Nature Camp 

South Forest Dep. 

Kaparada. District Panas 100 
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5 

Addiction 

Rehabilitation 

Programme 

N.S.S Unit. Taluka Viraval 300 

6 Health Exhibition N.S.S Unit. Taluka Viraval 300 

7 Books Exhibition N.S.S Unit. Gayatri Parivar Taluka Viraval 700 

8 

Cleaning 

Awareness Week 

25 Sept.-2nd Oct. 

Gujarat Govt. 
Nation

al 
Viraval 400 

9 Polio Vaccination Helth dep. Gujarat Govt. State State 

Hospital 

50 

10 Voters Awareness N.S.S, Election 

Com.Gujarat 

Nation

al Viraval 

400 

       
    All our NCC Cadets, both boys and girls take part in celebration for National festivals  

every year and present their drills. They also take part in various camps, at various    

levels organized at different places and won medals. 

    These extension and outreach programme help the students  cultivate the following  

qualities : 

 

ü Sense of social responsibility 

ü Self confidence 

ü Providing group leadership 

ü Importance of physical hardship 

ü Dignity of labour 

ü Experiencing the life of rural and poor people 

ü Health awareness 

ü Wilingness for Blood-donation 

ü Environmental sensitivity 

 

NSS Activity Fund Received From VNSGU 

 

Year 

 

Regular Activity  

 

NSS  Camp 

 

Total  Fund 

 

2011-12 68800 90000 158800 

2012-13 68800 90000 158800 

2013-14 68800 90000 158800 

2014-15 68800 90000 158800 

 

 

3.6.5 How does the  institution  promote the  participation of  students  and  faculty  

in Extension  activities including participation in NSS, NCC, YRC and other    

National /   International agencies? 

 
         In the beginning of the academic year the students are given information about the co  

curricular activities of the institution. They become familiar with the benefits and the 
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job opportunities by joining NSS/NCC. During these activities the employees are 

granted T.A./D.A. and leaves. Our institution conducts an orientation programme for 

students of Semester 1 at the beginning of the academic year and gives detailed 

information about NSS and NCC. In our college, as mentioned earlier, students have to 

compulsorily choose NSS, NCC, PTE or sports. There is a coordinator who manages 

NSS, and NCC is looked after by a permanent faculty who receives regular training. 

Students are encouraged to attend camps and if they miss any classes they are not 

penalized and are given extra coaching. In case, the examination schedules falls in the 

camp days, students are given additional test. Moreover, certificates are given to 

students for their achievements. 

 

3.6.6 Give details on social surveys, research or extension work (if any)  undertaken  

by the  college to ensure social justice and empower students from under-

privileged and  vulnerable sections of society? 

       During our Annual NSS Camps, the volunteers conduct a  socio-economic survey of  

poor-class people of villages by door-to-door contacts. They are given 

questionnaires to get filled in by the villagers. The students come to know about the 

condition of the poor people living with their problems and hardships. Our 

Economics department, under its Planning Forum wing, conducts  visits  with a view 

to have an idea how the co-operative sector organization works. 

 

3.6.7 Reflecting  on  objectives  and  expected  outcomes  of  the  extension  activities  

organized  by  the  institution,  comment  on  how  they  complement studentsô 

academic learning  experience and specify the values and skills inculcated.  

         The extension activities add a practical and realistic touch to the theories taught in 

the  classroom teaching. The students are exposed to the practical and ground 

realities in which they are suppose to apply what they learn in the classroom. In 

other words extension activities could be challenging but welcome exercise for the 

students. 

         These activities inculcate two major values in students : 

 

ü Learn the qualities to be good citizens 

ü Understand oneôs social responsibility 

 

          The skills they imbibe are, effective communication through social interaction,  

effective time-management through planned and goal oriented work schedule and 

understanding the handling of financial resources through money management. To 

summarize, the students find themselves growing into confident and matured 

personality. 

 

3.6.8 How  does  the institution  ensure the involvement of the community in its  

reach out   activities  and  contribute  to  the  community development?  Detail  

on the initiatives  of    the institution  that  encourage  community 

participation  in   its activities? 
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         During our Annual NSS Camps in villages, the village people mix with our students 

and take part in our activities over there with great enthusiasm. They not only join 

hands with our students in cultural porgramme, cleaning, sports but also spare their 

homes to accommodate us for a sojourn, as members of their family. The village 

people bid adieu to our students with tears in their eyes. It is a great proof of whole 

- hearted involvement of community. They feel at the end of the camp that we had 

done great service to them. Their roads are repaired, streets are cleaned, walls are 

painted, saplings are planted etc. 

 

3.6.9 Give   details  on  the  constructive  relationships  forged  (if  any)  with  other  

institutions  of   the  locality for working  on  various outreach and  extension 

activities. 

         Every year  the Annual Camps of  NSS Unit are organized for a week in the 

different  villages of our town. The Sarpanchs of the villages and the rural people 

offer their support and co-operation in meeting with the basic goals of NSS. 

Moreover, they willingly provide us whatever infrastructural facilities they have. 

During the celebration of the Independence Day and the Republic Day, in particular 

the Independence Day we celebrate ˈTREE PLANTATION with the help of our 

NSS and NCC units. The Forest Department has always extended a very 

comprehensive helping hand in the form of providing plants of very important 

species and other logistics services as well. Moreover our institution, in 

collaboration with   óARSH VIDYATIRTH,ô a charitable trust runs a canteen which 

provides our poor tribal students with nutritious food at concessional rate.  

 

3.6.10 Give details of awards received by the institution for extension activities and / 

contributions to the social / community development during the last four years. 

No award has been received so far for extension activities. We only got words of  

appreciation from whom we dealt with in extension activates.  

 

3.7    Collaboration  

3.7.1 How does the institution collaborate and interact with  research   laboratories, 

institutions, institutes and industry for research activities. Cite examples and 

benefits  accrued of the initiatives ï collaborative research, staff exchange, 

sharing facilities   and equipment, research scholarships etc.  

 

Our institution has not collaborated with any such research laboratories, institutes, 

industry etc. for research activities. 

3.7.2  Provide  details  on  the   MoUs /   collaborative   arrangements  (if   any)  with 

institutions of  national importance / other universities / industries / Corporate 

(Corporate entities) etc. and how they have contributed to the development of 

the institutions.  
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          However we donót have any MoUs as such, we are open enough to exchange technical 

expertise from any institutions as and when needed. 

 

3.7.3 Give details (if any) on the industry-institution -communication interactions 

that have  contributed  to the  establishment /  creation /  up-gradation  of  

academic facilities, student and staff support, infrastructure facilities of the 

institution viz. laboratories /  library / new technology / placement services etc.  

No industry or institution has contributed to the establishment, creation, up-

gradation  of  academic facilities etc. 

3.7.4 Highlighting the names of eminent scientist / participants who  contributed to  

the  events,  provide  details  of  national and  international conferences 

organized by the   college during the last four years.  

         No seminars or conferences have been organized in the academic years from 2011-

12  to 2014-15. But before that, many seminars regarding contemporary academic 

trends and subjects were held in the institution. During the academic year 2011-12 

we were granted the following seminars by UGC.  

 

                                National Seminar Organized by The Institution  

Sr. 

No. 
Year Title of Conference/Seminar Eminent Participants 

1 2011-12 UGC aided National Seminar 

on  Stress Management 

  1   Dr.Sameer Patel 

  2   Dr.H.J.Nanke 

  3   Dr.Ravi Gunth 

  4   Dr. B.M.Joshi 

 

3.7.5 How many  of  the  linkage /  collaborations  have  actually  resulted  in  formal 

MoUs and   agreements? List out the activities and beneficiaries and cite 

examples (if any) of the   established linkages that enhanced and / or facilitated   

a. Curriculum development / enrichment 

b. Internship / On-the-job training  

c. Summer placement 

d. Faculty exchange and professional development 

e. Research  

f. Consultancy  

g. Extension 

h. Publication  

i. Student Placement 
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j. Twinning programmes 

k. Introduction of new courses 

l. Student exchange 

m. Any other 

          As mentioned earlier, we have not done any formal MoU with any industry,   

institute for collaborative activities. 

 

3.7.6 Detail on the systemic efforts  of the  institution  in  planning, establishing and 

Implementing the initiatives of the linkages/collaborations.  Any other relevant 

information regarding Research, Consultancy and extension which the college 

would like to include. 

 

No such efforts have been made by the institution yet . 

 

 

 

 

CRITERION IV  :   INFRASTURUCTURE AND LEARNING        

RESOURCES 

 

 

 

 

4.1    Physical Facilities 
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4.1.1 What is the policy of the institution for creation and enhancement of 

infrastructure  that facilitate effective teaching and learning? 

        It is the policy of our institution that studentsô progress and welfare are always at the 

center. The college always gives priority to studentsô facilities for effective teaching 

and learning process. The policy of the institution is to equip both, the college and 

the teaching faculty with IT aided facilities. Maximum use of UGC grants  is made 

to facilitate effective teaching and learning.  

4.1.2  Detail  the  facilities  available  for 

      a. Curricular and co- curricular  activitiesïclassrooms, technology enabled     

learning spaces, seminar halls, tutorial spaces, laboratories, botanical garden, 

Animal house, specialized facilities and equipments for teaching, learning and 

research etc. 

 

 

 

Infrastructure  

  

Location 

 

 

 

Building No1 (Old) 

 

Building No 2 (New) 

 

Room Size Sq.Mt) Nos 

Room Size 

Sq.Mt) Nos 

i. Classrooms 

facilities         

   Underground 

floor 30.06 4     

  85.56 1     

   Ground Floor 30.20 3 28.62 1 

  62.22 1 48.32 2 

  85.56 1 

     First Floor 10.46 2 48.32 2 

  30.20 2 

    30.81 1 

    62.22 10 

    94.24 1 

     Second Floor 10.46 1 48.32 2 

  62.22 2 

  Total 

 
29 

 
7 

ii. Multimedia 

Hall  

 

  96.64 1 




