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PREFACE

Shri Vanraj Arts and Commerce Collegeas established in 1984 lpur Late Shri
NanubhaiMaganlal DesaandLate Shri Vishnuprasa@. Raval the renowned economist
as its first Principal. It is a reputed and thegest duel facultiearts and Commerce
Collegelocated in Dharampur taluk&Ve feel proud and privilegetd present our SSR
for the first cycle of NAAC accreditation and this reflects our commitment and
dedication towards making the institution the best in the region.

The procedure of assessment andreditation is a pleasurable one and it gives us an
opportunity to know ourselves better and to equip ourselves to stand tall in this
competitive, challenging and demanding world. The institution strives hard to translate its

statements of vision and miss into efforts.



FROM THE PRI NCI PALOS DESK

Dharampur is a small, peaceful towith a royal heritage. Beforeadependence it was a
state that was founded in 1262. Its capital was moved to Mandvegan in 1766 and was
renamed Dharampur. The state waled byRajputsbelonging to th&isodhyiadynasty.
Dharampurjs a real Kashmir of Gujarat which liscated orWaghaiVansdaHighway.

The town is on the banks of Swargavahini river at the foothills cS#gadrimountain

range. It is a taluka place of Valsad District, which is considered a Cent percent Rural
and Tribal Area by the Govt. of India. The literacy ratio of the area was very very low
before the SHRIMANT MAHARANA @RI VIJAYDEVJlI SARVAJANIK

KELAV ANI MANDAL started academic institution in this area. The low literacy ratio
naturally worsened the economy of the local people as well. People like Late Shri
Nanubhai Maganlal Desai gatvolved in social activities for the reformation and
upliftment of the tribal community. He was keenly interested in betterment of the local
population with the help of best possible academic facilities in and around Dharampur.
He and his followers togeér took up the task of giving concrete shape to their ideas.
Those were the days when it was very difficult to earn livelihood and establishing and
running an academic institutiom the total absence of any financial help. A lot of
talented Adivasi boysand girls, who wanted to get higher degrees, could not do so
because of their poor condition. Late Shri Nanubhai Maganlal Desai was very deeply
concerned about this and he made it possible in June 1984 with the starting of Shri Vanraj
Arts and Commerce @ege having only 251 students in the beginning. The college,
despite so many problems and challenges, never looked back. It continued accepting
more and more huge challenges for the developmetiteofnstitution. This was a job

done purely for the purpesof serving a lot of tribal people of Dharampur taluka. This
shows that the objective of the Mandal was very clear, i.e. purely academic and devoted
to social service. The Katani Mandal had already been running a high school named
S.M.S.M.High School. Té establishment of our college is a step forward taken by the
Kelavani Mandal in the direction of making it sure that its concern for the tribal people of
this area is dynamic. To maintain such a huge mission of social service, equally huge
amount of moneyas needed, that was initially done with the fund provided by the

Jungle Kamdar MandliDharampur running under the able leadership of Late Shri
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Nanubhai Maganlal Desai.Thus, M.S.V.S.Kelavani Mandal commenced a mission of
educating local tribals and théseserving the Nation in the true sense of the term. This
was the task full of challenges like illiteracy, unemployment, poverty, tivesger,
superstition and many illnesses related to it. The M.S.V.S. Kelavani Mandal has come out

to be victorious so faand wishes to enlarge its academic capacity in near future.

Shri Vanraj Arts and Commerce College, managed by 8I8iV.S. Kelavani Mandal
has earned its fame as a reputed academic institution in the tribal &earampur. The
institution has undergee many difficulties in its primary stage. But the management
gave priority to the development and welfare of the students of tribal area. They have
made sincere attempts for the spread of higher education in the local backwartheyea.
have developedpportunities of education for all studenfBhe academic and co
curricular activities are taking place in an organized way in this calledstudents have
responded positively to thi$he students perform well in various fields of educative.

are prad that nany of our students have mouldexcellent career in this collegand
perform services at state and national leltels necessary to develop infrastructure to
impart qualitatve education to our studenfBhe grants received from UGC have been

very helpful in this task.

We have developed the facility to opt for maxmmsubjects in this semestesystem.
The college is welequipped for the effective teachi&prring processThe Inernet
facility for on-line interaction is available for thestudentsWe havetried to develop in
students the research attitude and motivatmt to think in thedirection of social
problems and their solutiohVe have always been cautiowstéke care of our students
who are in the center of all acaderpiogramnes We hope for your cooperation and

guidance in this noble task

Dr. V.D.Patel

(In-Charge Principal)
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SECTION A: SELF-STUDY REPORT

Profile of the Affiliated/Constituent College

1. Name and Address of the college:

Name : Shri Vanraj Arts and Commerce Colle@harampur
Address : Post Box No. 33,

Dharampur(Bamti),

Dist: Valsad
City : Dharampur Pin : 396050 State : Gujarat
Website : www.vaccdharampur.org

2. For Communication:

Designatio Name Telephone with Mobile Fax Email
n STD code
Principal Dr. V. D. 0:02632242021] 09427707310| 242021 | patelvinodl
Patel 5@yahoo.c
(Inv R:02632254968 om
Charge) -
Steering Dr. Nilindi | 0:02632242021] 09429056858| 242021 | naiknilindi
Committee C Naik . @gmail.co
Coordinato R: 02632227858 m
r

3. Status of the Institution:

Affiliated College
Constituent College

Any other (plz specify)
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4. Type of Institution:

a. By Gender

i For Men -

i For Women -

iii Co education a

b. By Shift

[ Regular -

ii Day a

iii Evening -

5. Itis a recognized minority institution:

Yes

If yes specify the minority status (Religious/linguistic/ and other) andprovide
documentary evidence

6. Sources of funding:

Government

Grant-in-aid

Qan

Selffinancing

Any other
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7. a. Date of establishment of the college: 15/06/1984dd/mm/yy)

b. University to which the college is affiliated / or which governs the college (if it is a
Constituent college)

Veer Narmad South Gujarat University, Surat

c. Details of UGC recognition:

Under Date, Month & Remarks(if any)
Section Year(dd/mm/yy)
i. 2(f) 23/06/1995 The college is eligible to receive

central assistance in terms of the
rules framed under section 1B of
the UGC Act, 1956.

ii. 12(B) | A copy is asked
from UGC

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act)
Appendix: B Certificate of 2 (f)

C. Certificate of 12 (B)

d. Details of recognition/approval by statutory / regulatory bodies other than UGC
(AICTE, NCTE, MCI, DCI, PCI, RCI etc.)

Under | Recognition / Approval | Day, Month and | Validity Remarks
Section | details Institution / Year (dd/mml/yy)
/ clause | Department Programme

iv. - 3 3 -

(Enclose the recognition/approval letter)
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8. Does the affiliating university Act provide for conferment of autonomy (asecognized by
the UGC), on its affiliated colleges?

Yes No K

If yes, has the College applied for availing the autonomous status?

Yes No | K

9. Is the college recognized?

a. by UGC as a College with Pot#ial for Excellence (CPE)?

Yes No K

If yes, date of recognition: - (dd/mml/yy)

b. for its performance by any other government agency?

Yes| K No

If yes, Name of agencKCG and Date of recognition:05/02/2013dd/mm/yy)

10. Location of the campus and area in sq.mts:

Location* Tribal

Campus area in sq.mts 22257.71 Sq. Mts.

Built up area in sg.mts. 5083.17 Sq. Mts.

(Urban, Semi Urban, Rural, Tribal, Hilly Area, Any other specify)

11. Facilities available on the campus (Tick the available facility and provide numbersr
other details at appropriate places) or in case the institute haasn agreement with other

agencies in using any of the listed facilities provide information on the facilities covered
under the agreement.

9 Auditorium / seminar complex with infrastructural facilities

One Auditorium and one Seminar complexhnall ICT facilities

1 Sports facilities

o Play ground
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Yes

o0 Swimming pool
Nil
0 Gymnasium
Nil
1 Hostel
0 Boysd host el

i Number of hostels

02
ii. Number of inmates

250

iil. Facilities (mention available facilities

Fans, Tables, ChairBgds, Sports Equipments, Computer Library, Mess
andRector

o0 Girl sdé host el
i Number of hostels

02

ii. Number of inmates

170

iii. Facilities (mention available facilities)

Fans, Tables, ChairBgeds, Sports Equipments, Computer, LibrarysMe
and Rector

oWorking womendsd host el
Nil
i Number of inmates
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ii.  Facilities (mention available facilities)

1 Residential facilities for teaching and norteaching staff (give numbers available
cadre wise)

1 - Watchman

o Cafeteria

Canteen

o Health centre

On call Doctor, First Aid Box available in hostel and Physical Education
Department

9  First aid, Inpatient, Outpatient, Emergency care facility,
Ambul anceééé.

Health centre staff

State Hospital, Dharampur

0 Qualified Doctor Full time Part time

0 Qualified Nurse  Full time Part time

=

Facilities like banking, post office, book shops

=

Transport facilities to cater to the needs of students and staff

State Transport Buses
1 Animal house
Nil
9 Biological waste disposal
Nil
1 Generator or other facility for management/regulation of electricity and voltage

I nverter for office and Principal s cabin

1 Solid waste management facility
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Nil

1 Waste water management

Nil

1 Water harvesting

Nil

12. Details of programmes offered by the colleg&ive data for current academicyear)

Sr Programm| Name of | Duration | Entry Medium | Sanction | No.of
No. | e Level Programm Qualifica | of ed Studen
e / Course tion Instructi | /approve | ts
on d Student| admitt
strength | ed
1 Under B.A., 3yrs 12" Guijarati 2730 1909
Graduate
B.com Pass 780 351
2 Post M.A. 2yrs | B.A. Pass Gujarati 600 637
Graduate
3 Integrated
Programm
es PG i ) i i i i
4 Ph.D. - - - - - 03
5 M.Phil. - - - - - 02
6 Certificate | - - - - - -
courses
7 UG - - - - - -
Diploma
8 PG - - - - - -
Diploma
9 Any Other | - - - - - -
(specify &
provide
details

13. Does the college offer sefinanced programmes?

Yes

No K
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If yes, how many?

14. New Programmes introduced in the college during the last five years if any?

Yes - No - Number

15. List the department: (respond if applicable only and do not list facilities like library,
Physical Education as departments, unlesshey are also offering academic degree
awarding programmes. Similarly, do not list the departments offering common
compulsory subjects for all the programmes like English, regional languages etc.)

Faculty Departments uG PG Research
(eg. Physics, Botany,
History etc.)
Science - - - -
Arts Guijarati, Hindi, Guijarati, Hindi, | -
Sanskrit, English, B Sanskrit, English,
Economics, a Economics
PsychologySociology,
Statistics
Commerce Accountancy, a - -
Business
Administration
Any Other -
(specify)

16. Number of Programmes offered under (Programme means a degree course liB&,
BSc, MA, M.Com)

a. annualsystem [ |

b. semester system 03

C. trimester system |:|

17. Number of Programmes with

a. Choice Based Credit System 03

b. Inter / Multidisciplinary Approach

c. Any other (specify and provide details)
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18. Does the college offer UG and / or PG programmes in Teacher Education?

Yes K N o
If yes,
a. Year of Introduction of the programme(s) _ - (dd/mmlyy)

and number of batches that completed the programme

b. NCTE recognition details (if applicable)

Notification No: - Nil -
Date: - Nil - (dd/mmlyy)
Validity: - Nil -

Is the institution opting for assessment and accreditation of Teacher Education?

Programme Separately?

Yes - No K

19. Does the college offer UG or PG programme in Physical Education?

Yes - No| K
If yes,
a. Year of Introduction oftte programme(s) - (dd/mmlyy)

and number of batches that completed the programme.
b. NCTE recognition details (if applicable)

Notification No: -

Date: - (dd/mmlyy)
Validity: -

Is the institution opting for assessment and accreditation of Physical Education?

Programme Separately?

Yes No K

20. Number of teaching and nori teaching positins in the Institution
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*M -Male *F-Female

Teaching faculty Non-
. _ _ teaching
Positions Professor| Associate| Assistant
staff
Professor| Adhoc
Professor

*M *F *M *F *M *F *M *F

Sanctioned by the UGC / - - 15 | 20 11 |02
University / State Government

Recruited 15 | 20

Yet to recruit

Sanctioned by the Manageme,
/ society or other authorized
bodies

Recruited 01

Yet to recruit

21. Qualification of the teaching staff:

Highest Professor Associate | Assistant | Total
Quialification Professor | Professor
*M *F *M *F *M *F

Permanent teachers

D.Sc./D.Litt - - - - - - -

Ph.D. - - 08 06 |- - 14
M.Phil. - - 01 01 |- - 02
PG - - 06 13 | - - 19

Temporary teachers

Ph.D. - - - - [- - -
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M.Phil. i - i A i

PG - - - - |- Jo1 |o1

Part i time teachers

Ph.D. - - - - 1- T- -

M.Phil, - - - - T -

PG

*M -Male *F-Female

22. Number of Visiting Faculty / Guest Faculty engaged with the college 26

23. Furnish the number of the students admitted to the college during the last four
academic years.

Year 2011212 | Year 201213 | Year 201314 | Year 201415
Categories = *M = *M *E *M =
SC 10 11 03 12 02 13 04 15
ST 866 | 1372 | 1177 | 1904 | 1264 | 1963 | 1263 | 1815
OBC 25 65 31 97 23 106 34 115
General 140 398 32 91 37 92 31 120
Others - - - - - - - -

*M -Male *F-Female

24. Details on students enroliment in the college during the current academic year: (2015
2016)

25



Type of students uG PG M.Phil. | Ph.D. Total
Students from the same sta| 2140 600 04

where the college is located

Students from other states ¢ 120 37

India

NRI students - - - - -
Foreign students -- -- -- - --
Total 2260 637 04

25. Dropout rate in UG and PG (averagef the last two batches)

U.G.: BA-9.65, B.Com25.33

P.G. 5.98

26. Unit Cost of Education

(Unit cost = total annual recurring expenditure (actual) divided by total number of

students enrolled)

A. including the salary component

B. excluding the salary component

Rs.19082/

Rs.1963.0/

27. Does the college offer any programme/s in distance education mode (DEP)?

Yes No

K

If yes,

a) Is it a registered centre for offering distance education programmes of another

University

Yesg

b) Name of the University which has granted such registration.
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¢) Number of programmes offered -

d) Programmes carry the recognition of the Distance Education Council.

Yes - No -

28. Provide Teacherstudent ratio for each of the programme / course offered.
UGT 1: 63
PGi 1: 12

29. Is the college applying for?

Accreditation: Cyclg 1 Cycle| - Cyc Cy

Re-Assessment

(Cycle 1 refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to re
Accreditation)

30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and-sssessmenbnly)
Cycle 1: (dd/mm/yy) Accreditation Outene / Result:
Cycle 2: (dd/mm/yy) Accreditation Outcome / Result
Cycle 3: (dd/mm/yy) Accreditation Outcome / Result

* Kindly enclose copy of accreditation certificate(s) and peer team report(s) asr@axure

31. Number of working days during the last academic year.

303

32. Number of teaching days during the last academic year

233

(Teaching days means days on which lectures were engaged excluding the examination days)
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33. Any other relevant data (not covered above) the college would like to include. (Do not
include explanatory / descriptive information)

Nil
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B. CRITERION i WISE INPUTS
CRITERION | :CURRICULAR ASPECTS

1.1 Curriculum Planning and Implementation

eachers
c hancing

Sentes

pI'OfESSlonal refources
53 i knowicige | Skl yrowth

by Egdevelopmentleammg stadant
i !§ [ ovu { I
IR e Fift

1.1.1 State the vision, mission and objectives of the institution, and describehow

these are communicated to the students, teachers,
Stakeholders.

r

:

- 7’

Vision i Mission

staff and other

1. To spread higher education among tribal people and raise literacy among women.
2. To abolish regional economical and social inequality through the spread of

educatiorand upliftmentof economical status.

3. To impart education that moulds students into sincere and ideal citizens.

4. To nurturethecultural heritage of the tribal people

5. To transform the intellect of the tribal community into modern and scientific

attitude towards life.

6. To channelizenatural resources into the direction of satiployment and thus to

create an ideal village.

7. To spread knowledge and enhance the skill of information technology in tribal

areas.
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8. To spread awareness regarding sigldl, the disease generaeen among tribal
community and thus gradually abolish it in future generation.
9. To impart education to everyoneithout discrimination.

Goals and Objectives

To impart qualitative and vocational education.

To encourage allound development of thetudents.

To enhance the participation of the students and $takkers for the development

of the institution.

4. To develop strong academic atmosphere and make our students capable to
meet with the challenges of the present time.

5. To channelizehe attempts of each individual in the academic structure of the

institution.

To develop research attitude among the students for problems and solutions.

To make students careeriented and also medium of social and educational

development.

8. To synthesize technology in the process of teacl@aming for the development

of scientific attitude in students.

W

N o

The vision, mission and objectives of the insitution are communicated to
studentsstaff and other stake holders through:

U Prospectus.

U  College website.

0 College magazine, o6Vanmangal ab
U  Arranging regular meetings with the stake holders.

U  Arranging various functions.

1.1.2 How doesthe institution develop and deploy action plans for effectiv
implementation of the curriculum? Give details of the process and
substantiate through specificexampe(s).

The curriculum is designed by the Boards of StudiehefUniversity of various
subjects.The meetings of the Boardsf studiesare regularly held regaling the
curriculum and air institution memberactively participate in themby giving their
suggestions and contributions. After getting the curriculum at the beginning of the
year, allour subjectdepartments hold meetings dscuss and implement the same.
After the meetings, allepartments prepare academic calendarghéogear dividing

the curriculum into units and with clear action plans. Then the teachers dictate the
curriculum with distribution of marks for the annuadams to the students before
starting with the teaching. Our institution has the Best Practice of exchanging the
topics, books and papers assigned to the teachers every year so that the entire faculty
get a chance to teach various papers. The collegetdinte is prepared and the
departments give the details of what would be taught in which lectures during the
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week to the students so that they eomith preparation and takinthe relevant
textbooks irthe classes.

1.1.3 Whattype of support (procedural and practical) do the teachers receive (from
the University and/ or institution) for effectively translating the curriculum
and Improving teaching practices?

The entire curriculums designed by the universityell in time andit is sent to

the colleges before the amam vacation starts. This helps the departments
distribute the syllabus amongst them before the vacation so as to facilitate
faculty to prepare during the holidays.

We invite the faculties from nearby collegés teach ap one topic from the
syllabus with a view to make teaching more effective and interesting.

The university has introducedl Vi dy a \piogramaneuaderéwhich two
guest lectures are amged on the topgof thesyllabus

The faculty is povided with audievisual aids ike LCD projectors, OHP, charts
and theinternet facility to make teaching effective and interesting. Every year
budget is allocated for buying the relevdomoks and reference books. Our well
equipped library isat the disposal of the faculty.

1.1.4 Specily the initiative s taken up or contribution made by the institution for
effective curriculum delivery and transaction on the Curriculum provided
by the affiliating University or other Statutory agency.

The nstitution puts emphas@ the active participation of the faculty in designing
the curriculum as welBesides this, the institution provides all other facilities like
internet, LCD Projectors libraries, OHP, audievisualroom, computersVCDs &
CDs etc to coordinate theitectureswith. The institution provides the faculties
with the facility to participate in national and international seminarfBhe
institution organizesseminars anguest lectures relatedtcurriculum in various
subjects. Every year hundreds rafference and textbooks are purchaseth the
library. Although it is the University designed syllabus that is followtu
institution ensures the academic improvement of the studentsaMiyg and
analyzing feedback from them and impesvteachinglearning methods as their
expectation. Our institution emphasizeserall development of students by
encouraging them to work with various forums of college sudtuaent council,
NSS.NCC. etc. Speciatemedial classes are arranged for the slow learners.

1.1.5 How does the institution network and interact with beneficiariessuch as

industry, research bodiesand the university in effective operationalisation of
the curriculum?
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There is a career gdance and placement celthich interacts with various
representatives of thendustries NGOs cooperative sectorand Government
authorities They are invited to interact with students on camfusdents are taken
for industrial visitsto see the latest developmen®iggestions and remarks are
invited from variousodies angersons with innovative attitudes aconveyed to
the relevant statutorgpodies of the Uiversity which ultimately tries to include the
same in the existing syllabwr design new syllabus.

1.1.6 What are the contributions of the institution and / or its staff members to
the Development of the curriculum by the University? (Numbers of
staff members/departments represented on the Board of dlies, students
feedback, teacher feedback, stakeholder feedback provided, specific
suggestions etc.

The staff members carry ordiscuson on the desirablemodifications,
requirements addition, replacements and gpadation invarious syllabi.These
reactions are ultimately conveyed by the Heads ofObkpartments to various
Boards of studies, who design the syllatheTeedback is invited frequently from
the students and the stake holders sto aesign syllabus accordityg Our college

is afiiliated to the Veer Narmad SdutGujarat University and adoptthe
curriculum designedoy it. All the heads of the following departments are
the members of the respective Board of Studies

1. Prof.V.D.Harkaniya Member, BoS irbanskrit
2.Prof.Dr. U.L.Patel Member BoS irHindi
3.Prof.Dr. N.M.Vegda Member, BoS irGujarati

4 Prof.Dr.C.N.Naik, Member, BS inEnglish
5.Pof.Dr. K.M.Patel Member, BS in Economics
6. Prof.Dr.V.D.Patel Member, BS in Accountacy
7.Prof.D.R.Bhandarj Member, BoS ilCommerce
8.Prof.I.K.Patel Member, BoS irbtatistics

The Board of &dies forms sub committees to design the new curriculum where
all the faculty take active interest and participate in making the curriculum need

based, relevant and catering to thechekthe time.

1.1.7 Does the institution develop curriculum for any of the courses offered
(other than those under the preview of the affiliating university) by it?
| f 0 give giétails on the pr ocesses ( 6 Nreted s, dAesssies
development andplanning) and the courses for which the curriculum has
been developed.
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Apart from the curriculum designed by
develop any other curriculum .Qfourse v run many courses and training
programmes and prepare our studdatsthe competitive examinations of NET,
SLET, Banking GPSC,UPSC, SSC, Railway, PSI, AS.

1.1.8 How does institution analyze / ensure that the stated objectives of
curriculum are achieved in the course of implementation

The comparative data of results achieved by the institute are guitouraging

and satisfactory. Moreover some skills are inculcated into the students which
prove to be useful in the long run in lifeurther, students aresked to write and
submit assignments. Half yearly exams @saducted to monitor the outcomes of
thesyllabus.All in all, we can produce better human beings and better citizens of
future with the help of the syllabi.

1.2 Academic Flexibility

1.2.1 Specifying the goals and olgctives give details of thecertificate/diploma/
skill developrent courses etc. offered by thastitution.

We run the BAOU study center in ourcollege It offers various short term
certificatecourses, which are really helpful in getting jobs or improving academic
records of so many house wives;service people, or those who haveeen
completely deprived of formal educatiowe conduct personality development
and various computer courses in collaboration with an NGO like MAA
FoundationNot only thecurrentstudents of our college but also-stxidentof our
collegeand theother students of surrounding rural areas are benefitted by them.
We also run Gujarat Gexnment programme SCOPEhich enable students to
improve their English language.

1.2.2Does the institution offer programmes that facilitate winning / dual degre&
If yes Give detalils.

Yes, we do have this facility in the college e.g any student cdargtual degree
l.e. regular degree with the college and at the same dmo¢her degreén the
study centre of BAOU.

1.2.3 Give details on the various institutional provigons with reference to
academic flexibility and how it has been helpfulto students in terms of skill
development, academic mobility, progression to higher studies and
improved potential for employability. Issues may cover the following and
beyond:

1 Range of core / elective options offered by the University and those opted by
the college
1 Choice Based Credit System and range of subject options
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Courses offered in modular form

Credit transfer and accumulation facility

Lateral and vertical mobility within and across programmes and courses
Enrichment courses

As the university has implemented Choice Based Credit System sinc& 2009

the institution offers academic flexibility to the students inmerof options
offered.

= =4 4 A

Our institution oférs the following Core/electiveptions:

UG: 1. Core 2. Elective
Sanskrit Sanskrit
Hindi Hindi
Gujarati Gujaati
English English
Economics Economics
Psychology
Sociology
Statistics
3. P.G. 4. Commerce
Sanskrit Core
Hindi Accountancy
Guijarati BusinessAdministration
English Mercantile Law
Economics Economes
Elective
Banking
Secretaal Practice
Statistics

Our institution offersM.phil and Ph.D. guidanda Hindi and Gujaratio students
willing to pursue higher studies.

The institution also offers the followirlgter-disciplinarysubjects:

Semester | & Il Semester Il &IV
1 Environmental Studies 1. Population Education
2.Family Studies, 2. Principles of Literary Criticism
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3. Human Rights, 3. Linguistics
4. Impact of Modernization on Literature  4.Impact of Literature on Society
And Culture
5 Cultural Psychology

The institution also offers the followir@ore Alliedsubjects:

1. Sanskrit ( C.L.)
2. Statistics
3. Family Life Span

Subjects & Papers Taught in The College

Class Guj | Hin | San | Eng | Eco | Psy | Soc | Stat ID total

FYBA 10 18 16 4 6 4 4 6 6 74
SYBA 12 20 14 6 8 4 4 10 78
TYBA 16 20 14 14 14 78
Total 38 58 44 24 28 8 4 10 16 230
MA | 10 10 10 10 10 50
MA Il 10 10 10 10 10 50
Total 20 20 20 20 20 100

Class Eng | Guj | Hin | AC BA | ECO | Stat | Bank | ID/IML | SP/Pub

FYBCom| 2 2 2 2 2 2 2 2 2 4
SYBCom| 2 2 2 6 2 2 2 2

TYBCom| 2 2 2 4 2 2 2 2 2

Total 6 6 6 12 6 6 6 6 4 4

Subjects & Papers Taught in The College

mFYBA

E SYBA
mTYBA
mMA |
mMA I

m FYBCom
1 SYBCom
= TYBCom
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1.2.4 Does the institution offer self-f i nanc ed programmes? | f
and Indicate how they differ from other programmes, with reference to
admission,curriculum, fee structure, teacher qualification, salary etc.

Since more thand®b students of our institution belgmo poor tribal communities,
we do not have any sdihanced courses.

1.2.5 Does the college provide additional skill cgnted programmes, relevant to
Regi onal and gl obal empl oyment mar ket s ?

programme and the beneficiaries.

The college conducts Career Counsgl programmes whiclenhance the 1Q level
and communication skills of the participanMany experts fromndustries are
invited in the campus to interact with students on the requirements and
opportunities in job marketsShort term computer courses are imparted to students
andteachers by the extension centre of B&8aheb Ambedka®pen Universityand

an NGO, MAA Foundation.Certificate course is run by tHeanguag@ Lab of the
college to improve andnrich English language.

Along with the teaching of syllabus in the class, we provide our students the
training programmes regarding herbal produdiamboo productsmodern
farming, cattle and dairyThe students are also trained to learn Varli Painting, a
famous handicrafpf tribal. We are proud of our student Miss. Vaishali Desai
whose Varli Painting has been placed in the officeCbfef Minister of Gujarat
Government.

1.2.6 Does the university provide for the flexibility —of combining the
conventional faceto- face and Distance Mode of Education for students to
choose the <courses [/ combination of t h
institution take advantage of such provision for the benefit of students?

Yes, the University doeprovide the flexibility to combine the distaneeode
courses and the fat¢e-face Courses. Moreover we have a study cesfti@AOU
since last 17yearswhich offers a large variety of degree, certificatgloma
Courses in distance learning mode .Oustitution is also an examentre for
external studentsf the University.

Curriculum Enrichment
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1.3.1Describethe efforts made by the institution to supplementtheUni verssi ty o6
Curriculu m to ensure that the academc programmes and
| nst i tsgadals anah dbjectives are integrated?

The institution makes a number of efforts to supplement the curricujpnovided
by the university.

1. During the class room teaching of therescribedtexts, the students are
motivated to study the additional reference books.

2. Seminars, presentations, workshops, guest lectures, quiz and field trips are
organized in order to enhance and supplement the curriculum

3. Excursions and trips to small scale industries, banks, LIC, Credit Scetietyre
organizedin order to give the practical experience of the topics to the students.

4. Annual magazine is published with the poems, articles and other literary
contributions of the students.

5. Students contribute profusely to the wall paper.
1.3.2What are the efforts made by the institution to modify, to enrich

and organizethe curriculu m to enhanae the experiences of the students
so & to cope with theneeds of thedynamic employment market?
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Within the limitations of university prescribed curriculum, #agerienced faculty
of the institution makes all the best efforts to Het the implementation of the
curriculum is done in such ways thidte students get trained to face the highly
competitive world of jobmarket. The demands of the marlate communicated to
the curriculumdesigners by theaeaching faculty.. It is taken care that #ile
services offeed on the campus are utilized to preparesteents for employment
market. The Adebn course, the Care€ounséng sessionstraining in computer
applications, provision foEnglish proficiey test examseminars and talks by
subject experts, educat@ntours and visits organized fexperiential learning are
some of the outstanding and result yieldaffprts made by institution to enrich the
existing curriculum.

1.3.3Enumerate the efforts made by the institution to integrate the cross cutting
issuessuch as Gender, Climate Change Environmental Education,
Human Rights, ICT etc.into the curriculum?

Ours institution is multidisciplinary college and environmental education is a part of
curriculum. The students of our institution study environmental studies as inter
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disciplinary subject.They are well aware of components like climate change,
gender isses and humanghts. The extra curricular activities are organized under
NSS, NCC and SaptadharAapart from our Curriculum, we organize rallies
regarding environmental awarenesspman empowerment etdVe also invite
experts to address the studentdtimg awareness regarding issues like RTI and
basic Human Rights.

1.3.4 What are the various valueadded courses/enrichment programmes offered
to ensure holistic development of students?

Moral and ethical values
Employable and life skills
Better career options
Community orientation

= 4 4

0 Moral and ethical values: We begin our day with the prayer regularly to create
value basedatmosphereThe stidents of our college appeaniarious exams based
on the lives ofVivekanand and GandhijiThe exhibition and sell of the books on
ethical values are held in our college campus.

1 Employable and life skills: The training courses for the open public exams like
GPSCJUPSC, PSI, ASI etc are run successfully.
1 Better career options:We also tain students for NET, SLETor lecturer ship,
and CCC courses.
9 Community orientation: Our two national level aatities NCC and NSS are
community services. The annual camps are held regularly
to train ourstudents practically.
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1.3.5 Citing a few examples enumerate on the extent of use of the feedbaflom
stakeholders in enriching the curriculum?

Many such creative or innovative feed backs are received from the btzkers
and we do take care of the same while designing the syll@hasstudents of our
Commerce facultyrad suggested taclude the chapter ofrally Pragramme in the
subject of Accountancylhis suggestion was forwarded to the Board of Studiies.
was accpted and is being taught in the syllabus oY .B.Com since the year
201011

1.3.6How does the institution monitor and evaluate the quality of its enrichment
programmes?

The Head of the institute monitors all tl@richmentprogrammes. In addition to
this various committees have been forméa carry out all the activities and at
the end of the yearall committeessubmit the reports other activitiesto the
Principal who includes all thesen his report on the Annual Day. ey are
mentioned in our yearly magazidé a n ma natgd. a 6

1.4 Feedback System

1.4.1 What are the contributions of the institution in the design anddevelopment of
the curriculum prepared by the University?

All the heads of each departmesmte active members of the Boards of Studies.
They hold departmental meetings before going to the board for the curriculum
desgn. All the suggestions of the teachers are keptimd and are presented in
the Boardsmeeting Feedback on curriculum is taken from the teashas well as
students and aranalyzed in order to be coordinated while developing new
curriculum The institution provides all the facilities and space for implementing
the curriculum in an effective waylt also monitors the implementation of
curriculum.

1.4.2 Is there a formal mechanism to obtain feedback from stuents and
stakeholderson curri cul um? | cbommaonicatesl Go theh o w
university and made use Internally for curriculum enrichment and
introducing changes/new programmes?

We invite feedback from students and stake holders on curriculum. Same are
presented ithe meetings ofBoard of studieso improwe the curriculum
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1.4.3 How many new programmes / courses were introduced by the institution

during the last four years? (What was the rationa¢ for introducing new
courses/programmes?)

Though curricular forming is the task solely taken up tstedutorybody of the
University, called the Board of studjese do not have thdreedom to introduce
new courses or programmesYet our faculty participae actively in the
designing and framing the courses in the respectiBoards of Studies.Further
our institution made attempts to offer mi@um optional papers within the semester
structure of the University. As a resuMarious subjects are taught in the
departmerg of Hindi, Sanskrit and Gujarati.
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CRITERION II: TEACHING 1 LEARNING AND EVALUATION

Teaching Process
r> {
!

Feedbacks and Reflection

2.1 Students Enrollment and Profile

2.1.1 How does the college ensure publicityand transparency in the
admission process?

As soon as H.S.C results are declared, the institution stii#gstgbuting the
admission forms with an all informative and illustrious prospectus. The institution
advertises on local channels and the noticelisip on the boardf the college.

An Admission Committeecomprisingof the Principal, subject HOD&nd head

clerk is formed to scrutinize the forms and give counseling to the candidates in
choosing subjects and filing up formsThe whole process of adssion is
completely transparent

2.1.2 Explain in detail the criteria adopted and process of admission (EX. i. merit
ii. common admission test conducted by state agencies and national
agencies iii. combination of merit and entrance test or merit, entrance test and
interview iv. Any other) to various programmes of the Institution.

After the declaration of H.S.C. resylige distribute he prospectus. Along with this

we put the number of seats of each subject on the rnutigel. At the end of the

day we scrutinize the application fies subject wiseAfter that we prepare the
statement ohumber ofseatsand applicationseceived.If the applications are less

than the number of seats vacant, we admit the students according to the norms of
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the University. If the number of applicatioase more than the seats we offee
prepare the merit list where we also observe the norms of reserve criteria of the
Government.

2.1.3 Give the minimum and maximum percentage of marks for admission at
entry level for each of the progranmes offered by college and provide a
comparison with other colleges of the affiliating university within the city /

district.
NG Name of college Minimum Maximum
FYBA | FY B Com FY BA FY B Com
1 | Our institute 35 35 91.80 85.42
2 | KhergamCollege 35 35 79.57 68.00
3 | Pard College 35 35 72.00 65.00
4 | JP Shroff College 35 - 81.71 -
5 | Mota Pondha 35 35 74.00 70.00
6 | Nana Pondha 35 35 72.00 65.00
Admission at Entry Level Percentage
100

90 91.80

20 8542 o0 . og171

70 - %_&oo

60 65.00 65.00

50 —o—FY BA
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At P.G. level , we follow the guidelines of Veer Narmad South Gujarat
University.
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2.1.4 If there a mechanism in the institution to review the admission process and

student prof i | ewhatisdhe outcarie bfygueh an éffortandd y e s 6
how has it contributed to the improvement of the process?

The institution hasa formal mechanism toeview the admission procesvery
year. We notice that therewere so many tribal students wiwanted to offe
English as the principal subjectitothey were deprived of doing this. So we made
some changes in our admission process.today all practices are exercised
online, we take care that at least one tribal student of each ruradfaoedd get the

admissia in the subject of EnglishHn this process of admission we also try to
maintain Teacher Taught Ratio subject wise.

2.1.5 Reflecting on the strategies adopted to increase / improve access for
following categories of students, enumerate on hothe admission policy of

the institution and its student profiles demonstrate/ reflect the National
commitment to diversity and inclusion.

1 SCI/ST

1 OBC

 Women

71 Differently abled

1 Economically weaker

1 Minority community

1 Any other

Social Equity Index

No Particular SC ST Female
1 | Student Enrollment 0.57 92.51 59.96
2 | Population 0.50 91.80 49.61
3 | Social Equity Index 1.14 1.01 1.21
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Social Equity Index

As wegive admissions to all the ajpgdnts, there is no question miaintaining the

ratio or doing injustice to any of the categories mentioned above. A majority of our
students are SC/ST or OBBImost 6®% of the students are girl$hus, Social

Equity Index shows that the percentage of SC/ST and female students is higher than
thepercentage abtal SC/ST and female populatiohlocal tribal area

For P.G., M.Philand PtD. programmes,htere is a centralized admissigrocess
in theuniversity.

In short, we take catbat all theabove categories get admissiorour institution.
2.1.6 Provide the following details for various programmes offered by the institution

during the last four years and comment on the trends. i.e. reasonsrfincrease
/ decrease and actions initiated for improvement.

Programme-wise Demand Ratio

No of No of student
Programme Application admitted Demand Ratio
BA

201112 1047 992 94.75
201213 1025 936 91.32
201314 898 842 93.76
201415 837 691 82.56
B Com
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201212 89 59 66.29
201213 139 128 92.09
201314 185 147 79.46
201415 229 189 82.53
MA Student allocated by centralized system
of VNSGU, Surat
M.Phil / Ph.D. Managed by VNSGU, Surat

Programmewise Demand Ratio

91.3292.09 93.76

82.56 82.53

79.46

m BA
m BCOM

2011-12 2012-13 2013-14 2014-15

For P.G., M.Phil. and Ph.D. programmes, there is a centralized admission process
in the university.

2.2 Catering to Student Diversity

2.2.1 How does the institutiorcater to the needs of differentlyi abled students and
ensure adherence to government policies in this regard?

The institution takes the following measures to cater to the needs of differently
abled students.
1 We havemade sepate arrangements of laway for them.
1 They are allowed to keep a writer too, if the need be.
9 Theirexams are held in the classrooms of the gidlaor.
1 The ramp is erected at the library too and the peons and library staff locate
books for them.
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1 We help thenfill up the forms and c@perate thenm every respect
1 We have kept a reserved parking near the ramp for them

2.2.2 Does the institution assess the stud
before the commencement o fonthepecegsr ogr a mn

Before the commencement of the programme, we organize orientation programme
in which all newcomers are given information about the academic and co
curricular activities held in the college and at the University leAfér that the
teachers give them information regarding their subj&uts prepare the list of €o
curricular activities and of the interested studefist that we also organize
training programme for thenBefore the commencement of actual academic
programme, the studenare given freedom to change their subjects if they want to
do so.The teachers in each class dictate uhg wise syllabus Students are also
given the timetabland the information regardinthe parallel clases

2.2.3 What are the strategies adopd by the institution to bridge the knowledge
gap of the enrolled students (Bridge / Remedial / Addn / Enrichment
Courses, etc) to enable them to cope with the programme of their choice?

We arrange extra classes as and when needed, considering the classroom
performance bthe studentsWe have the provision dkemedialcoachingfor the

weaker students. Besides this, a host of enrichment activities are done to bridge the
knowledge gap. Aumber of guest lectures are arranged, movies based on the texts
are shown, class presentations and seminars too are an integral part of our strategy.
Subject wise Counseling too is op@waal in our institution whera studentd
queries are addressed I tsubject teachers.

2.2.4 How does the college sensitize its stadhd students on issues such a
gender, inclusion, environment etc.?

It is the earnestndeavof the college to sensitize its staff astdidents onissues
regardinggender, inclusion, environment efs per University norms, the college
has establ i SGhesahcesaanBdrasmln@eBWVGRC)In case of any
difficulties that girl students might face which are gender specific, they can
approach members of tAWGRC who in turn try to solve theroblem tactfuly.
Besices this, under the auspiceswBGRC some programmes oregder awareness
are also organetd. Other thatectures, certain competitions which highligjgnder
awareness are also arranged.

The college practises a cleaut policy of inclusion be it in termef caste,
community, or class. All students are treated equaily no discrimination is made
among them along these lines.

Acting in accordance with a University circular, tt@lege hasecently formed an
SC/ST cell too which is especially designéa redress grievances of those
belonging to these communities.
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The coll ege offers an entFoundatiorpStudiess o n
studentsof first and Second semester. In addition to this some programmes on
Environment awareness are also orgadizMoreovercertain competitiodlased on

the subjects of environment are also held in our institutiothe coursef regular
lectures, the teaeins discuss these topics brieflpd thereby spread awareness on
issues such as pollution, watdhe importance oftrees etc.Tree plantation
programmes are held in our institutidduring monsoon, we organize activities
like nature camp, exploration the forest areas, energy conservation etc.

2.2.5 How does the institution identify and respond to special educational / learning
needs of advanced learners?

Advanced learners are given specialidgnce by the subject teachers who
encouragethemto study more and more, work hard and utilize the Library at the
maximum. Our library has reference books which are also made easily available for
such students. The teachers also provide extra readitggiatgto those students.

We al so celebrate Teacherdés day in our
classroom teaching well.

We also motivate them to participate in the seminars held in different colldgss.

are given research papers presented in different semibts we try to develop

the research and creative aptitude in them.

2.2.6 How does the institute collect, analyze andse the data and information on
the academic performance (through the programmeduration) of the students
at risk of drop out (students from the disadvantaged sections dcfociety,
physically challenged,slow learners, economically weaker sections etc. who
may discontinue their studies if some sort of support is not provided)?

Most of our students come from the interior tribal areas of Dharampur and
Kaparada Talukas where we notice excessive drop out at every stage of education.
The main responsible factors are poverty and migration for employribet.
irregularityofthest udent s at the danger of drop
presence sheetVe remain intouch with such students and their parents and try to
regularize them in the classrooWe run remedial classes for the slow learnéfs.

also utilize the schees of UGC to help students who commute daiyr staff
members also help financially poor students.
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Dropout Ratio

Class 201112 201213 201314 201415
FY BA 2.61 6.84 10.36 18.74
SY BA 11.93 7.00 12.50 13.58
TY BA 1.67 1.25 1.66 1.05

FY Bcom 6.25 28.46 22.30 41.28
SY Bcom 14.67 3.33 48.39 30.43
TY Bcom 0.90 3.13 3.33 6.25

MA 1 3.27 11.87 7.58 7.32

MA 2 1.35 2.82 6.76 2.29

Dropout Ratio

60.00
50.00
40.00
——2011-12
30.00 —8-2012-13
20.00 whe=2013-14
—=2014-15

10.00

0.00

FYBASYBATYBA FY SY TY MA1MA?2
BcomBcom Bcom

Teaching Learning Process
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2.3.1 How does the college plan and organize the teaching, learning aadaluation-
schedules? (Academic calendar, teaching plan, evaluation blue print, etc)

Generally we follow the academic calendar of the university, but weddify the
sameas per the need of the colleged planall the activities. A meeting of all the
heads of the departments is held at the beginning of the idanplanall the
activities. Besides this, varislcommittees are formed with the representatofes

the studerg to carry out various curricular, -coirricular and etxai curricular
activities. Exams are taken according to the university calendar. The examination
committee is made to carry out the exams. The internal exam is declared one month
prior to the date ofJniversity examination so as to enable the students to make
proper preparation.

Appendix-D - Academic calendar

2.3.2 How does IQAC contibute to improve the teachinglearning process?

50



Various subjecHODs may at a formal or informal level makecommendations to
the Principal to improve the teachinigarning process which he in his capacity
considers and theoonveys to the rest of the staff.

2.3.3 How is learning made more students centric? Give details on the
support structures and systems available for teachers to develop skills like
interactive learning, collaborative learning and independent learning among
the students?

All the practices of the institution is studesgntric from the time they get
admission. We counsel them about various courses available to them. We also give
information about CBCS pattern; exam pattern of the University araicacular
activities like sports NCC, NSS. They are given assignment, seminars, project
works, field visit; based on the examination pattern. This encourages independent
learning and group work, and drives them to the regular visit of lib@umy.each
faculty motivats the studats for the active participation in the cla®r this we
arrange debate, group discussion, class seminar, presentatioWeetcelebrate
Teacher 6s Da yleawihgeisnperforenadcbly the gfudents themselves.
Moreover our audia visual roomwith internet facilityis used to shownovies,
dramaetc based on the prescribed texts.

2.3.4How doesthe institution nurture critical thinking, creativity and scientific
temper among the students to transform them into life-long learners and
innovators?
In fact, inculcation of the habit of thinking both critically and creatively is the
ultimate goal of teaching learning process. While teaching any subject at any level
our teacher strives to inspire the learners to understand theatopito think on it
critically and creatively. We also organize college level and-ta#egiate debate,
essay and other contests to develop creativity. Our students take part with great
interest in cultural and creative activities likandicraft, postemaking elocution,
poetry recitation, essay writinguiz contest, mahendi contest, rangoli &e also
arrange academic tours for our students. They visit National Bairy, museum,
rich library etc.We celebrate International days through the ekhbibof posters.

2.3.5 What are the technologies and facilities available and used by the faculty for
effective teaching? E.g.: Virtual laboratories, elearning 7 recourses from
National Programme on Technology Enhanced Learning (NPTEL) and
National Mission on Education through Information and Communication
Technology (NME-ICT), open educational resources, mobileducation, etc.

Our institution has developedgood infrastructurelt provides the students and
employees with théacilities as much as possibM/e havea library withinternet
facility for the students and teachers, computers, Ly&dector, OHP, VCDCDs
on various subjects, language laboratoaydio i visual room, laboratory for
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Psychology, Post Graduate centedc. Our facultiesutilize these facilities and
gadgets to make their teaching interesting, illustrious and effective.

2.3.6 How are the students and faculty exposed to advanced level of knowledge and
skills (blended learning, expert lectures, seminars, workshops etc)?

The students and faculty are exposed to advanced levaiosfledge and skills
primarily by encouragemeit attendworkshops, seminars and conferendegert
lectures are also orgaeid by the collegeSeveral eminent scholars have been
invited to share theiknowledge either with all the college students and faculty or
elseat timesthey are invited by individual departments to addsgsslents of that
particular subject. There are various journals, periodicals, magazines etc. in the
library which provide a glimpse intadvancement in all kinds &howledge.Our
faculties participate in various seminars and also present research papers. They are
also invited as kewyote speakers in seminars. Claculty members also go and
deliver lectures for BISAG, a Gujarat gowutitiative of inviting experts to talk on
allotted topics which ar¢elecasted to a wide audience via DTVrious literay
competitions are held on current topiits students. We havalso formed Staff
Study Circleunder whichtalks are delivered on recent developments, new books,
social issues et

2.3.7 Detail (process and the number of students/benefitted) on the academic,
personal and psychesocial support and guidance services (professional
counseling / mentoring academic advise) provided to students?

The faculty is always available fstudents seeking any kind aflvice- academic,
personal, social or simply psychologicalipport. Although there is no formal
system in place or recordbat are maintained, there are countless students who
havebeenbenefitted from guidance by their tésecs which might at timestretch
over to actual help, either monetary or of some dthet. Our institute runs Career
Counseling Cell for all the studentSareer coundmg lectures are arranged from
time to time wherein experts from outside are invitéal provide professional
guidance to students.

2.3.8 Provide details of innovative teaching approaches/methods adopted by the
faculty during the last four years? What are the efforts made bythe
institution to encourage the faculty to adopt new and inn@ative approaches
and the impact of such innovativepractices on student learning?

Students are taught through innovative methods like group work, seminars, and task
based work. At the end of the task, students are asked to speak on the points
eledborated by the facultyMany other informal innovative practices are exercised

by the faculty to boost the talent in students. Institute also arranges educational
tours and that helps students in developswentific and innovative temper.
Laptops and portable multimedia projectors are providededepartmergandthe
teachers according to their requiremefitse faculties are motivated to go ahead in
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research workMany of our faculties hold Ph.Ddegree.They are given all the
privilegesfor career advancement.

2.3.9 How are library resources used to augment the teachilgarning process?

The college has a well equipped library which the studentsrareuraged to use
Internet facility is also available in the libraimost every year, wre books per
department are purchedaccording tahe grants availableRecently the number of
magazines, periodicals, journals etc.. that the institute subscribes to has gone up
significantly. Thesare invaluable to staff and stents alike as they include subject
content related to general knowledge, preparation for competitive exams, or simply
entertainment. New CDs and CDs of BISAG which are related to vasidlabi

have also been adde8ets ofcollege as well as universityugstion papers are
available for ready referenc&ome teachers make it a point to give a kind of
orientation of thecollege library to their subject students when they join college so
that theyat least grow habituated to iisegularly The students makoptimum use

of it and visit the library in their free lectures, either to issaeks or simply to sit

and read therdt is mandatory for the students eachsemester to subnt library
assignment, therebyakingthem usdibrary resources.

2.3.10 Doedhe institution face any challenges in @mpleting the curriculum within
the planned time frame and calendar?
encounteredand the institutional approaches to overcome these.

Since the Semester system bagn introduced, completion syllabus has indeed
become somewhat of a challenge. Thamary reasonof course is the limited
time span and the bulk tfie syllabus. Besides, there are generally a whole lot of
activitieswhich need to be accommodatadidg the teaching dayslowever, this
happens only at times and generally the teacdreamgeextra classes and manage
to complete the syllabusatisfactorily

2.3.11 How does the institute monitor and evaluate the quality of teaching learning?

The institute monitors and evaluates regularly the quality of teaching and learning
through the results of internal and external examinations, tutorials, assignments
and vivavoices. We invite oral suggestions from the students and teaohwseip,
enhance the teaching learning process.

2.4 Teacher Quality
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2.4.1 Provide the following details and elaborate on the strategies adopted by the
college in planningand management (recruitment and retention) of its human
resource (qualified and competent teachers) to meet the changing
requirements of thecurriculum

Professor Associate Assistant

_ Professor Professor
Highest Total

Qualification *M *F *M *F *M *F

Permanent teachers

D.Sc./D.Litt - - : : - .
Ph.D. - - 08 | 06 | - - 14
M_.Phil. - - ol | oL | - - 02
PG - - 06 | 13 | - - 19

Temporary Teachers/ Adhoc -

Ph.D. - - - - - - -

M.Phil. - - - - - - -

PG - - - - [ o1 [ o1

Part i time teachers

Ph.D. - - - - - - -
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M.Phil. - i : : i - -

PG - : i i i - i

*M -Male *F-Female

The posts are sanctioned by the government and filled through Central Recruitment
Process. The vacant posts are filled in keeping with all the rules of UGC and the
government.The Management hires adhoc faculty and office staff as and when
requirel.

2.4.2 How does the institution cope with the growig demand/scarcity of qualified
senior faculty to teach new programmes/modern areas (emerging areas) of
study being introduce (Biotechnology, IT, Bioinformatics etc)? provide
details on the efforts ma@ by the institution in this direction and the outcome
during last three years.

As aurs is a cdege that imparts academiprogrammes, primarily inArts and
Commerce we do not have to teach Biotechnology, IT, Biformation etc. as
modernemerging areas. We have qualified staff éaldwvith the existing subjects.
If new papers are introded like Environment Studiegshe concernedBoard
arranges for reference material and workshop etc. with which the facaftares
him/herself.

2.4.3Providing details on staff development programmes during the last four years
elaborate on the strategies adoptetly the institution in enhancingthe teacher
quality.
a) Nomination to staff development programmes

Academic Staff Development Number of faculty nominated
Programmes
Refresher courses All the faculty have done

required refresher courses
HRD programmes -

Orientation programmes All the faculty have completed
the required number of
orientation programmes

Staff training conducted by the -
university
Staff training conducted by other -
institutions
Summer / winter schools, workshops, -
etc
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b) Faculty Training programmes organized by the institution to empower and
enable the use of various tools and tecblogy for improved teaching
learning

Though the institution has not organized any Faculty Training Programene,
provide our faculty memberfealthy atmosphere for sealevelopment and
freedom to utilize various tools and technology to improve teadkamging.
Moreover we also allowthem to attendraculty Training Programmerganized
by other institutions to enrich their te@ogrlearning quality.

A demonstration of audiavisual aids and multimedia was organizedupdate the
staff withtechnology and how to utilize them in improving teacHeayning

c) Percentage of faculty

1 Invited as resource personsn Workshops / Seminars / Conferences
organized by external professional agencies

1 Participated in external Workshops / Seminars / Conferences
recognized by national / international professional bodies

1 Presented papers in Workshops / seminars / Conferencesnducted or
recognized by professional agencies

State Level
Name of 201112 201213 201314 201415
Departm
ent
Atten Present | Atten Presen| Atten Present | Atten Pres
ded ed ded ted ded ed ded ente
d
Hindi 8 1 8 - 3 - - -
Guijarati 34 2 26 1 19 - 13 -
Sanskrit 13 1 7 1 7 1 5 1
English 2 - - - - - 2 2
Economi 3 - 3 - 1 1 3 -
cSs
Psycholo| 1 - - - - - - -
ay
Commer 4 1 3 - 6 1 2 -
ce
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National Level

Name of 201312 201213 201314 201415
Departm
ent

Atten Present | Atten Presen| Atten Present | Atten Pres

ded ed ded ted ded ed ded ente

d
Hindi 9 6 10 4 4 3 14 17
Gujarati 8 7 4 2 5 6 8 6
Sanskrit 12 3 7 1 7 1 5 2
English 2 2 - - - 3 -
Economi 2 2 - 1 2 - -
cs
Psycholo| 3 3 1 2 - - 4 4
ay
Commer
ce
International Level

Name of 201112 201213 201314 201415
Departm
ent

Atten Present | Atten Presen| Atten Present | Atten Prese

ded ed ded ted ded ed ded nted
Hindi 2 2 4 5 2 2 1 1
Guijarati - - - - - - 2 1
Sanskrit - - - - - - - -
English - - - - - - 1 1
Economi 1 - - - - - - -
cs
Psycholo, 1 - 1 - 1 - 2 -
gy
Commer
ce
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Seminar Workshop Participation

International
m National
m State
2011-12 2012-13 2013-14 2014-15
Invited as Resource Person
Name of Level 201112 | 201213 | 201314 | 201415
Deptment
Hindi National 1 1 2 3
Hindi International 1 2 1 -

2.4.4 What policies/systems are in place to recharge teachers? (eg: providing
research grants, study leave, support for research and academic publications
teaching experience in other national institutions and specialized programmes

industrial engagemenetc.)

The institutionsanctions Duty Leave for teachers who wishatiend workshops,
seminars, conferences et8ome of our teachers were nominated to deliver lectures
under theBISAG programme which was a government initiative to reaghi
learners spread far and wide through DMany of our teachers haatenadd a

0 TeacThmingand6 Capacity
KCG (Knowledge Consortium of Gujarat) an initiative of the DeptEdfication,

Govt. Of GujaratThe staff is encouraged to apply for research grants to UGC and
also to get their papers publishdshy achievement of the teachers alongwith those

t Vamangld | &tg et maregmz d nef

ofstudentsipubl i shed i n
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2.4.5 Give the number of faculty who received awards/ recognition at the state,
national and international level for excellence in teaching during the last four
years. Enunciate how the institutional culture and environment contbuted to
such peformance / achievement of the faculty.

Our Management has facilitated our faculty members for their teaching,
publications and atlround contribution to the professid@ur faculty membeProf.

Dr. U.L.Patel received the award fdnis book,6 Li t er ar y u€d &hei 6i s mé
Best Book Award Scheme of Gandhi nagar
addition to this helsoenjoys the status d®ecognition as Research Supervisor in
BAOU and as Research Supervisor in Shri Jagdishprasad JhalJabmeatala
University, DistJhunjhunu (Raj)

Another faculty membeProf. Dr. M.T.Parekh has also received the best research
work award of Gujarati Sahitya Parishad for her bdok a v i Rame#@émh Par e
the year 20141

2.4.6 Has the institution introduced evaluation of teachers by the students and
external peers? | f O6yeso, how i s the
of the teaching learning process?

N o, we havenot i ntroduced evalsudents. on of

2.5 Evaluation Process and Reforms

2.5.1 How does the institution ensure that the stieeholders of the institution
especially students and faculty are aware of the evaluation processes

The students are aware of the evaluation process as internal and external exams are
held periodically. Moreover, their attendance in the class, their participation in
NCC/NSS/Sports and other-carricular activities and achievement therein, are also
criteria to evaluate them. The students know this well, so they attend the class
regularly anl take part in other activities with enthusiasm

2.5.2 What are the major evaluation reforms of the university that the institution
has adopted and what are the reforms initiated by the institution on its own?

For thelast two years the University has decided to show the assessed answer
bodks to the students 6 on demandodo. Il&ye nas hlsoradoptedthe e c o
samepolicy of showing assessed answer bookdth e st udent.$hedéon de
pattern of the Universityugstion papes changes from time to time. We also adopt

the changing patterns of the University in our internal examinatidresinstitution

shows theassessed answer sheets in the classrooms to the students and their
grievances are redressed by the exkammittee if any.
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2.5.3 How does the institution ensure efféee implementation of the
evaluation reforms of the university and those initiated by the institution on
its own?

The institution takes care that, whatever is initiated by the university, is
implemented effectively and sincerely. And hence, wearme our evaluation
schedule in parity with the university dates and norms. We assess the answer
books in timedeclare i$ results and send it to the university.

2.5.4 Provide details on the formative and summative assessment approache
adopted to measure student achievement.Cite a few exampleswhich have
positively impacted the system.

The studentsre judged constantlyy the teachersoncerned on the basis of their
class attendancand interaction, assignments, presentations, performance in class
tests as well as their involvement in otherctoricular andextension activities of
the college. Thikind of formativeevaluation culminates with their college exam
results.

Summativeevaluation is done on the basis of their performance itutheersity
exam.Thirty percent weightge is given to théormative evaluation and seventy
percentto the summativevaluation.This system of formative evaluation through
the semester whicfocuses both on academés well involvement in other €o
curricular and extensin activities. This helps studenttevelop an l&round
personality

2.5.5 Detail on the significant improvements made in ensuring rigor and
transparency in the internal assessmenduring the last four years and
weightagesassignedfor the overall developmentof students (weightage for
behavioral aspects independent learning, communication skills etc.

The institutionsticksto the evaluation and assessment methods of the utyvétrsi
does not have any weighge for behavioral aspects @aymmunication skills etc.
Of course, the students who are involved ircaaicular and extracurricular
activitiesare given flexibility in attendance

2.56 What is the graduate attributes specified by the college/ affiliatin g
university? How does the college ensure the attainment of these by the
students?

Though the institution does not have failiy stated graduate attributege ensure

that the gradates should be able to displayvery high sense of nationalism,
general discipline, willingness to impart selfless services to community and above
all to become a good and sensible human Iseingaddition to this, attributes like
sportsmarspirit, entrepreneurship, leadersheg;. also develop in them

2.5.7 What are the mechanism for Redressal of grievances with reference to
evaluation both atthe college and University level?
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The college follows the University norms as far as redressgtiefances with
reference to evaluation is concerngétle univergy has @ Examination Grievance
Redressal Committee to address the issues pertaining to the evaluation. Following
that, the institution too has d@ixamination Committea@vhich addresses all the
grievances of the students related to the exams and evaluation.

2.6 Student performance ard learning Outcomes

26.1Does the college have clearly stated | ea
how the students and staff are made aware of these?

Yes, we have devised the learning outcomes as follows. We carry otgamining
learning and cacurricular activities for our students, with a view

To enable them to learn the implementation of knowledge.

To promote critical thinking and clear comprehension of the subject they study.
To enhance language proficiency and other skills

To build up confidence for leadership qualities.

To inculcate dtround development of personality.

[en- en- I e S e N @]

The students and staff are made aware of these in the very process of planning
curricular, cocurricular and extension activities. These inclatissroom teaching

and academic programmes like lectures and seminars, study tours, presentations
Annual Function,prize distribuion ceremonyetc. Students are encouraged to
participate in co curricular activities like cultural, intellectual or even those of fine
arts so as to bring out and hone skills they might possess. Besides, announcements
are made and students are motivated by the staffet involved in extension
activities like NSS, NCCand thereby get sengiéd towards social issues at the
same time developing leadership qualities.

2.6.2 Enumerate on how the institution monitors and communicates the progress
and performance of studnts through the duration of the course/ programme?
Provide an analysis of the students results/achievements (Programme / course
wise for last four years) and explain the differences if any and patterns of
achievement across the programmes / courses oféer.

The student 6s pr ogommwisated by theniosttute toroughd and
Internal and external evaluation examinations conducted by the collegtheand
University respectively. It is communicated to him/her by matiesets and notice

board.
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Programme & Semwise Result

Programme 201212 201213 201314 201415
B.A.

Sem1 86.44 86.03 62.33 65.51
Sem 2 97.07 96.36 93.58 94.64
Sem 3 0.00 96.00 78.56 77.03
Sem 4 95.51 94.97 98.29 95.28
Sem 5 0.00 0.00 79.75 90.22
Sem 6 92.58 79.33 85.82 84.66
B Com

Sem1 60.93 81.34 28.16 36.00
Sem 2 96.92 72.03 76.35 71.14
Sem 3 0.00 65.50 27.65 41.00
Sem 4 90.12 82.75 62.63 50.00
Sem 5 0.00 0.00 68.18 44.89
Sem 6 93.10 65.07 44.82 64.44
M.A.

Sem 1 96.00 96.42 86.59 92.79
Sem 2 94.10 95.03 97.47 98.75
Sem 3 95.85 95.23 96.13 90.66
Sem 4 96.72 97.57 93.62 92.21

Programme & Sem wise Result (BA)
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100.00

98.00
96.00 -
94.00 -
92.00 - mSeml
90.00 - mSem?2
88.00 - mSem3
86.00 - mSem4
84.00 -
82.00 -
80.00 A
2011-12 2012-13 2013-14 2014-15
University Gold Medal/Prize Winner Students
Academic Name of Name of
year student Programme | Subject Medal/prize
Mitali 1 Nyayratna
201112 Th'ti' TYBA Gujarati | Lallubhai
axor Bhimbhai Desai
Prize
2 Nathubhai
Devijibhai Patel
Prize
3 Kunjvihari Mehta
Prize
Radha Desai Hemaben
Yadav TYB Com BA Sundarlal Prize
. .| Prof.B.V.Mehta
201415 Jinal Patel M.A. Economics| Medal
Late Shri
Dikshita .| Kishorchandra
Kokani M.A. Economics Prabhudas
Jobanputra Medal
. Smt. Sharada
Chaudhari M.A. Hindi | Ambelal Desai
Geeta
Medal

We are proud

to state that every year, in all the programmes the results of our
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college are higher than university results.

2.6.3How are the teaching, learning and assessment strategies of the institution
structured to facilitate the achievement of the intended learning outcomes?

The teaching, learning and assessment strategies of the instiagosisuctured to
facilitate the achievement of the intended learrmaotgcomeskFor this, wemake use

of audiovisual devices, grougiscussion, papegresentations, seminars,
submission of assignmenetc to make learning learneentered and interesting.
We also organizextra classes for language proficiency to improve their skills. We
also make them use additionateference volumes in the library to make them
independent learners. They are given ample opportunities tt i@ir personality
through NCC/NSSSaptdharactivities etc.

Regarding assessment strategies, we have to state that ours is an affiliatggdto
V.N.S.G. University which conducts external exams to assess tfexiormance.
The internal exams, assignments and tests are also paraatétersollege level to
assess their performanc&he students are inspired for creative writing by our
collegemagazine activity.

2.6.4 What are the measures / initiatives taken up by the institution to enhance the
social and economic relevance (studenplacements, entrepreneurships,
innovation and research aptitude developed among students etc.) of the
courses offered?

The institution has an active Career Guidance Cell which gives constant guidance
to the studentsegarding making careerBesideson and off campuplacemets

are done too. Our studentsare trained in entrepreneurshipoo. NET/ SLET/
GPSQ UPSC/PSI/ ASI etc. coachingclasses are heloh the college and job
opportunities are brought to their notic&/e inculcate research aptitude in
students byiving themlibrary assignment anderm papers on the topics other
than prescribed in the syllabus.

2.6.5How does the institution collect and analyze data on studentperformance
and learning outcomes and use it for planning and overcoming barriers of
learning?

Learning outcomes are monitored througlanalysis of class performance and
internal as well as externakams as far as academics are concerha@cord is
maintained by the various committees regardihglens @articipation as well as
achievements in eouricular and extension actities. This includes cultural
activities, fine art activities, intellectualctivities, sports, NSS, NC@tc. The
convene of each committee is responsilite taking care of all these detaitter
analyzing the results of examinations, remedial classes are held for the slow
learrers. Training programmes are also organized for creative writing and
personality development.
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2.6.6 How does the institution monitor and ensure the achievement of learning
outcomes?
The learning outcomes are constantly monitoredhsy teachers in the class by
discussion method, by making them writing assignments and presenimgeines
both oral and written. While we held extarricular activities like debate, essay,
quiz contests, cultural events, NCC/NSS etc. We train them to excel in whatever
they pursue. Our objective remains to see that the students improve their
performance and develop themselves.

2.6.7 Doesthe institution and individual teachers use assessment / evaluation
outcomes as an indicator for evaluating student performance, achievement of
|l earning objectives and planning? | f 0ye
cite a few examples. Any other elevant information regarding Teaching
Learning and Evaluation which the college would like to include.

The institutionas well as individual teachers donsider the assessment/evaluatsn

ani ndi cat or pérfiormancet Altel every asSessment, results are discussed
with the students and with the concerned teacher, and the students are informed about
their short comings and how itmprove study and perform for better results.

Moreoverwe organizeRemedih CoachingClassesunder which weaker students

and slow learners are given extra coaching. They are provided free materials and
books too.Further,our faculty go to other colleges for teaching one topic from
syllabus ad likewise teachers from ady colleges come and teach one topic in
any class from the prescribed texts.

As our institutioncaters primarily tahe students coming fronander privileged

tribal backgrounds with very little exposure, sinceffarts are made to bring them

up to a certain standard eXcellence as students and as responsible social beings.
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CRITERION lll: RESEARCH, CONSULTANCY AND EXTENSION
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3.1 Promotion of research

3.1.1 Does the institutionhave recognized research center/s of the affiliating
University or any other agency/organization?

At pr e s etmdve amesuct faaility at our institution.

3.1.2 Does the institution have a research committee to mooitand address the
issue of research? If so, what is its composition? Mention a few
recommendations made by the committee for implementation and their
impact.
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Yes, all the Heads of the Departments constitute our Research Committee, which
discusses the areas of research in their respective subjects to guide the students at
M.Phil. and Ph.D. level. In addition to this, the teachers also discuss topics which
could be taken for Research Proposal as UGC Major and Miesearch Projects.

Two of our professors have successfully completed their UGC Research Projects.
Our PG Departments also make their students to carry out small research
assignments.

3.1.3 What are the measures taken by the institution to facilitate smooth progress
and implementation of research schemes/projects?

The institution cooperates and provides all the possiybport for research work.

The faculty involved in research is givére required autonomy to work. Adequate
infrastructure isalso available The college encourages the teachers to pursue
research projects, prepare research papers, research puidieateb M.Phil, Ph.D.
programmes andeave to attend national/international seminars. As the UGC
provides grant and instruments for research ptsjehe college provides liberty to

carry out research work to the teacher concerned. The Principal gives autonomy to
the researches regarding time and makes necessary infrastructure available, leave
and academic support to the teaclwemcerned.The colege forwards all
correspondence regarding the research project of the researchers to the UGC and
manage the mattgo smoothly

3.1.4 What are the efforts made by the institution in developing scientific temper
and research culture and aptitude amongtudents?

We have a subject like Environment Studiasight in a compulsory papat the

first year level which helps themevelop scientific temper. The topic$ study

material are chosen for debate and essay contests which alsotheakéhink

scientifically and critically. The students at PG level are gigssignments on
varioustopics in the subject of economjgssychology for researclork. All the

students discuss these topics and try for data collection, anaysis its

presentatin. They also rake use of the libraryinternet etc.to carry out their
research.

3.1.5 Give details of the faculty involvement in active research (Guiding student
research , leading Research Projects, engaged in individualcbllaborative
research activity, etc.

Threefaculties are MPhil guides and One is PhD guide

Faculty Involvement in Research Activity

\ S\ Name of the \ Research Guidance (A.Y.20115) ] UG ]
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r. Faculty M. Phil. Ph.D. C
N Rese
o] Comple | Continu | Complete | Continu | arch
ted e d e Proj
ect
1 | Dr. U. L. Patel 4 1 6 8 1
2 | Dr. P. C. Malek 1 - - -
Dr.N. M.
3 | Vegda 5 2 - - -
Faculty Involvement in Research Activity
Research Guidance
(upto A.Y. 201011)
Sr. No Name of the Faculty M. Phil. Ph.D.
Completed Completed
1 Dr. U. L. Patel 9 9
2 Dr. P. C. Malek 6 -
3 Dr.N. M. Vegda 5 -
Minor Research Projects:
Sr. | Name of Research Year Title
No. | Guide
1 Dr.U.L.Patel 2013 | The Study of Folk Songs ¢
KuknaTribe ofSouth Gujarat
2 Dr.P.H.Desai 2013 | An  Adjustment, Academi

Anxiety, Educational Problem
among Tribal and Noiiribal
Students

3.1.6 Give details of workshops/ training programmes/sensitization programmes
conducted / organized by the institution with focus o capacity building in
terms or research and imbibing research culture among the staff and

students.

69



The following workshops/training programmes were conducted by the Research
Promotion Committee with a view to inculcate research culture in the staff and

students:
Workshop Organized by the Institution
Sr. | Year Activity Resource person
No.
1 2012 The Concept of Indiar Dr. Naresh Ved
13 Literature Dr.Jagdish Gurjar

Dr. Merubhai Vadhel
Dr. Ashokbhai Patel

3.1.7 Provide details of prioritized research areas and the expertise available with
the institution. Prioritized research areas of the professors engaged in guiding
M.Phil./Ph.D. Students and in individual research projects are-:

As ours is an Arteand Commerceollege, tle expertise in the areaf languagand

commerceare our priority. Most of our faculties in their subjects hadene

research workThe head of the departmentidindi is an M.Phil andh.D. Guide.
Some of ourfaculties guide M.Phil students in Gujarati and HinBome have
completed minor research projestMany of our staff members from different
departments are regular visiting facultiesPa teaching.

Prioritized Research Areas

3{; Research Areas Department Expert
Hindi Literature & Criticis -
1 | Folk Literature m Hindi Dr. U.L.Patel
2 | Hindi Literature 0 Dr. P C Malek
3 | Hindi Literature 0 Dr. R U Patel
4 | MediaevalGujarati Literature Guijarati Dr N M Vegda
5 | Gujarati Literature & Criticism o) Dr M T Parekh
6 | Arvachin Gujarati Novel o) Dr S V Patel
Development of Por Village
7 | Development Economics Dr K M Patel
Women Empowerment
Economic & Social
8 | Development Economics Dr S G Patel
Mental Psychology of Tridl &
9 | Nontribal Psychology Dr. P H Desai
10 | English Novel & Comparative English Dr C N Naik
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Literature
English Novel & Comparative
11 | Literature English Dr N C Naik
12 | Sanskrit Literature Sanskrit Dr S C Rathod
13 | Cost of Education Commerce Dr. V D Patel
Financial AnalysisGeneral Dr.N. T.
14 | Insurance Commerce Dhimmer

3.1.8 Enumerate the efforts of the institution in attracting researchers of eminence
to visit the campus and interact with teachers and students?

Our institution organizes series of lectures delivered by eminenhaars and
renowned speakerf§he students and the teachers reapb#refits. Moreover many
departmert invite subject experts to deliver guest lectures for students. The
seminars and workshop organizedhe cdlege also havéhe presence of eminent
scholars who are invited to give the keynotdrags.

3.1.9 What percentage of the faculty has utilized Sabbatical Leave for research
activities? How has the provision contributed to improve the quality of
researchand imbibe research culture on the campus?

Those who pursue the research activities granted Sabbatical Leaveollowing
staff members of our institution have utilized this facilityr the smooth
advancement of their research work.

Study LeaveUtilized by Our Faculties
Acade
mic Name of the Department Leave Period Total
faculty Days
Year
. 09-02-2012 to 25
201112 | Dr. R U. Patel Hindi 032012 46 Days
. : 21-02-2012 to 21
201213 | Dr. N. C. Naik English 052012 60 days
: 07-02-2013 to 01
201314 | Dr. S G. Patel | Economics 042013 54 days

3.1.1CProvide details of the initiatives taken up by the institution in creating
awareness / advocating / transfer of relative findings of research of the
institution and elsewhere to students andommunity (lab to lab)

The institution actively interact with the society on various occasions. During that
process of interaction the community comes to know about our research activities.
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Further the publication of research work serves as an effective medilgpretd
awareness amonthe students and societ\oreover they discuss about thei
research work among the students and teachestly and thereby iteaches to the
community.As a result in many cases the researchers are felicitated by the society
for their academic achievements.

3.2 Resource Mobilization for Research

3.2.1 What percentage of the total budget is earmarked for research? Givdetails
of major heads of expenditure, financial allocation and actual utilization.

Our institution does not have any budbetd for research. But from the library
grant, we purchase books which are useful for research

3.2.2 Is there a provision in the institution to provide seed money to the faculty
for research? If so, specify the amount disbursed and the percentage of the
faculty that has availed the facility in the last four years?

No, the institution has no provision for seedmap to be provided to the faculty for
Research

3.2.3 What are the financial provisions made available to support student research
projects by students?

For studentshere is no progion or financial helpM.Phil research students are also
not given any financial support by the instituti@ut UGC sponsoredRajiv Gandhi
Fellowship for Research &.Phl. isavailed to the following students :

Indira Gandhi for Scholarship for Single Girl Child

Academii Name & Subject Total Letar No.
Cc year Address of the Payment
students to
Student
in
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201112 | Patel Chataben | M.A- No.Acctts/Grant

(2) Babubhai C/o SANSKRIT s/IGPG
Babubhai /5616

Post Achhavani
Bandhad Faliya
Ta-Chikhli, Dist
Navsari

Rajiv Gandhi National Fellowship Scheme
for SCCandidates

Academii Name & Subject Total Letar No.
c year Address of the Payment
students to
Student
in
201112 | Patel Hindi (M.Phil) No.F.14
(1) Shaileshbhai 914{ST} 2010(
B.At-Post SA-1)/
Chichozar Pir 407086 | Date:19/7/2011
Faliya Ta
Dharampuir,
Dist-Valsad
(2) Dhariya Nitaben | Hindi (M.Phil) No.F.16
Bhupendra 774(SC)2007(
168000 SA-IIN/
Date:04/10/201
1

3.2.4 How do the various departments/ units / staff of the institute interact
in undertaking inter-disciplinary research? Cite examples of successful
endeavors and challenges faced in organizingterdisciplinary research.
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At present no intedisciplinary projects are under way in the institution

3.2.5 How does the

research facilities of the institution by its staff andstudents?

institution ensure optial use of various equipment and

All the facilities are available to the entire faculty and the students. They make use
of Internet facilities, multimedia projectors, IT tools, Language lab as and when

required.

3.2.6 Has the institution received any special grants or finances from the industry or
ot her

beneficiary

agency

for

devel oping

No, the institutiorhas not received any grarfrom the industry or othdeneficiary
agency specifically for research facilities.

3.2.7 Enumerate the support provided to the faculty in securing research funds
from various funding agencies, industry and other organizations. Provide
details of ongoing and completed projestand grants received during the last
four years.

The institution encourages tifeculty to take up minor and projects. The following
is the list of ongoing and congtéd Minor Projects in the last four years.

Natur | Dur Title of the Name Total Grant Total
e atio Project of the grant
of the n Fundin : _| yetto
Projec | year g Sanctione | Receiv| ~ o
ts Fro Agency . ed receiv
m ed
To
Minor | Two | The Study of Folk | UGC 1,20,000 | 92000 | o
Project Songs of S
S KuknaTribe of 3
South Guijarat e
Minor | Two | An Adjustment, UGC 1,25,000 | 86500
Project Academic Anxiety,
S Educational w
Problems among 5
Tribal and Nonr 3
Tribal Students

3.3 Research Facilities
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3.3.1 What arethe research facilities available to the students and research
scholars within the campus?

The students and teaching faculty involved in research have the following facilities
on the campus.

Rich library with journals and reference books.

Computers with internet connection.

Internet connection

Photocopiers, printer

Psychology lab

Computer room

Language lab

E I

3.3.2 What are the institutional strategies for planning, upgrading and creating
Infrastructural facilities to meet the needs of researches especially in the new
and emerging areas of research?

The nstitutional strategies for planning and creating infrastructialities areto

make maximum utilization of UGC sanctioned grants for the purptse.
humanities, specifically a holistic and comparative approach is emerging these
days. So we strengthen our library with such books that mayéssprcheramake
in-depth study. We plan to have more internet connections in our library. We also
intend to create research cabins for each department so that the guides can guide
their students well.

3.3.3 Has the institution received any special grants oimfances from the industry or
ot her beneficiary agency for developing
the instruments / facilities created during the last four years.

No. The institution has not received any special grants or finances from any.agency

3.3.4 What are the research facilities made available to the students and
research scholars outside the campus / other research laboratories?

We have not made any research available to the research students outside the
campus.

3.3.5 Provide details on the library / information resource center or any
other facilities available specifically for the researchers?

We have reference section in the library for research students which contains a few
journals. Tlere are computers with internet facility in the libraryresearchers.
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3.3.6 What are the collaborative researche facilities developed / created by
the research institutes in the college. For ex: laboratories, library,
instruments, computers, new technology etc.

There is no research institute in our college

3.4 Research Publications and Awards

3.4.1 Highlight the major research achievements of the staff and students iterms
of

1 Patents obtained and filed (procesand product)
Nil

1 Original research contributing to product improvement
Nil

1 Research studies or surveys benefiting the community or improving the
services

1 Research inputs contributing to new initiatives and social development

Our departmerd of all subjects along with students aractively engaged in
research and publication. Their research sireary often as part of students
dissertations and thesere related to community and social development. Some of
the major areas are concernedth women empowermentworking women,
education,mental health, surveys in matter of community and social development.
The society has been benefitted by the yearly NSS camps held in different villages
in the following ways :

0 The farmers have become conscitubreed the cattle of high quality.

U The farmers do not allow their cattle to wander. It has stopped damage to the
crops.

U The tribalhave become healtonscious.

Child-marriages are under control.

U It has spread awareness about siclik anemiafree sooety, a dsease
generally seen in tribgeople

c:

3.4.2 Does the Institute publish or partner in publication of researchjournal(s)?
I f o6yeso, i ndicate the composition of
and whether such publication is listd in any international database?
There is no publication of national or international resedtichvever, the institute
publishes magazines callédv a n m aahlgcéllevél.

3.4.3 Give details of publication by the faculty and students
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E |

=4 =4 4 -4 4 -4 4 -5 4

Publication per faculty

Number of papers published by faculty and students in peer reviewed
journals (national / international)

Number of publications listed in International Database (for Eg: web of
science, Scopus, Humanities International Complete, Dai@atabasei
International Social Sciences Directory, EBSCO host, etc.)
Monographs

Chapter in Books

Books Edited

Books with ISBN/ISSN numbers with details of publishers

Citation Index

SNIP
SJIR
Impact factor
h-index
Publication Details of Faculty & Students
Name Number of Publication
Books | Research Article Other
with | Paper / literature
ISBN | (peer Chapter
reviewed
journals)
ProfDr. U L 7 46 20
Patel
ProfDr. R U
Patel 3 3 1
ProfDr. P H 2 4 4 1
Desai
ProfDr.V D
Patel 1 1
ProfDr.S G
Patel 1 2 1
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Prof. B M

Rathod !
Prof. B K 3
Solanki

Prof.Dr.C.N.Naik

Prof.Dr.N.C.Naik 1

3.4.4 Provide details (if any) of

1 research awards received by the faculty
1 recognition received bythe faculty from reputed professional bodies
and agencies, nationally and internationally

1 incentives given to faculty for receiving state, national and international
recognition for research contributions.

Our faculty membeDr. U.L.Patel received the award fohis book,6 Li t er ar y
Cri t iuwn ccEmdBesSt Book Award Scheme of Gandhinagar, Hindi literature

Ac ade my,In a@dtondtd this he also enjoys the statusRefcognition as

Research Supervisor in BAOU and as Research Supervisor in Shri Jagdishprasad
Jhabarmal Tibrewala University, Didhunjhunu (Raj)

Another faculty membeProf.Dr.M.T.Parekh has also received the best research

work award of Gujarati Sahitya Parishad for her bablk a v i Rame#@smh Par e
the year 20141

3.5 Consultancy

3.5.1 Give details of the systems and strategies for establishing institinieustry
interface?

Though we donodt have any system as such,
local industry and coperative units, who often provide jobs and suggest framework

for job oriented curriculums, and as a result students are benefited.

Our colege is situated in the tribal area of Dharampur taluka where many policies of

the government for the enomical developments of tribare implementedUnder

these policies many industrigbs are encouraged to establish industry in the
backward area of Rarampur. There are many problems regarding industry. To
become familiar with these problems we arrange interface meeiingdaculty of
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our Department of Psychology tries to solve the problems of the workers at
psychological level.The policies of thegovernment regarding the industry are
changing. The PG centre in the department of Economics is running in our
institution. The meetings between our faculties and the managers of the company are
often held and they are given information about thecpsof the government.

3.5.2 What is the stated policy of the institution to promote consultancy? How is the
Available expertise advocated and publicized?

There is no specific stated policy of the institution t@npote consultancy.
However, DrP.H.Desaithe head of the department of Psychology is sometimes
invited by different institutions like schools, colleges, government offices and
parents for cousding. But she is not a professional consultadtnother
consultancytype service we provide is our expise in respective subjects where
we invited to be on the panel of interviewers by colleges.

3.5.3 How does the institution encourage the staff to utilize their expertise and
available Facilities for consultancy services?

1 The institution encourages the professors who are experts in their subjects to go
for BISAG statewide telecast programmes on education conducted by Govt. of
Guijarat.

1 Professors (HoDS) also function as the members and in some cases, chairman
of their respetive board of studies, even DRSC by the university.

1 As stated earlier, they function as subject experts nominated by the university
on the panel of interviewers at state and university level.

1 They are also invited as experts at national, internatiomééiences to chair a
session and deliver key note address etc

3.5.4 List the board areas and major condtancy services provided by the
institution and the revenue generated during the last four years.

No revenue is generated from this consultaait is informally done. Our institute
does not get any benefit out of it.

3.5.5What is the policy of the institution is sharing the income generated

through Consultancy (staff involved : Institution) and its use for institutional
development?

No income is generated from through consultancy, as it is not professionally
pursued.

3.6 Extension Activities and Institutional Social Responsibility (ISR)
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Be The Change

ISR

3.6.1 How does the institution promote institution-neighborhood-community
network and student engagement, contributing to good citizenship, service
orientation and holistic development of students?

There are several activities carried out by institution to promote orientation and
holistic develgpment of students, institutiemeighborhooccommunity network and
student engagement, contributing to good citizenship. @rews following

1. NSS unit is actively performing the leading role in the community servicesurih
arrangesannual residentiadamps every year with at leagi®students for a week
different villages During camping, students are guided to perform several activities
like health awarenesgjoga and meditation, laboring, self employment, modern
farming, animal husbandry, environmertaprogammes, water harvesting,

rationalistic and cultural heritageous programmes, tracking and personality
development workshops.

2. Students are encouraged to participate in medical checkup camps for Thalassemia,
sickle cel] eye check up camps, blood donatioampsetc.every year.

3. The NSS also observes and celebrates desigaditeldys which are celebrated at
national level.

4. NCC unit of the college encourages cadets to participate in National Integration

Camps Army Attach Camps, CATC, RDC, BLC, ALC and Trekking and other
adventure Camps.

5. The NCC cadets of the college participate in the Guard of Honors to the Chief Guests

of the Flag hoisting ceremony on Independence Day and Republic Day celebrations
in the college.
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6.0ur NCC and NSS Units activel yespezidllgbr at e
with theprisoners and the poor tribal patients in the hospatadsy year.

7. A rally is frequentlyorganized as a celebration of various days pyead awreness
in the society about health, environment, cleanliness and social issues.

8. Tree Plantation Progamme is oftegichon the Independence Day dRepublic Day
Moreover,Saptdharaa concept ofsujaratGovernment als@romotes institution
neighbohood community network and student engagement, contributingotmd
citizenship, service orientation and holistic development of students.

3.6.2 What is the institutional mechani sm
social morements / activities which promote citizenship roles?

Everyyear the academic programme starts wi
are given information about the institution, various academic and co curricular
activities. They are motivated to perform social services and mould themaslves

the ideal citizens of India.

The institute track the involvement of students through varioas/sv

1 The admission form of the college has information of students interest and
involvement in various social activities.

1 Enrolling students in NCCNSS and Gymkhanactivities.

1 Appreciating studentsinvolvement by giving them certificates for their
participation in community services.

1 Celebration of all national festivals and days by inviting welbwn
personalities to address our students.

3.6.3 How doesthe institution solicit stakeholder perception on the overall
performance and quality of the institution?

Stakeholders are frequently invited in various functions held by the institution
During thatmeeting, we invite suggestions from therhis typeof interactionhelp
us know the general perception of the society on the quality of our institution.

3.6.4 How does the institution plan and organize its extension and
outreach programmes? Providing the budgetary details for last four years, list
the major extension and outreach programmes and their impact on
the overall development of students.

The college plans its extension and outreach programmesraiss pgcademic
calendar. However, when some events are organized by external agencies, we try to
cope with them and take part in them. Every year the fund received by NSS/NCC
units are fixed i.e. as maoned above from respectivetharities; and wautilize

them properly. The list of Major Extension and outreach programmes is as follows:
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Major Extension & Outreach Programmes

No of
Y;aa Programme Organizer Level Place pair_tlc
pants
201112
. . Colleg
1 | Tree Plantation Vanraj College e Chaundha 250
> Blood Donation Blood Bank Centre Colleg Library 57
camp 1 e Hall
Blood Donation Blood Bank Centre Colleg Library 35
3 |camp?2 e Hall
South Forest Dep.
4 | Nature Camp Kaparada State Dabkhal 100
Library
5 | Aids Awareness State Hospital, Dharampy State Hall 400
N.S.S Unit, Blood don. | Colleg Library
6 | Sickle Cell Test Centre e Hall 415
Woman Room
7 | Empowerment N.S.S Unit Uni no.PG7 150
State
8 | Polio Vaccination | Health Dep. Gujarat Govt| State Hospital 50
Blood Group N.S.S Unit, Blood Bank, | Colleg
9 Identification Valsad e Chaundha/ 500
Water Colleg
10 | Conservation N.S.S Unit, Vanraj Collegg e Chaundha| 200
N.S.S Unit, Vanraj
10 | Adult Education College State | Chaundha| 50
N.S.S Unit, Vanraj Nation
11 | Voters Awareness College al Chaundha| 15
201213
1 | TreePlantation N.S.S Unit Colleg | Jamaliya | 300
e
Blood Donation Colleg Library
2 |campl N.S.S Unit, & Blood Bank| e Hall 70
Blood Donation Colleg Library
3 |camp 2 N.S.S Unit, & Blood Bank] e Hall 42
4 | T.B AIDS N.S.S Unit,State Hospital District | Computar
Awareness Lab, 150
Library
5 | Sickle Cell Test N.S.S Unit, & Blood Bank| District Hall 300
Woman Santikun;
6 | Empowerment Astitva Centre, Valsad | District Tithal 30
7 | Polio vaccination | Health Dep. Gujarat Govt| State Bamti, 55
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Blood Group Colleg
8 | Identification N.S.SUnit, & Blood Bank e Jamaliya | 500
Cleaning
9 | Awareness N.S.S Unit. Taluka | Jamaliya | 200
Guj. State N.S.S )
10 | aAwareness Gujarat Govt. State Patan 1
Nation
11 | Voters Awareness N.S.S Unit. al Jamaliya | 20
12 | Adult Education N.S.S Unit. State | Jamaliya | 50
201314
1 | Tree Plantation N.S.S Unit. Colleg 300
e Jamaliya
South Forest Dep.
2 | Nature Camp Kaparada. State | Dabkhal | 100
Library
3 | Sickle Cell Test N.S.S Unit, Blood Bank | District Hall 450
Blood Donation Colleg Library
4 |campl N.S.S Unit, Blood Bank e Hall 45
Blood Donation Colleg Library
5 | camp 2 N.S.S Unit, Blood Bank e Hall 42
Road Safty Week To 250
6 | (Rally) N.S.S Unit. State | Dharampur
State
7 | Polio vaccination | Health Dept. Gujarat Govl State Hospital 50
Blood Group Colleg
8 | Identification N.S.S Unit. e Varolitalat | 300
Water
9 | Conservation N.S.S Unit. State | Varolitalat | 200
Cleaning Nation
10 | Awareness N.S.S Unit. al Varolitalat | 200
Nation
11 | Voters Awareness N.S.S Unit. al Varolitalat | 15
12 | Adult Education N.S.S Unit. Taluka | Varolitalat | 50
Erabication of Colleg Library
13 | Superstition N.S.S Unit. e Hall 100
201415
1 | Tree Plantation N.S.S Unit. Taluka | Viraval 300
Water
2 | Conservation N.S.S Unit. Taluka | Viraval 200
Cleaning
3 | Awareness N.S.S Unit. Taluka | Viraval 200
South Forest Dep.
4 | Nature Camp Kaparada. District Panas 100
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Addiction
5 | Rehabilitation N.S.S Unit. Taluka | Viraval 300
Programme
6 | Health Exhibition N.S.S Unit. Taluka | Viraval 300
7 | Books Exhibition | N.S.S Unit. Gayatri Parivd Taluka | vijraval | 700
Cleaning Nation
8 | Awareness Week Gujarat Govt. al Viraval 400
25 Sept2nd Oct.
9 | Polio Vaccination Helth dep. Gujarat Govt.| State State 50
Hospital
10 | Voters Awareness N.S.S, Election Nation 400
Com.Guijarat al Viraval

All our NCC Cadets, both boys and girls take part in celebration for National festivals
every year and presetiteir drills. They also take part in various camps, at various
levels organized at different places and won medals

These extension anoutreat programme help the studentwltivate the following
qualities :

Sense of social responsibility

Self confidence

Providing group leadership

Importance of physical hardship

Dignity of labour

Experiencing the life of rural and poor people
Healthawareness

Wilingness for Bloogdonation

Environmental sensitivity

[ ot eI e ent-R eI eI en-RN en-EN e

NSS Activity Fund Received Fom VNSGU

Year Regular Activity | NSS Camp | Total Fund
201112 68800 90000 158800
201213 68800 90000 158800
201314 68800 90000 158800
201415 68800 90000 158800

3.6.5 How does the institution promote the participation of students an faculty
in Extension activities including participation in NSS, NCC, YRC and other
National / International agencies?

In the beginning of the academic year the students are given information about the co
curricular activities of the institutionThey become familiar with the benefits and the
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job opportunities by joining NSS/NC@uring these activities the employees are
granted T.A./D.A. and leave®ur institutionconducts an orientation programme for
students of Semester 1 at tbeginning of the academic year and gives detailed
information about NSS and NCC. ¢nr college, as mentioned earlier, students have to
compulsorily choose NSS, NCC, PTE gports. There is a oodinator who manages
NSS, and NCC is looked after by a permarfantilty who receives regular training.
Students are encouraged to attend camps and ifrthey any classes they are not
penalized ad are given extra coaching. In case, ékamination schedules falls in the
camp days, tadents are given additionakst. Moreover certificates are given to
students for their achievements

3.6.6 Give details on social surveys, research or extensionnwd@if any) undertaken
by the college to ensure social justice and empower students from under
privileged and vulnerable sections of society?
During our Annual NSS Camps, the volunteers conduct a -seccioomic survey of
poorclass people of villages by detm-door contacts. They are given
guestionnaires to get filled in by the villagers. The students come to know about the
condition of the poor people living with their problems and hardships. Our
Economics department, der its Planning Forum wing, conducts visits with a view
to have an idea how the-operative sector organization works

3.6.7 Reflecting on objectives and expected outcomes of the extensactivities
organized by the institution, commento n how they compl en
academic learning experience and specify the values and skills inculcated.

The extension activities add a practical and realistic touch to the theories taught in
the classroom teaching. The studente axposed to the practical and ground
redities in which they are suppode amply what they learn in the clasoom In

other words extension activities could be challenging but welcome exercise for the
students.

These activities inculcate two major values in students :

U Learn the qualities to be good citizens
0 Understand oneds soci al responsi bilit

The skills they imbibe are, effective communication throsgglial interaction,
effective timemanagementhrough planned angdoal oriented work schedule and
understanding the handling fahancial resources through money management. To
summarize the students find themselves growing into confident and matured
personality.

3.6.8 How does the institution esure the involvement of the community in its
reach out activities andcontribute to the communitydevelopment? Detalil
on the initiatives of the institution that encourage community
participation in its activities?
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During our Annual NSS Camps in villages, the village people mix with our students
and take part in our activities over there with great enthusiasm. They not only join
hands with our students in cultural porgramme, cleaning, sports but alsolspiare t
homes to accommodate us for a sojourn, as members of their family. The village
people bid adieu to our students with tears in their eyes. It is a great proof of whole
- hearted involvement of community. They feel at the end of the camp that we had
dore great service to them. Their roads are repaired, streetéeared, walls are
painted, saplings are planted etc.

3.6.9 Give details on the constructive relationships forged (if any) with other
institutions of the locality for working on various outreach and extension
activities.

Every year the Annual Camps of NSS Unit are organifteda week in the
different villages of our town. e Sarpanchs of the villages and the rural people
offer their support and eoperationin meeting with the basic gmalof NSS.
Moreover, they willinglyprovide us whateveinfrastructural facilities they have
During the celebration of the Independence Day and the Republic Daatticular

the Independence ha we c el e b PLBANTATIONTWRHEtRe helpof our

NSS and NCC units. The Forest Department has always extended a very
comprehensive helping hand in the form of providing plants of very important
species and other logistics services as welNoreover our institution, in
colaborati on with 0ARSH VI DYATI RTH, 6 a
provides our poor tribal students with nutritious foodaicessionalate

3.6.10 Give details of awards received by the institution for extension activities and /
contributions to the social / community étvelopment during the last fouryears.

No award has been received so far for extension activities. We only got words of
appreciation from whom we dealt with in extension activates.

3.7 Collaboration

3.7.1 How does the institution collaborate and interact with researchlaboratories,
institutions, institutes and industry for research activities. Cite examples and
benefits accrued of the initiativesi collaborative research, staff exchange,
sharing facilities and equipment, research scholarships etc.

Our institution has not collaborated with any such research laboratories, institutes,
industry etc. for research activities.

3.7.2 Provide details on the MoUs/ collaborative arrangementsf (any) with
institutions of national importance / other universities / industries / Corporate
(Corporate entities) etc. and how they have contributed to the development of
the institutions.
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However we donot h a v e open gnoultotd) exchange teshinicah , we
expertise from any institutions as and when needed.

3.7.3 Give details (if any) on the industryinstitution -communication interactions
that have contributed to the establishment / creation / upgradation of
academct facilities, student and staff support, infrastructure facilities of the
institution viz. laboratories / library / new technology / placement services etc.

No industry or institution has contributed tbe establishmentcreation up-
gradation ofacaamic facilities etc.

3.7.4Highlighting the names of eminent scientist / participants whocontributed to
the events, provide details of national and international conferences
organized by the college during the last four years.

No seminars or conferences have been orgaimizttte academic years from 2611

12 to 201415. But before that, many seminars regarding contemporary academic
trends and subjects were held in the institutiburing the academic year 2012

we were grantethe following seminars by UGC.

National SeminarOrganized by The Institution

Sr. Year Title of Conference/Seminar Eminent Participants

No.

1 | 201212 | UGC aided National Seminay 1 Dr.Sameer Patel
on Stress Management 2 Dr.H.J.Nanke

3 Dr.Ravi Gunth
4 Dr. B.M.Joshi

3.7.5 How many ofthe linkage / collaborations have actually resulted in formal
MoUs and agreements? List out the activities and beneficiaries and cite
examples (if any) of the established linkages that enhanced and / or facilitated

Curriculum development / enrichment

Internship / On-the-job training

Summer placement

Faculty exchange and professional development
Research

Consultancy

Extension

Publication

Student Placement

T Se@ e oo T
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j. Twinning programmes

k. Introduction of new courses
|.  Student exchange

m. Any other

As mentioned earlier, we have not done any formal MoU with any industry,
institute for collaborative activities.

3.7.6 Detail on the systemic efforts of thenstitution in planning, establishing and
Implementing the initiatives of thelinkages/collaborations. Any other relevant
information regarding Research, Consultancy and extension which the college

would like to include.

No such efforts have been made by the institution yet .

CRITERION IV _: INFRASTURUCTURE AND LEARNING
RESOURCES

facili-
lics

my
Assis- tme
oS

4.1 Physical Facilities
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4.1.1 What is the policy of the institution for creation and enhancement of
infrastructure that facilitate effective teaching and learning?

It is thepolicy of our institutionthas t udent s 6
al ways

center . The

coll ege

progress

gi ves

and wel
priorit

and learning process. The policy of the institution is to equip both, the college and
the teaching faculty with IT aetl facilities. Maximum use of UGC grants is made
to facilitate effective teaching and learning.

4.1.2 Detail the facilities available for

a. Curricular and co- curricular

activities 1 classrooms, technology enabled

learning spaces, seminathalls, tutorial spaces, laboratories, botanical garden,
Animal house, specialized facilities and equipents for teaching, learning and

research etc

Infrastructure
Location Building No1 (Old) Building No 2 (New)
RoomSize
Room Size Sg.Mt) Nos Sqg.Mt) Nos
i. Classrooms
facilities
Underground
floor 30.06 4
85.56 1
Ground Floor 30.20 3 28.62 1
62.22 1 48.32 2
85.56 1
First Floor 10.46 2 48.32 2
30.20 2
30.81 1
62.22 10
94.24 1
Second Floor 10.46 1 48.32 2
62.22 2
Total 29 7
ii. Multimedia
Hall 96.64 1
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